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SECTION: BIOLOGY SCIENCE

Maiimaraesa Acus [lyiiceHraimesHa

PhD-pokTop, crapiumii npenopasareb kadgeapbl «buonorumn»,
TonereH AnTbiHai AMaHTalKbI3bl

PhD-pokTopaHT 1 Kypca, MHCTUTYT EcTecTBO3HaHuA U reorpadumn
Kasaxckmii HauMOHa/IbHbII NeAarornyeckuini yHusepcuTet umeln Abas
(Anmatbl, KazaxcraH)

bNoaOrma MA3MYHbIH LU®PJIbIK TPAHCOOPMALIUANAY AbIH MAHDbI3bl

AHHOTAUMA. LIndpoBas TpaHCHOpMaLms CTana BaxxHbIM GaKTopom B coBpeMeHHOM
06pa30BaHMM, MPEGOCTAB/ISS HOBblE BO3MOXHOCTM GAsl yCueHus obyyeHns 1 paclumpenus
3HAHWIA yuawmxcs. [laHHas HayyHas paboTa HANPaBAeHd HA aHAAM3 GaHHBIX C Lebio
onpegeneHns BaxHOCTH LUnPpoBoi TPaHCHopMaLimm B 06pasoBaHmMmM KaaxcTaHa ¢ aKLEeHToM
Ha cogepxarxme 6ronoenm.

KnioueBble crosa: Lindposbie TexHon02um, undposas TpaHCHopmMaums, cogeprxaqme
Ouonoaum, bronoznyeckoe 06pa3OBaAHMe, MPUPOGA, OKPYKAIOLLAS Cpega.

KasakcraH PecnybauKacblHbIH, Mpe3naeHTi KacbiM-XXomapT TokaeBTblH, 2023 Xbiifbl 1
KbIpKyiekTeri «39aineTTi KasakCTaHHbIH, 3KOHOMMKaNbIK 6araapbl» arTbl KasakCTaH XaakbiHa
YXongaybiHaa kepcetinrenei [1], «bi3aiH MaHbI3Abl CTPATErNsIbIK MiHAETIMI3 — KasakcTaHabl
IT-mem/eKkeTke anHandbIpy. «FblbiM KeHe TEXHOJOTUABIK CAACAT TYpaibl» KA3ip a3ipJ/ieHin
aTkaH 3aH »00acblHAa 3KOHOMUKAMbI3AbI FblbIM MeH MHHOBALMSIFA Cy/eHe OTbIPbIN JaMbITy
JIOTUKACBIHBIH, KepiHIiC Tabybl eTe MaHbi3fibl». COHAbIKTaH Oyn TypFblaa umdpaaHabipyab!
Ky3ere acblpydblH Heridi — undpablk TpaHcdopmaums. Cebebi, umdpabik TpaHchopmaLms
(digital transformation) pereHimi3 — TMiMAINIKTI apTTbIpy, KbI3MET CanaCbiH XaKCAPTY *oHe
XaHa MYMKIHAIKTepai kamTamacbi3 €Ty makcarbiHaa uUMdpAbIK TexHonorvsnapapl Binim
OepyniH, [eHcaynblk cakTaydblH, MemekeTTik OackapymblH oHe 0acka fa Kbi3meT
cananapblHblH, ap Typ/i acnekTinepine GipikTipy yaepici [2].

Undpablk TpaHchOpMALMSHBIH, HEri3ri acnekTinepi MbiHanapabl KamMTuabI:

® )KaHa TeXHOOrMAApAbl NaiganaHy;

e MOfeNbiepai e3repTy: LMdpAblK VHHOBALMSAAPADI NaidanaHa oTbIpbin, eHiMaep
MEH KbI3MeTTepAi YCbIHY/bIH A3CTYPAi 94iCTepiH KaiTa kapay, 6yn umndpbik nnatgopmanapapl
KYpY.bl aHe TaFbl 6ackanapblH KaMTHAbI.

e [lepekTeppi OenceHpi naganaHy;

o UMdpbIK MaieHWeT: LMdp/blK CayaTTbllblkka Me »aHe TypakTbl e3repicTepre
JaliblH aTMOCdepaHbl Kypy.

byn yaepic, acipece 6inim Gepy canacbiHaa eHimpinik neH Oacekere kabineTTinikTi
KAKCApTy VYWiH  UMdpAblK  WHHOBauusnapapl OapbiHwa naipanaHyra  GarbrTTanFaH.
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KasakcraHHbiH 6inim bepyiHperi Lndpnbik TpaHchopMaLyst — OKbITY CanachiH KakCapTy XaHe
Ginim  Gepy kyiteciH LMPAbIK Facblp TananTapbiHa  Oeifimgey ywiH  3amaHaym
TEXHONOTMANAPAbl  eHri3yre OafblTTanFaH LWapanap MeH CTpaTerusnapibld, — KelleHi.
KasakcTaHHblH, Oinim Gepy cekTopbiHAaFbl LMOPAbIK TPAHCHOPMALMSHDBIH, aFbIMAaFbl ai-
KY/iH KepCeTeTiH JepeKTepai KapacTbipanbik:

a) CaHgblK cayaTTbiiblk geHzedi: KasakctaH Pecnybaukacbl YATTblK CTaTMCTMKA
KbI3METIHiH fiepekTepi OoiibiHIWa [3] opTa »aHe Xofapbl CblHbIM OKYLIbIAAPbIHbIH, 70%-AaH
acTambl LMdpAbIK TEXHONOTUANAPFA KO XeETKi3e anabl, 6y okylwbinap apacbiHaa LuMdpablk
CayaTTbl/IbIKTbIH, XXOFapbl AEHreniH kepceTeqi.

3) MHPpakypbinbim xaHe xabgbik: CoHFbl GeC Xbinaa, atan aiTcak 2019-2023 xbingap
apanbiFaHaa KasakcraH YkimeTi Ginim Gepy mekemenepiHiH, MHQPAKYPbLINbIMbIH XaHAPTYFa
Gencenfi uWHBeCcTMUMS cangpl. MekTenTepaiH 80%-4aH acTambl  KOMMblOTEpAEpPMEH
KabAbIKTaNFaH, an MeKTenTepaie MHTEpPHETKe KOMKeTIMAiNik 30%-Fa apTTbl.

6) WHTepHeTTe2i pecypctapgbl naviganaHy: KasakctaH Pecnybawvkachl binim aHe
FbUIBIM MUHUCTPAIriHiH, aepekTepi GoibiHwa [3] enperi myranimaepaiH 70%-gaH actambl
OHJaiH-pecypcTapabl oky npoueciHe GipikTipeni, Oyn okbiTyaa LMdPAbIK KypaniapablH
KeHiHeH KOMAHbINYbIH KepCeTes.

B) lMegazo2Tapgbl  OkbITY:  MyfaniMAepai  OKbITy — CTaTUCTMKACBIHA  CaViKeC,
MyFanimaepain WwamameH 60%-bl 6inim Gepy KbiaMeTiHae LMdpAbIK TEXHONOrUANAPALI TUIMAI
nanaananyra 6arbiTTanFaH BinikTiNIKTi QpTThIPY KypCTapbiHa KATbICTbI.

2) IneKTpoHgbIK binim Gepy pecypcTapbl: SNeKTPOHAbIK OiniM bepy pecypcTapblH Kypy
MeH TapaTy/apbl MemnekeT benceHai konpayaa. OHipaepaeri mektentepaid 80%-aaH actambl
3N1eKTPOHAbI OKY/bIKTap MeH Binim bepy nnatdopmanapbiH naiaanaHagbl.

g) OHnaitH - okbiTy  opmarbr:  COVID-19  naHpemusicbl  KesiHae 6Ginim  Gepy
MekemenepiHiH 90%-AaH acTambl OHAAMH OKbITY GOpMaTbIH eHri3ai, Oyn Binim Bepy xyiteciHin,
JAFAAPbIC XaFAANbIHAA LMPAbIK TEXHONOTUSNAPALI KONAAHYFA AANbIHAbIFbIH KOPCETTI.

e) MHHoBaumsbik  xobanap: KasakctaH YkiMeTi  uMHHOBaumsnblk  Ginim  Gepy
xobanapblH GenceHai kongaypa. PobOTOTeXHMKaHbI, BUPTYanfbl 3epTXaHanapabl keHe
Gargapnamanay/pl exrizy 6arfapnamanapbl MekTen OKyLWbIIapbl apacbiHaa TaHbiMan bona
bacrtafpl.

OcbiMeH GainaHbicTbl KasakcraHpa 6inim GepyaiH umdpblk TpaHcdopmaumsce
GenceHii fambin kenepi, an 6UoNOrUs CUSKTbI MAHAEPAIH Ma3MYHbIH KETiNaipy macenenepi
6acTbl Ha3appa. TeXHONOTWsbIK OPTafaFbl Xblfam e3repictep 6inim anywblnapablH, Herisri
Ouonornsnbik TyXblpbiMAaManapabl TMiMai MeHrepyi ywin Ginim Gepy 6armapnamanapbix
Geitimaeyai Tanan ereqi.

KasakcraHparbl OVonorms MasmyHblH UMbl TpaHChOpMaLMaaay OKyLbINApAbIH
FbIIbIMFA  [leTeH  KbI3bIFYLUbUIbIFBIH  KOMJAW  OTbIPbIN  kaHe onapabl Ouonorus  MeH
OroTexHONOMMS canacblHa AaiibiHaan oTbipbin, GiniM Gepy canacbiH apTTbipy YLWiH Gipkatap
MyMKiHgikTep 6epepi. Ocbl opaiia e3repmeni 3Koxyine MeH BUOTEXHONOTUSNBIK XETICTIKTEp
XaFaanbliHoa Guonorusanblk Ginim 6epy MasmyHbIH XaHAPTy ©Te MaHbi3abl 60/bIN OTbIp.
Lindpnbik TpaHchopmaLms e3ekTi OiniMai XKbiigam eHridyre xaHe 61oN0rus FblabIMbIHAAFbI
KaHa TeHAeHUMsnapapl 6akbinayra MyMKiHAK Oepes.
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Cebebi, KasakCTaHHbIH, YATTbIK CTaTUCTMKA areHTTiriHiH ManiMeTiHwe [4], COHfbl
XbIAAPbI CTYAEHTTEPAIH OMONOMMAHbI KOCA anFaHa, XapaTbiNbICTaHY FbIIbIMAAPbIHA AereH
KbI3bIFyLUbUIbIFbIHBIY ~ TeMeHAeyi  6aikanafpl. buonorms  MasmyHbiHAarbl  LUGPAbIK
TpaHchopMaLMs TaKbIpbINTbl OKYLLBbLIAP YLUIH KbI3bIKTbI XaHe KOMKeTIMA] eTe anafpl.

CoHnpai-ak, enimisaeri MekTenTepAiH a3 faHa 6enirinae O1oNornAbIK SKCNEpUMEHTTEp
KYPri3yre apHa/FaH ToAblkkaHab! 3epTxaHanap 6ap. BupTyanabl 3epTxaHanap CusikTbl CAaHAbIK
Kypangap 6uonoruaaarbl NPakTUKaNblK OKbITY MyMKIHAIKTEPIH alTap/bIkTai KeHeiTe anagbl.

EHOeK HapbIFblH eckepe kene, B1ONOrUS MamaHaapbl, acipece UMpPAbIK AaFAbIAAPbI
6ap TynekTep eHbek HapbIFbIHAA XOFAPbl CypaHbiCKa Me. BUoNorMs Ma3myHbIHAAFbI LUOPbIK
TpaHchopmaums CTyneHTTepAiH Kacibn HapbiKTbiH 3amMaHayy TananTtapbiHa AanbIHABIFbIH
KyLUenTe anagbl.

EH GacTbichl, Ludpabik TpaHchopMaLms ep ayMarbl YIKeH Ka3akCTaHHbIH, WanFai
aliimakTapbl YWiH OHMAMH-pecypcTap MeH Ginim Gepy naatpopmanapbiH kamTamachbi3 eTy
apKpIbl BYN ANLWaKTbIKTbI a3aiTyFa MyMKiHAiK Gepegi.

TangaHFaH  Jepektep  HerisiHge KasakcTawHblH  Oiniv  GepyiHgeri  unbpiblk
TpaHchopmaums BMONOrUsAHbBI OKbITYFa OH acep eTegi AereH KOPbITbIHAbI Xacayra 6onafpl.
YKofapblia atan KepceTiareH e, JKorFapbl CbIHbIM OKYLUbINAPbIHBIH, 70%-AaH acTamMbl UppbIK
TEXHONOTMANAPMEH XYMbIC icTeyAiH 6a3anbik AarapinapbiHa ve, 6yn undpnblk pecypcrapip
OMONOTUAHDBI OKbITYFA MHTErpauusfay yLiH Tamalla Herisai kamramachi3 etefi. COHfbl eki
bINAA OHAAH BUONOTUS KyPCTapbIHAA OKWTBIH CTYLEHTTep CaHbl aiTapAbikTai eckeH. byn
caHablk popmaTtTa KocbiMwa 6inim anyra fereH Kbi3bIFyLbUIbIKTbIH, apThin Kene aTkaHblH
kepceTedi. Anainaa, eTicTikTepre kapamactaH, LUMdpAblk pecypcTapFa KOMKETIMAINIKTIH
Oipkenki emecTiri »aHe Oyn OarbiTta GiniM GepeTiH MyFaniMaepai KocbiMILa Aaspnay
KQKeTTiNiri cuakTbl WeLwinyi Tmic macenenep 6ap.

KopbiTa Kene, 6MONOTMS MasMyHblH UMbk TpaHchopmaumsanay 6inim Oepy
NPOLIECIH XaKcapTy YIWiH KeH MyMKiHAaikTep Gepepi. WMHHOBaUMsbIK Tacinaepai ofaH api
3epTTey oHe eHri3y Ka3akCTanHbIH, LMdp/blk GinimM xoeHe fblabiM CanacbiHAAFbl YCTaHbIMbIH
O[laH api HblFanTa anafpl.
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SECTION: PEDAGOGY

Altynbekov B.A., Mendibayev D.l., Aikeshov E.S.
Astana IT University MT-2301M
(Astana, Kazakhstan)

DEBUNKING MYTHS: EVALUATING THE SOVIET EDUCATION SYSTEM

Abstract. The Soviet education system is a subject often encased in debate, with
conflicting opinions on whether the commonly held beliefs about it are myths or factual
realities. To disentangle these perceptions and evaluate the system objectively, a
comprehensive research methodology was employed. The investigation began by questioning
whether the myths surrounding the Soviet education system are indeed myths or truths. A
substantial body of academic literature, including books, articles, and scholarly publications,
was scrutinized to uncover the historical facts behind the myths.

Simultaneously, primary source materials and historical documents were examined to
verify the policies and objectives of the Soviet education system. To provide a more balanced
perspective, oral histories and testimonies from individuals with direct experience of the system
were incorporated. The exploration also embraced open-access sources, encompassing
government publications and academic papers, to provide a diverse range of information. This
multifaceted methodology allowed for discernment of whether the Soviet education system
was indeed a myth or reality, contributing to a more informed understanding of its intricacies
and historical significance.

INTRODUCTION

“To master science, to forge new cadres of Bolshevik specialists in all branches of
knowledge, to study, study, study in the most persistent way — that is now the task”
(1.v. Stalin, Speech at the VIl Congress of the Komsomol, 1928)

The Soviet Union, throughout its existence, cultivated a reputation for its robust
education system. While the Soviet state prioritized education and saw itself as a torchbearer
of knowledge, over time, a number of myths and misconceptions about the system's successes
and failures emerged. In this exploration, we aim to unravel these myths and critically evaluate
the Soviet education system, shedding light on both its strengths and shortcomings.

The education system of the Soviet Union played a significant role in shaping the
nation's culture, values, and, perhaps most importantly, its workforce. With a focus on mass
education, free access to schools, and an emphasis on science and technology, the Soviet model
became an example for many countries worldwide. However, as we delve into this analysis, it
becomes evident that the reality of Soviet education was far more complex than its idealized
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image.

From the formidable emphasis on ideological indoctrination to the challenges posed by
a one-size-fits-all approach, the Soviet education system had its share of flaws. Furthermore,
the era's historical and political context had a profound impact on what Soviet students were
taught and how they were taught.

LITERATURE REVIEW

The Soviet education system, as described by various sources, had both strengths and
weaknesses. According to the Indian political journal “Revolutionary Democracy”, before the
Soviet regime, there was no universal education, and many children did not attend school at
all. However, the advent of Soviet power made knowledge and education available to all.

The Bolshaya Sovetskaya Encyclopedia describes the Soviet education system as one
that sought to mold students according to the ideals of the “Soviet patriot,” which implied
unconditional service and working in the interests of the system. However, this system had
shortcomings, such as limited foreign language instruction and uneven student performance.

Uri Bronfenbrenner’s study in Two Worlds of Childhood: The United States and the
USSR provides a comparative analysis of socialization processes in the Soviet Union and the
United States. He notes that the Soviet approach may be relevant to understanding educational
issues. The pedagogical journal Sunshine highlights the positive aspects of the Soviet education
system, such as diverse learning and equal conditions for all students. However, it also points
out disadvantages, such as a lack of attention to practical skills and limited access to foreign
literature.

Alexei Anatolievich Soinikov, professor of Russian history, in his work "Documents on
the History of Secondary Specialized Education” points out the lack of a scientifically based
concept for technical schools and other secondary educational institutions. He notes that these
educational institutions were linked to higher educational institutes and, in fact, served only as
an intermediate stage to specialized training. Despite the reforms that began in 1987, by 1991
these issues had become less relevant and faded into the background.

Postgraduate student Mnekina I.A. in "Saratov State Agrarian University named after
N.I. Vavilov" in her work "The system of public education in the USSR" writes that the USSR
implemented a policy of wide and accessible development of all types of education, in
compliance with the principles of a unified educational system. Education was free at all levels,
was taught in the native language, and was separated from the church. The state also provided
scholarships to students of vocational schools and higher and specialized secondary
educational institutions.

RBC-Ukraine magazine points out, that this education system suffered from
shortcomings, such as limited foreign language instruction and uneven student performance,
which often led to the division of students into honors students and those who were sent to
"special” classes.

The Information and Analytical Center (IAC) also published an article about the
advantages and disadvantages of Soviet education. According to this source, Western
countries, such as the USA and others, saw an example of what the technical education of
youth should be like, as they lost in the race to launch a man into space, which was achieved
by Yuri Gagarin. However, other aspects of education, such as the questions “Why do we learn?”

8
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and “Why do we learn this specifically?”, were not based on a philosophical understanding of
the learning process itself.
METHODOLOGY

This paper uses a comprehensive methodology to analyze open Internet sources,
including journals, news articles, and historical documents, in order to ascertain the veracity of
common perceptions about the quality of education in the former Soviet Union (USSR). The
research topic is related to assessing whether the education system in the USSR was as good
as it is often said to be.

First, various open internet sources that discuss the education system in the USSR are
collected. This includes searching scholarly journals, news articles, and historical documents in
reputable online repositories, libraries, and electronic archives. Data collection emphasizes
obtaining a representative sample of information covering different periods of the Soviet Union.
Natural language processing techniques are used to analyze the collected documents. These
include sentiment analysis, keyword extraction, and topic modeling. The study of the language
used in these sources reveals common perceptions, criticisms, and evaluations of the USSR
education system. In the final stage, a comparative analysis of the collected information is
carried out. Based on the data obtained, the quality of education in the USSR is assessed, taking
into account both positive and negative aspects. This comprehensive assessment allows us to
determine whether the education system in the USSR corresponded to the positive perceptions
that are often associated with it.

EDUCATION SYSTEM IN THE USSR: RESEARCH

The Soviet education system emerged in the wake of the 1917 Bolshevik Revolution,
born out of the vision to provide accessible education for all citizens. It was built on the
principles of eradicating illiteracy and cultivating a highly educated population. Recognizing
that their system's success was contingent on an educated populace, the Soviets emphasized
not just basic education but also the broader fields of engineering, natural sciences, life
sciences, and social sciences. The Soviet education system played a pivotal role in propelling
the USSR to the forefront of the world's most educated nations during the 1960s. This
achievement positioned the country as a global leader in harnessing the knowledge, experience,
and skills of its citizens for the betterment of the nation. The demand for individuals equipped
with such valuable attributes remained consistently high, as the nation greatly valued their
contributions.

Historical Challenges and Transformations

The roots of the Soviet education system traced back to Imperial Russia, a period
characterized by shockingly low literacy rates. In the pre-revolution era, a mere 28.4% of the
population could lay claim to being literate, with a particularly stark gender disparity, as only
13% of women were included in this minority. The aftermath of the Bolshevik revolution
ushered in a tumultuous phase marked by civil war and ideological transformation.

During these early post-revolution years, the education landscape underwent a radical
shift. The Soviet government, led by Vladimir Lenin, turned its attention toward the infusion of
political propaganda into the educational curriculum while simultaneously clamping down on
religious instruction.

A pivotal moment in the development of the Soviet education system occurred in 1919
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with the launch of the "liquidation of illiteracy” campaign, known as "nnk6e3" (likbez). This
campaign set the stage for universal compulsory education. It not only focused on the young
but also initiated an unprecedented effort to educate millions of previously illiterate adults
throughout the vast expanse of the country. The drive to eradicate illiteracy remained active
until 1939, and its effects were profound. By 1937, literacy rates had surged significantly, with
86% of men and 65% of women achieving literacy.

This remarkable transformation, rooted in education accessibility and focused on
ending illiteracy, laid the groundwork for the more complex layers of the Soviet education
system. It reflects the system's commitment to bringing enlightenment and knowledge to the
masses.

The Soviet education system made significant progress in eradicating illiteracy and
providing universal secondary education. Let's look at the change in literacy rates in the Soviet
Union over time (see Table 1). The table shows how the education system effectively combated
the problem of illiteracy and contributed to improving the education of the population.

Table 1: Literacy Rate in the Soviet Union Over Time

Year Literacy Rate(%)

1897 21.1%

1917 27%

1920 33%

1926 40.7%

1937 men women
86% 65%

1939 90%

This table illustrates how the literacy rate in the Soviet Union gradually increased,
achieving impressive results by the end of the system's existence.

The Soviet education system's success in eradicating illiteracy and promoting education
extended beyond terrestrial matters and had a significant impact on the cosmic race to space
exploration. During the mid-20th century, the USSR emerged as a global leader in space
technology, and this feat can be attributed, in part, to its emphasis on education. Soviet
authorities recognized that to compete on the international stage and achieve milestones in
the field of space exploration, they needed a highly educated and skilled workforce. Therefore,
the Soviet government invested heavily in scientific and technical education, fostering the
development of experts in engineering, natural sciences, life sciences, and social sciences.

This educational focus led to the famous Soviet space achievements. In 1957, the USSR
launched Sputnik, the world's first artificial satellite, marking the beginning of the space age.
Following this, Yuri Gagarin, a Soviet cosmonaut, became the first human to journey into space
in 1961. The Soviets' dedication to education and their expertise in science and technology
allowed them to reach these significant milestones in the cosmic race. The Soviet education
system served as a critical foundation for the nation's dominance in space exploration during
the mid-20th century. It is a testament to the power of education in advancing not only
individuals but also entire nations in the pursuit of knowledge and progress.

President John F. Kennedy, on October 4, 1957, the day the USSR launched the first
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artificial Earth satellite, Sputnik, said, "We lost the space race to the Russians behind the school
desk." The Soviet education system had prepared a vast number of young individuals who could
quickly master complex military technology, complete accelerated courses in military
academies, and become well-prepared commanders of the Red Army, all while remaining
staunch patriots of their socialist homeland.

School Education

The education system was divided into two levels: the first for children from 8 to 13,
and the second for children from 14 to 171. This entailed four years of primary school, each year
with its own teacher. This was then followed by three years of secondary school with teachers
for each subject. From this, students could remain for two years to complete school, however,
some simply left for work.

In accordance with the Sovnarkom decree of 26 December 1919, signed by its chairman
Vladimir Lenin, the new policy of likbez (Russian: nnksuaaums 6esrpamoTHOCTH, romanized:
likvidatsiya bezgramotnosti, lit. ‘liquidation of illiteracy’), was introduced. A new system of
universal compulsory education was established for children. Moreover, millions of illiterate
adult people all over the country, including residents of small towns and villages, were enrolled
in special literacy schools.

Higher Education

According to Revolutionary Democracy magazine, before 1917, university education
was available mainly to the nobility and professional classes. The construction of universities
in the USSR began vigorously after the revolution, and in 1940 there were already 700
universities in the country with 650,000 students. The expansion of universities was
particularly significant in backward regions such as Belarus, Azerbaijan, and Uzbekistan, where
the number of universities increased significantly.

Access to universities was based on merit and, according to a 1940 decree, a small
tuition fee was introduced. However, merit students received scholarships that allowed them
to pay for their education. Those who could not afford the tuition fees were entitled to free
education.

Soviet students also enjoyed financial support in various forms, including reduced
railroad fares and campuses that provided services from libraries to affordable restaurants and
laundry facilities.

Universities in the USSR did not teach religion, and there were no religious practices.
Education in the USSR was centered on a materialistic worldview. Education in Soviet
universities strived to be comprehensive and connected to real life. Even specialized courses
included lectures on Marxism-Leninism, and great emphasis was placed on discussion classes
and practical work.

Getting a job after graduation in the USSR was usually facilitated by the high demand
for highly qualified specialists in various fields. Universities also provided facilities for student
marriages, families with children, and medical and recreational facilities. In addition to regular
universities, the USSR had correspondence courses in higher education, evening institutes, and
courses for part-time students

Soviet university education was comprehensive and relevant to real life. Even
specialized courses incorporated lectures on Marxism-Leninism, which encompassed history,
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economics, and political theory. Lectures accounted for less than half of the educational time,
with the remainder allocated to discussion classes and practical experience. Religious
instruction was entirely absent from schools and colleges in the Soviet Union. Six months
before graduation, Soviet students were virtually guaranteed employment. The rapid expansion
of the nation's economic sectors generated a higher demand for trained technical experts,
teachers, and various other professionals than the supply. Cultural needs also ensured that
students pursuing arts, writing, acting, and related fields enjoyed secure career prospects. In
addition to traditional universities, there were also correspondence courses offering the
equivalent of a university-level education, evening institutes, and part-time programs at
universities.

The Pedagogy in USSR

In the Soviet Union, pedagogy played a multifaceted role that encompassed not only
ideological components but also several positive aspects that contributed to the education
system. Here are key facets of the role of pedagogy in the USSR, including both its positive and
negative dimensions:

1. Universal Education: Soviet pedagogy promoted the idea of universal, compulsory
education. This commitment to ensuring that every child received an education contributed to
a significant reduction in illiteracy rates, especially in the early years of the Soviet Union.

2.Teacher Training: Pedagogical institutes were established to provide comprehensive
training to teachers. These institutions equipped educators with the necessary skills and
knowledge to deliver effective instruction. Well-trained teachers played a crucial role in the
quality of education provided to students.

3.Special Education: Education emphasized inclusive education. Special schools and
programs were established to support students with disabilities, ensuring that they had access
to education. This commitment to inclusivity was a commendable aspect of the education
system.

4.Curriculum Development: Pedagogy contributed to the development of a curriculum
that extended beyond academic subjects. It included practical training, vocational education,
and hands-on skills, ensuring that students were well-prepared for various career
opportunities.

5.Emphasis on Physical Education: Physical education was a significant focus in Soviet
pedagogy. Promoting physical fitness and healthy lifestyles among students was a
commendable goal. Mass physical education programs, sports clubs, and youth organizations
encouraged physical activity and teamwork.

6.Early Childhood Education: The influence of Soviet pedagogy extended to early
childhood education. Preschool programs were introduced to facilitate children's social and
cognitive development from a young age, providing a foundation for future learning.

7.Scientific Contributions: Soviet pedagogy led to significant contributions to
educational theory and pedagogical research. The works of renowned Soviet pedagogues like
Lev Vygotsky have had a lasting impact on educational practices and child development
worldwide.

Cons of Soviet education

However, despite the positive aspects of education in the Soviet Union, it's important
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to acknowledge that no system is without its flaws. Here, we'll explore some of the significant
shortcomings and challenges that were inherent in the Soviet education system.

Excellent students and "special classes"

According to RBC-Ukraine magazine in the Soviet education system, there was a
practice of dividing students into two main categories: excellent students and "special classes".
Alexander Peleshok, the founder of the small-circulation publishing house "Litvir", believes that
when initially comparing the amount of educational material provided in Soviet times and in
Western schools, it may seem that the Soviet education system was more intensive and richer.

However, he also points out an important aspect: quantity does not always mean
quality. The huge amounts of material to be mastered in Soviet schools proved to be too much
for most children. Thinking back to those times, many people of the older generation remember
the huge gaps in pupils' performance: classes of excellent pupils contained only 1-2 people,
classes with average performance - 5-6 pupils, while the bulk of pupils had low results.

In order to maintain the overall average level of achievement, school administrators
sometimes resorted to tricks, creating classes with different levels of difficulty. For example,
average-performing students were grouped in one class and then evenly distributed among
high-performing students, while low-performing students were placed in "special classes,”
where the curriculum was simplified and the requirements were less rigorous than in regular
classes.

Lack of wide access to foreign literature

Because of the Iron Curtain, the situation was such that it became unacceptable and
even dangerous to refer to foreign scholars in student and scientific papers in the USSR. This
led to limited availability of up-to-date information and caused a stagnation in teaching
methods. Therefore, when Western sources became available in 1992, the school system
seemed outdated and required serious reform.

Censorship in the USSR

In the late USSR, ideological censorship, the desire for autarky, and stagnation in art
education became prominent phenomena. At the beginning of the 20th century and in the early
period of the USSR, Russia occupied a prominent place in world art culture and made a
significant contribution to the development of fashionable art movements. Avant-garde
painting, constructivism, futurism, Russian ballet, Stanislavsky's methods, and the art of movie
editing - all aroused respect and interest throughout the world.

By the late 1930s, however, the diversity of styles and artistic movements gave way to
the dominance of socialist realism, a style that was significant and interesting in its own right,
but the problem was its forced imposition and suppression of alternative currents. Support for
one's own artistic traditions was advocated, and many attempts at innovation were condemned
(as in the case of the notion of "Mud instead of music"). Borrowing elements of Western culture,
such as jazz, and later rock music, was subjected to restrictions and repression. While not all
experimentation and borrowing was successful, the scale of criticism and restrictions was
disproportionately large, resulting in the suppression of innovation in the arts and the loss of
the Soviet Union's global cultural influence. It also contributed to the formation of an
"underground culture" in the USSR.
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“Unnecessary” Education

Alexei Anatolievich Soinikov, professor of Russian history, in his work "Documents on
the History of Secondary Specialized Education” points out the lack of a scientifically grounded
concept for technical schools and other secondary educational institutions. He notes that these
educational institutions were linked to higher educational institutes and, in fact, served only as
an intermediate stage to specialized training. Despite the reforms that began in 1987, by 1991
these issues had become less relevant and had faded into the background.

Low level of foreign language teaching

Due to the lack of opportunity to interact with native speakers of a foreign language,
language teaching in the USSR was often based on standardized methods that changed little
over time. Soviet schoolchildren going through 6 years of foreign language instruction often
found that, despite having a good understanding of grammar, they were unable to speak the
language fluently, even on everyday topics. This was due to limited access to educational
literature in foreign languages, as well as the lack of audio and video materials. Moreover, there
was no need to communicate with native speakers of the foreign language, which made learning
foreign languages less of a priority.

Architectural Degradation in the USSR

The field of architecture, design, and urban planning suffered serious degradation
during Khrushchev's "fight against architectural excesses". At that time, the entire system of
architectural education, design, and construction suffered. In 1956 the USSR Academy of
Architecture was renamed and reorganized into the USSR Academy of Construction and
Architecture, and in 1963 it was completely closed, and this state lasted until 1989. As a result,
the late USSR saw a decline in design and a growing crisis in the field of architecture and urban
environment. The architectural tradition was interrupted, and its place was often taken by the
soulless construction of neighborhoods that did not always meet comfortable standards of
living.

Loss of Logic Education

The abolition of the teaching of fundamental classical disciplines in the Soviet Union,
including logic, which had previously been excluded from school curricula, posed a serious
problem. Although logic was temporarily returned to the curricula and textbooks were issued
in 1947, it was again excluded in 1955, except for some elite schools. To this day, logic is still
not taught to students in schools in the former USSR, despite its importance as the foundation
of the scientific method and the ability to distinguish truth from falsehood, engage in debate,
and resist manipulation.

A short list of the above and other disadvantages of the education system in the USSR:

1. Inflexibility and Repetition: The inflexibility of the Soviet education system was
evident in the high repetition rates, particularly in the early grades. Students often had to
repeat a year of schooling, which could be demoralizing and hinder their progress. This
inflexibility was partly due to the pedagogical style of teachers and the prevalence of disabilities
among students that impeded their performance. It was only in the late 1970s that repetition
rates decreased to less than 1%. While repetition can be beneficial for some students, its
overuse indicated a lack of adaptability in the system.
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2.Indigenization and Russification: The policy of "indigenization" (korenizatsiya) aimed
to promote non-Russian local languages and counter Russification. While this policy initially
aimed to preserve indigenous languages and cultures, it eventually shifted toward the
dominance of Russian as the main medium of instruction. This shift had consequences for
minority languages and cultures, and the rapid change in language policy influenced the
system's flexibility and effectiveness.

3.0veremphasis on Ideology: The Soviet education system was heavily influenced by
Marxist-Leninist ideology. This ideological dominance was particularly evident in the
suppression of certain academic disciplines, like genetics, and the inclusion of subjects such as
Marxism-Leninism in the curriculum. The ideological pressure affected the quality and diversity
of academic content, as scholars who didn't conform were often purged.

4 Historical Manipulation: History education in the USSR was marked by the distortion
and denigration of the pre-revolutionary period. This manipulation of history aimed to advance
the narrative of the 1917 revolution and the building of a communist society. It led to the
disappearance of many historical figures from the curriculum and created a fragmented view
of history for generations.

5.Restrictions on Higher Education: The Soviet Union imposed restrictions on various
groups when it came to higher education. The so-called "dispossessed” and individuals from
non-privileged backgrounds, like private merchants, entrepreneurs, and clergy, often faced
obstacles in accessing higher education. Additionally, the post-war period introduced unofficial
quotas for admission to prestigious universities, favoring specific ethnic groups.

6.1solation from the Global Scientific Community: The USSR's limited access to foreign
scientific literature and communication with international scholars stifled scientific progress.
The ideological campaigns and the fear of espionage led to restrictions on international
exchanges and collaboration, causing a disconnect between Soviet scientists and the global
scientific community.

7.Low-Quality Foreign Language Instruction: Soviet foreign language instruction was
subpar due to limited access to native speakers and foreign materials. Censorship hindered the
flow of foreign literature, films, and music, making it challenging for students to gain practical
language skills or exposure to other cultures.

8.Artistic Stagnation: The dominance of socialist realism in the arts and the
suppression of alternative artistic styles stifled creativity and innovation in the field. It
discouraged experimentation and artistic expression, leading to a decline in cultural diversity.

These limitations and challenges illustrate the multifaceted nature of the Soviet
education system's drawbacks, encompassing issues of pedagogy, ideology, access, and quality
in various fields of education.

Comparative analysis of Soviet and Modern Educational systems

Table 2: Key characteristics of the Soviet and Modern Educational systems

Characteristic Soviet system Modern system

Literacy Rate High Variable, depends on the region
Degree of Specialization General Education Narrow Specialized Programs
Accessibility of Education Mandatory and Free Diverse Forms and Cost
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Data analysis:

Literacy rate:

Soviet system: Achieved a high literacy rate, a notable achievement of the Soviet system
through programs like "Likbez" that successfully eradicated illiteracy.

Modern system: Literacy rates today vary and are region-dependent. Some regions may
maintain high literacy standards, while others may face challenges.

Degree of specialization:

Soviet system: Provided general education, contributing to a broad education for
graduates.

Modern system: The predominant trend is narrow specialization. This can be an
advantage or a drawback, depending on labor market needs and student interests.

Accessibility of Education:

Soviet system: Mandatory and free education was available to all citizens, promoting
widespread access to education.

Modern system: Various forms of education and associated costs create different
barriers to access. The financial component can be a hindrance for certain population groups.

Teaching Methods:

Soviet system: Centralized and standardized teaching methods fostered uniform
knowledge.

Modern system: Decentralized and individualized methods support education
adaptation to individual student needs but can lead to diversity in knowledge levels.

International recognition:

Soviet system: Limited international recognition.

Modern system: Higher standards and international recognition have become more
common, providing an advantage for graduates seeking employment abroad.

DISCUSSION

The comprehensive exploration of the Soviet education system presented in this
research sheds light on its nuanced legacy, bringing forth a discussion that navigates through
the intricacies of its strengths and shortcomings.

Eradication of Illiteracy and Universal Education

The Soviet commitment to eradicating illiteracy and providing universal education
emerges as a commendable achievement. The "liquidation of illiteracy” campaign marked a
transformative period, significantly increasing literacy rates and democratizing access to
education. This accomplishment laid a strong foundation for the nation's future intellectual and
technological prowess.

Technical and Natural Sciences Leadership

The Soviet emphasis on technical and natural sciences catapulted the nation to global
leadership, particularly evident in the remarkable achievements of the space race. The
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correlation between a robust education system and advancements in science and technology
is undeniable. The education-focused approach bore fruit with the launch of Sputnik and Yuri
Gagarin's historic space journey, showcasing the tangible outcomes of a well-developed
education system.

Challenges and Shortcomings

Despite these successes, the Soviet education system grappled with significant
challenges. The overemphasis on ideological conformity led to the suppression of certain
academic disciplines and distorted historical narratives. The ideological dominance not only
stifled academic diversity but also impacted the quality of education by narrowing the scope
of intellectual exploration.

Humanities and Social Sciences Deficiencies

The limitations in humanities education, including history, economics, and foreign
languages, reflect the ideological constraints imposed on the curriculum. This deficiency
underscores the delicate balance needed in educational systems, highlighting the importance
of fostering a broad understanding of various disciplines to cultivate well-rounded individuals.

Isolation and Lack of Global Collaboration

The restrictions on international exchanges and limited access to foreign scientific
literature created a form of intellectual isolation. While the Soviet Union excelled in certain
scientific fields, the lack of collaboration with the global scientific community hindered the
exchange of ideas and inhibited progress in specific disciplines.

Artistic Stagnation and Censorship

The suppression of alternative artistic styles and the dominance of socialist realism
stifled creativity and innovation in the arts. This aspect of the education system's legacy
emphasizes the broader societal impact of ideological control, influencing cultural diversity and
artistic expression.

Societal Impact

The discussion extends beyond academia, touching on societal repercussions. The
degradation of family values, declining moral standards, and the emphasis on manual labor as
part of education point to the broader impact of the education system on the fabric of Soviet
society.

Legacy and Complexity

In the end, the Soviet education system leaves a complex legacy, marked by both
commendable achievements and significant deficiencies. The multifaceted nature of its impact
necessitates a nuanced understanding, recognizing the interconnectedness of educational,
societal, and political factors.

Implications for Contemporary Education

Examining the strengths and weaknesses of the Soviet education system provides
valuable insights for contemporary educational practices. The need for a balanced curriculum,
emphasis on critical thinking, and fostering a global perspective are critical takeaways that
resonate with current discussions on educational reform.

Future Research Directions

The research prompts contemplation on avenues for future inquiry. Exploring the long-
term effects of the Soviet education system on individuals, the generational impact on societal
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values, and the role of education in shaping political ideologies present intriguing possibilities
for further research.
CONCLUSION

In conclusion, the Soviet education system had a complex legacy with both positive and
negative aspects. On the positive side, it achieved the complete eradication of illiteracy and
provided universal secondary education. The system excelled in the realm of technical and
natural sciences, leading to the Soviet Union's leadership in these fields and contributing
significantly to industrialization, the victory in World War II, and post-war scientific
achievements. The teaching profession was highly respected, and sports education was
strongly encouraged. The focus on technical education addressed critical national challenges.

However, the system faced substantial challenges and negative consequences. It fell
behind in the humanities due to ideological influences and the international political climate,
particularly impacting subjects like history, economics, and foreign languages. Excessive
centralization and isolation resulted in the loss of pre-revolutionary practices and hindered
progress in certain scientific disciplines. The degradation of family values and declining moral
standards had lasting effects on demographics and societal relationships. Moreover, the
system failed to prioritize the development of critical thinking skills, making society susceptible
to manipulative information campaigns. The arts and creative fields suffered from censorship
and an overly ideological approach, leading to a decline in areas like design, architecture, and
urban planning.

Despite its impressive achievements in natural sciences and the arts, the Soviet
education system struggled with these challenges, which had repercussions on the moral,
demographic, and intellectual fabric of the nation. Additionally, the incorporation of manual
labor as part of education aimed to instill a work ethic but sometimes diverted attention from
academic pursuits.

In sum, the Soviet education system's impact on the nation was multifaceted, leaving a
complex legacy that included notable accomplishments and significant shortcomings.
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Abstract. International organizations and modern society are actively involved in
conflict management and its prevention.
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Introduction. Universal peace, international security, reaching an agreement - these
are the main aspects that international organizations (NATO, UN, EU) have and which is a
regular point of contention. These organizations are quite effective because they were created
by the will of powerful nations. Other member states are trying to save themselves, so they
could expect the help of big powers for small countries. International organizations are vital
because they are called upon to take care of the development of peace and stability among
nations. Second, they possess valuable information that is a major factor in relations between
the countries.

One of the characteristic features of the modern world is the increasing role of
international organizations in modern relations, because their role in the protection and
preservation of peace is increasing every day. My goal is to show you their importance and
necessity, despite the fact that today public opinion is divided. Some people believe that the
creation of international organizations and membership in them will significantly contribute to
the social, economic, cultural, and political development of the country. The second category
thinks that relations with international organizations as if restrict their rights. International
organizations represent the most developed and orderly mechanism of international life in the
modern world. One of the main characteristics of the development of international cooperation
is a dramatic increase in the number and activity of international organizations. Let us also take
a look at the critical opinions of the organizations. For example, UN peacekeeping missions
were not always successful. An international organization like NATO, created after the Second
World War, plays an important role in the international arena with a history of a number of
successful operations and missions. NATO, as a regional organization, is a subject of
international law. It has international legal rights and duties and accordingly, the right to
implement them in accordance with international requirements. This organization, like other
international organizations, is financed by member states that attribute to these organizations
certain competences. Today, | believe that territorial integrity is a very important part of the
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NATO accession process, even though it would not be an obstacle on the way to NATO
membership. This view is based on several arguments particularly concerning Georgia. NATO’s
aim is to bring peace and security for the Alliance as a whole, and therefore, a new member
state should strengthen peace and security for the Alliance and not vice versa. Strengthening
regional cooperation in the South Caucasus and the Black Sea and external security are two
sides of the same coin. In order to combat terrorism and organized crime, it is necessary that
the police forces of all EU countries actively and closely cooperate. The transformation of the
European Union into a space where freedom, security, and justice would reign for everyone to
have equal access to a system of justice to be equally protected by the law, is a new challenge
that requires close cooperation between governments. Since 1989, NATO has participated in
the settlement of the Balkan crisis, conflict management in the post-Cold War period, and
actively fought against terrorism. During its existence, NATO has conducted many operations
in the Mediterranean area, North America, Central Asia, Africa, and the Balkans. It plays an
important role in crisis management and peace-building. and in legal operations, as well as
actively cooperating in military operations with the United Nations, the European Union, and
Western Europe. Its role in the fight against terrorism is also important; in this regard, it does
not spare resources, and a clear example of this is the operation carried out by NATO to detect
and prevent terrorism in the Mediterranean Sea, which is being carried out by the United
Forces. However, we have examples when the intervention of international organizations
intensified the course of the conflict, for example, the intervention of NATO in Yugoslavia in
1998-1999. It was an operation full of big mistakes and failures because the Alliance's operation
in Kosovo was conducted in violation of the UN Charter. No regional international organization
has the right to use force without the permission of the UN Security Council, and the armed
forces of the Alliance mistakenly bombed the Chinese embassy, which cost the lives of people
directly and provoked a confrontation with China. This war and the operations conducted with
the participation of the UN, NATO, and the OSCE did not bring any results. On the contrary,
the number of victims of aggression in Yugoslavia has increased. Some scholars focus on
NATO's ineffectiveness and ask where NATO, the United Nations, the European Union, and
other international organizations were when the terrorists bombed the Twin Towers in New
York in 2001, the London subway in 2005, and the train in Madrid in 2004, and in 2005, when
they also carried out a terrorist attack in the Tokyo subway?!

As for the United Nations, it has acquired a special importance in the work of
supporting peace, not only occupying a central place in the system of organizations between
states but also playing a special role in the modern international political union. Although the
United Nations was created to solve economic, social, cultural, and humanitarian international
problems after the Second World War, it has been focused on maintaining peace worldwide.
We can recall the year 1988, when 33 peacekeeping activities were conducted, and in 1995, the
number of personnel involved in the UN peacekeeping operation reached 70,000 from more
than 70 countries. At the same time, the Security Council used such instruments as sanctions
and forced disarmament. Megan Shannon highlights the role of the UN in reducing the
occurrence of conflicts and brings the empirical analysis: the 1998-2000 conflict between
Ethiopia and Eritrea, in which the main international organization involved was the UN, and its
main objective was to resolve the conflict and establish a ceasefire between the two parties,
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and it was also acting as an intermediary. Hostilities ceased after the intervention of the UN
peacekeeping mission.

Today, one of the important actors in the international arena is the European Union. It
is a unique phenomenon in the history of the world, especially because it unites states that had
intense battles with each other throughout history, but it is interesting what caused the
peaceful coexistence of these states. The answer to this main question is the democracy and
solid institutionalism of the European Union.

It is a political and economic union of 27 states which aims to ensure peace, justice,
prosperity, and freedom. The main directions of its policy are: human rights, humanitarian aid,
energy resources, enlargement, climate, regions, crisis management, and trade. In cases of
conflict, the European Union can respond politically and legally. Diplomatically, economically,
financially and militarily. The European Union has been pursuing activities to reform security
sector at three interrelated levels: at the Commonwealth level, at the level of member states,
and in cooperation with international organizations. At the first level, activities are mostly
carried out by the Council and the Commission. The activities of the Commission are primarily
of a civil nature, while the Council implements civil, military, and mixed activities. At the level
of the member states, the EU member states follow the agenda and policies of the EU in the
field of security sector reform and carry out their activities in the third country. The European
Union as an organization is widely represented in the arena of the security sector, which is
created by international organizations, and the member states are involved on a membership
basis, or they participate in many activities related to the reform of the security sector on their
own initiative that are carried out in cooperation with international organizations.

Conclusion. The role of international organizations in settling conflicts has sparked
controversy among experts, academics, and political scientists. On this issue, the views were
divided between two groups: some think that international organizations are actively
functioning, while others think that the actions of international organizations are not so
effective and do not guarantee security at all. In relation to the issue, | should mention the
League of Nations, the first international organization that aimed to ensure international peace
after the First World War. The necessity of creating the League of Nations is described quite
well in Davis's book. After the war, many human deaths and economic losses led to the creation
of organizations that would ensure future peace. But in reality, the establishment and
operation of the League of Nations only strengthened the hegemony of Great Britain and
France in Europe. The League of Nations did not have enough resources to regulate conflicts,
so it was necessary to form another, stronger organization. One of its weaknesses was
inconsistency. The states did not act for the common welfare but to ensure their own interests.
It is important that the active growth of the number of international organizations is observed
in the modern world. For example, by 1998, there were 6,000 international organizations; their
number has doubled over the last quarter of a century. Therefore, international organizations
have become more actively involved in conflict management and prevention. Moreover, in
modern society, there is a growing demand for their involvement.
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THE SECURITY SERVICES AND FEATURES OF AMIR TEMUR'S STATE

It is well known from the experience of world statecraft that in the transformation of
any country into a powerful empire, its security forces institutions are the main players.
Therefore, Amir Temur tried to comprehensively develop security service institutions in state
building.

Amir Temur created the strongest and most powerful country in the management of
which he took advantage of many institutions of governance. He represented his state in the
form of the building and keep it divided into 12 columns of society. Among these columns there
and place the security service.

Political and philosophical study show that each state which rules Amir Temur, he gave
special importance to its security. In the book «Tuzuklar» in the chapter «The rules of being
aware of the condition of the property, the state, and the people» about says: «Each province
is proud, and city clerks in the army or security service, to record every situation hokims, the
people, the soldiers provided me with information about their own and other troops.

Obviously, Amir Temur instructed his subordinates to their safety of particular
importance: 1. - From khokims, 2.-ie from people from 3.- warrior, 4.-ie from foreign troops
subordinates must notify their position. And it is not casual, as in the first-ruler must know
what is happening in his country, with the help of which he can safely rule them, and secondly,
should learn military situation in countries located near the land if need to apply the necessary
precautions. Thanks to information and research work of 1bn Arabshah «History Amir Temur»,
you can learn about the work performance of security Amir Temur, In this work, Amir Temur
described black paint, but the rest of them mixing with historical perspective - priceless. That
Ibn Arabshah, as a historian, was able to describe in detail the appearance of the great
commander. In this century by the religion of Islam, description and drawing of the appearance
of man on the paper was not religious. Ensuring security in the mighty Lord, it was specifically
the description of the Arab historian Ibn Arabshah not talks about gratitude Amir Temur in the
East. Therefore, he described only the bitter truth about the construction and the state
government «has an incomparable Amir Temur temper and is deep thinker. He sent all his lands
his spies, and the remaining possessions were spies. If one were in Cairo, Louise, and others
went to Damaske, Shamiysonii, who were among the Sufis. They were small and large traders,
strong men heinous nature tormentors or artisans, astrologers, hermits, explorers and travelers,
shoemakers, witches, crooks, but they could combine the two nasty side and were able to deftly
peacefully resolve the situation. It turns out, from a political-philosophical studies, that the
strength and power of Amir Temur, as the Lord, in his precautions to ensure the security of
their land. To do this, he introduced a strong security system overhead in the face of
messengers and clerks. 2 most important pillars official state security Amir Temur are: First -
Inside the empire, ie within the country, how it feels to people (always been notified). In this
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service, the official Amir Otlamish was the most prominent «Khabargir», but nothing about him
historians do not tell. Second - foreign intelligence. This service notifies Amir Temur and sofas
of the external position of the empire. Mainly in the service was fakih Masud al-Kuhjony. About
him Ibn Arabshah wrote: «... he was outside eyes Amir Temur couch.»

Value information Ibn Arabshah that he gave only the correct information despite that
described Lord Samarkand black paints. As Amir Timur created his official security system?
Creeps into the question of what factors were the basis?

First - Release of Amir Temur the historical arena comes after the murder of Amir
Kazagon and dispersion Movoraunnahra (he was a Turkish Emir, that the descendants of
Genghis Khan and killing all mongolskih khans, put on the throne of puppet khans and 1346-
1358g Movoraunnahrom all rules). In alliance with Amir Hussein in the fight against the
Mongols Lord tempered the will and from that time he formed his official security system. It is
these fierce wars have insight deliberately to solve all problems, so he was able to gather a loyal
people.

Secondly - Amir Temur about experienced events in their work «Tuzuklar» says the
news came that Tugluk Temurkhan of [warrior] Bikijak, Hojibek Erkin Ulug Tuktemur kerayit
and emir's Geta creating three battalions went to Movoraunnahra defeated and the three
battalions stopped at a place called Huzor. Before you visit Tugluk Temurkhsn I lured him
wealth these greedy emirs, decided to defend Movarounnahr region of executions. Amir Temur
at this time was not yet led government, but had his own special reconnaissance. It is this
special service inside Amir Temur follow mongols more effective than external pursuit. Amir
Temur was sure of honesty and devotion Tugluk Temur so much so, as he knows from his
scouts. At this time, comes the news of the revolt of the emir's Tugluk Temurkhan Dashti
Kipchak Khan Mugul before leaving reserves Amir Temur label on the government over all
Movarounnahr. But after a few time Geta khan returns and puts on the throne of his son
lleskhodja.

Emir's lleskhodzhi afraid Amir Temur glorification among the local population, accuse
him of rebellion and picked tell Tugluk Temur. Mogul khan sends the label of the execution of
Amir Temur, but the document falls into the hands of devotees Amir Temur. It is known that
from the time Amir Temur set the foundation for the creation of «special service system» and
they protected it from the various intrigues.

After the incident in Seyistone Amir Temur went to Balkh and precaution put their
guard ahead. He made this in his «Tuzuklar» says, «Going to such a position, | noticed back in
the top people as we move forward, hour after hour increased their number. Stopped and
asked: «Who are they?» and sent him to his guards. They brought the news that this former
army Kazanchi bold, separated from the troops Geta, with 100 riders and wandered looking for
Amir. «We are well aware that the protection of the whole army and guarded convoy. Usually
they can be in the center of the regiment, wing, rear or front, which served as scouts work.
While Amir Temur suffered a very severe test and inspection. In a study of «Tuzuklar» and both
«Zafarnoma» became apparent, as it was difficult to carry out, although small but ferocious
fights. Because it is such seemingly small fights were filling fierce intrigues and betrayals. but
in such moments Amir Temur, thanks to his talent, was able to get out of complicated situations
and he fruitfully used his intelligence.

25



«MODERN SCIENTIFIC CHALLENGES AND TRENDS»
SCIENCECENTRUM.PL ISSUE 10(64) ISBN 978-83-949403-3-1

In necessary situations even the Amir Temur was to explore and his courage was a
model for its soldiers. «... From a distance could be seen a few people, they passed through the
top to find out who they are, | followed them. And saw that it was only 70 horsemen warriors,
| asked: «Heroes who are you?» They replied, «We are the army of Amir Temur, we are looking
for and can not find them.» I replied: «I'm also one of the soldiers Amir, come with me I'll take
you to him». We do not knowingly give this example. On the path of the great Lord of the State,
a young Temur was brave, agile, nimble man who came out of any situation. This factor brought
Temur, respect and a great value among ordinary soldiers. Naturally, it shows how he is a strong
leader. Nizomiddin Shomy in his work «Zafarnoma» about what is happening with Amir Temur
and said: «Where and when they would not have stayed, he immediately applied the
precautionary measures.»

«Standing here, | added three riders in the military Tamuki army and sent them across
the river to the troops Termez Geta. Ordered them to bring news of their situation and plans.
Tamuka four days later owe me that the army arrived at Geta Termez and began to plunder and
kill innocent people. Hearing, | decided to go to a place Daragez. Then finding a good
opportunity to attack on the army Geta. «- Lord writes in his» Tuzuklar». Obviously Amir Temur
fruitfully used his military intelligence. He never did business «slipshod» before every thing he
thought about the situation carefully from the beginning to the end and came in one solution.
«Authority Amir Temur population every day increased. Former army that were in the ranks of
the army of Geta, several groups of Turkish emirs: Sulaimon Barlos Amir, Amir Moussa Barlos,
Amir Zhoku Barlos, Jaloliddin Amir, Amir Xinduka Barlos, renouncing Geta troops arrived in
Termez. Learning about this Amir Temur immediately arrive. These emirs from thousands of
military riders announce their desire to join the troops Amir Temur. «And here a special system
of Intelligence Amir Temur has an impressive role. So he was able to bring back those emirs and
attach them to yourself. For independence of his country, he conducted cruel and difficult
fights and along with it, he paid more attention to its special security service.

Each held the day, in every moment he thought about the safety and put it in the first
place, so he was able to solve intricate situations difficult stages of his life. Despite the time
when life was cruelly for property and wealth ibivali brothers each other, local, major emirs and
ulus was dishonesty and injustice Lord could gather a loyal and dedicated people.

Continuing the battle against mugul Amir Temur beware of strong fights, did not want
to shed a lot of blood and basically tried to resolve the situation diplomatically. Euphony
translated to his side enemies. And in this case, he turned to his special intelligence service. He
sought an ally inside the enemy if need at odds their enemies and take advantage of this
opportunity.

| must say that in this work using a special Amir Temur Safety Service raised its
credibility among the common people. Hence, the system introduced prudent work. Ibn
Arabshah claims that Lord could reasonably use Darwesh, galandars, traders, and other figures
of various trades for their own propaganda. Seen how much special intelligence service
conducted its work for many years to protecting life and the Lord of all egogosudarstvo. But
the economic aspect of the system was on the main level. le Amir Temur've spared no expense
to learn the secrets of opponents. And in this he sklonivalsya to quote: «If you are alert, you
check».
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In the work «Tuzuklar» in the «Tenth Meeting to create imperia» Amir Temur to further
strengthen and consolidate its power in the region is gone Badakhshan. There he meet with her
grandson and brother (in-law) by Emir Hussein Kazagana where they discussed, met with
checks Badakhshan. We have to consider that and Badakhshan were already aware of the great
victories of the Lord, and believed that the need to please him. It is clear that the special
intelligence Amir Temur was very cautious and kept right taktiku.oni spread ancient Turkish
proverb, «Will the people who said to each other - the brave.»

«After joining Badakhshan shahs to my subordinates, | went in Khatlon. Here due to
abuse brother Amir Hussein Pulod Bug Cher Bahram separated from him and were in his
encampments. Leaving there, | stopped at a small mountain brook Dashti Fist. From there, |
sent his scouts to the troops and Geta lleskhodzha to learn about their situation. The scouts
returned ten days later and said: Amira Geta: first-Kuch Temir Bekchik coals second-Temur
Nubkon third-Shankum fourth sibling Hozhibeka Tugrulhodzha with twenty vsadnymi voyskomi
fighting in areas Haloty Bullets and Sangin. They wanted to know where | am and how many
troops were sent to me a messenger. (To divert messenger), | ordered his soldiers to go in front
of him twice, and then let him go. Here it should be noted that for the sake of freedom of the
motherland Amir Temur introduced a very fierce fighting with the enemy, in which he did not
always find a clean, true to yourselves friends.

«| kept them all in hope and terror» - writes Lord in his work «Tuzuklar.» This factor
comes to the cruel laws of the time, and as the soldiers knew that sweet temper to achieve its
goal will be impossible. Even in our days in the problem of security can not be handiness. If this
system is weak, it can destroy a huge state. When you create a state Amir Temura and gaining
his power serves as a special security service.

One thing is clear, from the Lord of the experiments that he used in many moments of
the Islamic religion and even managed to cope with is not an easy task. For example, in the
chapter «Bakara» of the holy book «Quran» verse 249 says: «Thanks Allohu many small groups
defeat large groups of troops». Several times he remembers this verse and tells his men. It is
this verse in the great Lord of the security of the country was the main precept, as the army
and Geta in both quality and quantity was much larger than in decayed Movoraunnahre Turkish
emirs. But despite this, people were Amir Temura devotees and they became more and more.
«Once | found the prophecy, then immediately put in order his army» says Amir Temur. This
prophecy has served to unite the scattered people, the most important thing for establishing a
great state. Love of country, devotion to the homeland predovat Amir Temuru strength, power,
and in whatever way was not to achieve their goal.

«l sent a letter to a friend in subjection Amir Hussein and asked me to inform about
plans Emir». Be aware of all the plans of the enemy, he believed Lord - It is half the battle.

«Whatever money, property, people, caravans, khans from neighboring countries, their
gossip, activity, did not come into the country, all information should be up to me». On the
shoulders of security laid down as surveillance of people who came in and out of the country.
Such tracking lyumi there and modern states. This system was supposed to notify visitors about
Lord caravans from abroad, from which country, why and with what products came on the part
of traders, what news and data they own. Security Service was not only to know the secrets of
others, but also about the power rassprostranit Amir Temura other countries.
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Amir Temur on the shoulders of the security services had offered great responsibility
every information. If the information was false, they can get the most severe punishment. State
Security Amir Temur was treated responsibly every Assignments Lord. Hence, the security
services had to treat everyone with instructions Amir Temura huge responsibility.

«| order you to camel riders in 1000, 1000 riders on horseback and 1000 runners
traveled to different countries, learned about the intentions and plans of their masters, so we
were always on the ready». «If you are vigilant, you check» - wrote a great thinker Alisher Navoi.
To build a great country and great grand master rule this great country first and foremost need
to be vigilant. As part of the security Amir Temura were not only intelligent, educated, smart,
but also very cunning people. So, as a special security is not the work of one person and one
person can not handle himself with the task.

In his work «Tuzuklar» Lord writes: «As it brought the news of the defeat
Tuhtamyshhana Uruskhan. And | knew that he would come to me asking for help. | began
preparing to battle against Uruskhan helping Tuhtamysh. «Genghis Amir Temur were the main
opponents, even in a situation with Dashti Kipchak Lord through his scouts brought not trust
the two allies. For Amir Temur unity chenghisides each other was the biggest obstacle to
independence Movoraunnahr. Scouts bringing news of the security service Uruskhan also
brought news about the military capabilities of his army. Amir Temura scouts have done their
best to ignite the flame again situation Dashti Kipchak. At a young age Tuhtamyshhan,
Uruskhan kills his father, and thanks Tuhtamyshhan «invisible hands» comes to ask for help
from Amir Temur. In Dashti Kipchak were small - small Khanate, which were influenced by Amir
Temur as Lord did not want their unity and did his best. Here, in the face of Amir Temur, we see
the strategic policy that looks deeply at what is happening....

Amir Temur before starting military movement is always based on reliable information
of their scouts. For example, to remove people from the fortress Amir Hussein Karshi Amir
Temuru needed with only 243 soldier. He decided to cheat, and ostensibly with all his army
went to Hurosan even crossed the Amu Darya river. Caravans returning from Hurosana in
Mavoraunnahr using scouts thought so too, ie contemporary language they used
misinformation. They sent a caravan of their rights. This misinformation has led to a relaxation
of Amir Hussein Amir Moussa. As a result, we reported earlier, Amir Temur and his 243 soldier
sent in Karshi and captures the fortress.

Security in the country and each time has been and is the most important problem to
solve. Amir Timur always read about the history of the former masters, carefully studied their
fate and removed the necessary lessons. In building their independent state, he always began
his deliberate actions, we know its introduction of its policy. Key to success was specifically
planned action. Especially she was a leading position in a special security service.

First, the inside of the empire, ie domestically scouts lived in all lands, subordinate the
empire, local rulers were not aware of their existence. They notify the Master of the economic,
social and political activities of the local rulers, which gave positive results in the just rule of
Lord. At the same time, the scouts spread the glory of the victories of the people and for the
benefit of charity Lord religion.

Hurt very well enjoyed by dervishes, traders and religious ulema. Received the highest
respect and among religious people; Ulema, sheikhs, praying and madrassa students. Was the
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foundation of society, the Islamic religion. He always watched over their activities, justice and
tried to reward them, as they could introduce the Lord every success in the hearts and minds
of the people. Login to the throne took Amir Temur Islam as a means to further strengthen their
power.

Second - foreign intelligence. It used borderless darwesh, traders. We know that at this
time galandar were all areas of Muslim countries, since they were poor and they had not been
touched. Traders were also free to people who could trade all. Historians claim that the
caravans were Amir Temura from China to Rome, with the Golden Horde to Egypt, covering
major cities, as well as trade and work in the «intelligence»

Amir Temur competently able to use people from other religions and castes, such as
Christians and Catholics. He sent as ambassador, Christian leaders in Europe. Ambassador and
was a scout Amir Temur that still exists in our days. The country conducted its activities Amir
Temur arhieskop cities such as Francisco Francisco Sadr Sultoni lonn. For example, in 1402 a
letter to Master lonn brought the kings of France and England. Muslim diplomats in Europe
was only Muxammad Keshy, who knew several European languages. Amir Temur enjoyed not
only religion and sects, he used and foreigners, as their intelligence. Of these great empires and
large countries as the Golden Horde, Syria, Egypt, Turkey, China Amir Temur scouts brought
him a new lead. That's why the country who knew a lot of information will always be carefully
to pay attention to their own safety. Third, the main appeal for discipline within the army, which
played a big role in the fate of the state. And security service played no small role in the
formation of such an army. Military intelligence, strict discipline in its activities and loyalty
Overlord provided further success. Control over the activities of the intelligence services was
only the central sofa and personally dedicated people Lord. This provided an increase in the
result and classified information.

It should be noted that the forces of intelligence Amir Temura were very ambitious,
even feast Zainuddin Abubakr Toybody prominent scientist of his time also alerted about the
situation in Hurosane.

The battle for the throne between the years 1365-1370 Turon Amir Temur Amir
Huseinom and lasted until the complete defeat Amir Huseina. Of course, the fight has not been
easy for Amir Temur. Because Amir Hussain was also a Turk and some emirs quickly passed,
then one or the other side of that very weakened the strength of all. Amir Temur finally able to
move to his side many influential emirs and carelessness Amir Husayn weakened forces and led
to his defeat. This did well his special system security. Because these forces have played a major
role in the transition of the emirs in his direction. These factors show that Amir Temur was very
strong politician. So, how to translate the emirs who have their ulus and his army had to be
smart and piercing diplomats. Every word Amir Temura should pierce the soul and Amir Ullamov
if necessary decorate promises and people using the Special Security Service.

In conclusion, | must say that on the day todays increased Amir Temura interest in the
personality. Attracts the attention of the world's scientists built state Amir Temur their strength
and power.
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XaMma 3amOoHAapAa Xam MadaHWAT Macanack CUECATHUHT Myxum ycnybnapupaH
Ovpu 6ynnb kenraH. byHra TapuxaaH 1031ab MUCONNAP KeNTHUPHLL MyMKMH. JleknH, 613 yliby
TaAKMKOTMMM3AA KAXOH [ABNATYANMIM Tapuxnpa Myxum ypuH TyTraH Amup Temyp Ba
Temypuidnap AaBpy 103acuaaH apum GUKPAAPHU UArapy cypamus. bus axwmn dunamunsky,
Amup Temyp KypraH OaBnat Ba YHWHI BOPUCMIApW OABOM 3TTUPraH WKTUMOWIA-CUECWI
ncnoxotnap xo3upr Mapkasuii OCré MUHTaKaCK XankJapuHWHT MafaHuaTy Tapuxuaa
anoxmaa YpuH TyTagun. Tabknanal Kepakkw, 6y faBpaar MafiaHuii otykaap ymymbatuapuii
LMBMAM3ALMACK fapaxacnaa OyaraH.

Jlemak, MapaHuaT Tapuxuparn ywby MymTo3 fAasppa Y30ek MafaHUATUHMHT
Wwaknnanmwm Oy faepaarn CMECUin, MKTUMOWA-UKTUCOANIA TapakkneT bunaH GOFIMKAMP.
XycycaH, MebMOpUNANK, UM-(aH, aAabKET, caHbaT, XyHapMaHAUMAMK CUHFapW COXQNapHNUHT
PaBHaK TOMraHw, TabCup Jompacura kypa 6yTyH MycynMoH LLlapkura éinaraHn GyHUHr pkuH
MUCONMANP. TYPOHHUHT MWpUWK Laxapnapu - Camapkang, Laxpucabs, byxopo, Tepmus,
TYPKMCTOH, TOWKEHT Ba XMPOTHWHI  0OOJOHYMAWIY, M3AfaHWA  paBHAkWM yuaa
MoBapoyHHaxp Ba Ypra LUapk mMamnakarnapuaa, XMHOMCTOHAAH kynnab daH Ba caHbar
ax/1napw, xyHapMaHAnap, MEbMOP Ba MycasBup/ap xam 6yraH.
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Camapkavaia - LLoxusmnuaagarn 6up rypyx MebMopuit éaropanknap, brbuxonum
Macxunamn, LIJaxpvlca63,uarV| [lop yc-caopat, TypkucTorgari Axmag, siccaBui MaK6apacm Kabu
obuganap bapno atunan. LLyHM anoxmaa Tabkuaaal Xouskn, AMUp TemypaaH CYHI YHUHT
asnognapy - Woxpyx Mup3o, Mup3o Ynyrbek, boiicyHFryp Mup3o, Aby Cang Mwup3o Ba
Golukanap MafaHWaT, aaabueéT, HaKKOLLAMK, MEBMOP/IMK PUBOXMIA KaTTa 3bTMOOp bepannap
Ba ynapra XOMUAINK KUngunap.

NoH Apabloxra kypa, Amup Temyp AaBpuaa Hadakat TypoH Tynpofupa, Gankw,
CanTaHaTra kapawan Waxapy KULWIoKaAapAa XaMm Xyaa katta 0b0goHUYMANK vwnapu oamnb
GopunraH. byHra Camapkang, Laxpucabs Ba Oolka >oinapa KypwiaraH MebMOpWii
Maxmyanap, CamapkaHa atpopuaary AyHEHWHT MMPUK Luaxapnapyu Homu GunaH atanra
Jamauwk, Mucp, barpon, CyntoHusa, dopuw, Lepo3 Kabu KMLLNOKNApHK Kypcam6 yTuL
xomspmnp. LyHuHraek, WpokHWHT  borgogmaa, O3apbaikoHHUHT  Boinakonupa oamnb
GopunraH 060[0HYMANK Ba KYpMAWLL MiLnapy OyHra épkuH mucon Byna onaan.

06040HUNAVK, CYFOPMA AEXKOHUMANKHUHT PUBOXIAHULLN UKTUCOAMIA XETAA MYyXMM
COXa — XyHapMaHAUYMAMK, CaBAO Ba ToBAp-Myn MyHocabaTnapuHUHT TapakkuéTura nxobwii
Tabeup Kypcatam. Amup Temyp Ba Mup3o Ynyrbek faBpuaa TOF-KOH MLWnapu iyara kynmnmo,
TYpAM  MabjaHnap Kasub onuHuMwK  Typaiam  XyHapMaHAUMAMK loKCak  Aapaxaja
PUBOX/AHAM.  XYHapMaHOUYMAMKKA KaTTa 3bTMbop Tydainm waxapnapga Maxcyc
rMAamaysnap, CaHgnkdunap, WWWacosnap, srapuniap, 3aprapaap maxaananapu Kynangm,
sIHrM 6030p pacranapy, TUM Ba TOKAP KYpUAAN. TYKMMAUMAMK, KYNONYNANK, YNNAHTap/KK,
TEMUPUYMINK B OMHOKOP/MK, MEBMOPUMAMK COXaNapu acocuin YpuH TyTan. CamapkaHg,
byxopo, TolwKeHT, Lloxpyxus, Tepmu3, Llaxpuca63, Kapwm laxapnapupa sHru
XYHapPMaHOUMANK Maxainanapu Byxyara keaud, Oy lwaxapnap CaBfao Ba MapaHWsT
mapkasnapura annanam. Mn, >yH, KaHon tonacuaaH rasmonnap TykuaraH. Mnakgad Lwoiin
ras3namanap — arnac, kumxob, 6aHopac, ayxoba, xopo, Aebo kabu rasmonnap Tykunrax 6yno,
ynap Maxannuii Ba Xopwxui caBgorapniap TOMOHUAAH Xapu, KUIMHAP 30M.

XIV-XV acpga metann Gyilomnap, yi-pysfop Gylomnapu, acbob-yckyHa Ba Kypon-
sipoFnap kynnab nwnab unkapunrad. AMup Temyp 3amoHnaa CamapkaHs, TOLKeHT Ba KapLum
Lwaxapnapmaa Kyponcosamkka nxtucocnaluran YHaab maxannanap, arpodnapuaa sca impuk
AX0/I1 NYHKTIAPU - KMLLOK/1apAa MAaxCyC COBYT/AP, YK, €1, KUnY, 00BAM LWap OTYBYM MaxCycC
Kyponnap vwnab unkapunrad. Camapkanf, Kaplm kabu mapkaswii waxapnapga muc sa
Ke3[laH xa3nHara oug GylomMnap Ba TaHra nyanap 3apb KMAMHIaH.

Amup Temyp dapmonn GunaH ycra U33npanH 6ud ToxmaanH WcdaxoHuin Axmag
AccaBnii Makbapacu yuyH sicara WwamaoH, Abmynasus 6un Wapodynnmu Tabpuanii kyiiraH
Y/IKaH e3 KO30H X03uprada caknaHmb konraH. Mucrap Ba YvnaHrapiap MeTaiiHv Tobnaly,
KYAWLI, CMPTUra HakL COMWLI, ONTWH Ba KYMYL CYBM HOPUTULL Kabu Mypakkab uwwnapHu
Gaxaprannap.

CamapkaHagarm BUOMXOHUM MackKMaM 3SWKUKNApWU eTTn XA MeTann KoTULMA
(xadTKyL)aaH TaképnaHraH. 3aprapaap oTHH, KyMyL Ba e3 KOTMLWIManapuaaH Hapuc 3eb-
3uiHaT Oylomnapu sicaraHnap. ONTWH Ba KYMYLU Tapauwwiam, kKMMMarbaxo Towwnap kaganraH
VOMLLNAP CUPTUIA HAKLL Ba 3yB/1ap MLLNAHTAH.

Kynonunnuk ceptrapmok coxa bynran. XIV-XV acpnapzia cvipam conon bylomnap tokcak
Gaguunit paHr-6apanr waknm Ba cudaty OunaH axpanmd TypraH. TOWTAPOWMKAA HaKLL,
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XATTOT/IMK KEHT KynnaHuna GownanraH. BUHOKOPAMKAA FULLT TEPYBUMAAP «NAHHO», MELLTOK,
paBoK Xam/a Tokaapra nap4uH Ba YAPOK KOMI0BYM NapAo3umnaap «yctod» aeb atanraH.

CaMapkaHaja LWWLWACO3AMK PUBOXIAHWMO Typau umauw Ba Oylomnap scanraH.
Kypwmwpa paHram orHanapgaH doripanaHwirad. Erou  yiMakopaurnpa  HakwuHKop
3lMKNap, NaHxapanap, yCTyHnap, 4apBo3anap KypuiraH Ba Typau Gyiom, Xuxo3nap sicanraH.
CamapkaHj, KoFo3u XaTTo OANC YeT Ynkanapaa xam matxyp 6yaran. Tapuxun N6H Apabuuox,
lamMenaanmH MYyHLIMAHUHT XaT €3uLaar Maxopatvin AMup Temyp Haw3acu TUFUHUHT
YTKMpAMIM BUNAH TEHFNALLTUPraH.

by faBpAa XyHapMaHAYMANK MOSIApK MLLNAG YNKAPAAMTaH KOPXOHA DOLANFN «yCTa»,
épfamun Ba WOTMpAHN «xanda» Aed 1puTUAraH. XyHapmMaHaiap LWaxapHUHT MafaHWUSTIN
Tabakacura MmaHcyb xmcobnaHraH.

Temypwiinap faenatu Xutoi, Tubet, XUHANCTOH, poH, Pycus, Bonra 6yiin, Cnbupus
OunaH MyHTasam CaBAo-COTUK anokanapu onub GopraH. YeT pasnatnap OunaH cano
ANOKANAPUHW KeHTanTMpULWaa TeMypUIANAPHUHT 3NYMANK aNOKaNapu MyXUM axamusT Kacbh
3TraH. AMup Temyp MMpUK Laxapnapaa caBao pactanapy, 603op Ba yanap Kypavpau, Cagao
“ynnapuoa KapBOHCapoinapHu Kynantupaun. AnHukca, Camapkadpa Ba byxopoga 6030p,
yopcy, TWM, TOK, KanmmoH Kabu caBooO- XyHAapMaHAYMAMK WHLIOOTAAPU Kaj POCTAaaM.
CaMapKaHAHWMHT Mapkasuii kucmu 6Yiinab YTraH KeHr KY4aHWHT MKKM TOMOHWUra CaBao
OyKoHnapy (pacracy) xomnnawTupunrad. Camapkang, Kapwwu, byxopo Ba Tepmu3 casao
MaMAOHNAPUHMHT KEHTAIUMM Ba UXTUCOCNAWTUPUAraH Bo3opaapra aranmrin 6unax axpanmob
TypraH. bo3op caBfo mapkasu 6ynvwm 6unaH bupra XxyHapMaHAuManMK nwnab ynkapuiimn
oWM xam 6ynraH. LLyHuHraek, 603opnapaa kynéama kutobnap, €3yB KOFO3M COTUATAH, apu3a
Ekn MakTyb €3yBumM mup3anap xam ytupraH. CaBfo pactacu yHAaa COTWYBYM TOBAp HOMM
OunaH atanraH (Toku 3aprapoH, Toku TennakdypyLuoH kabu). bozopnapaa afabueér, Webpusr,
unM-GaH xakuaa cyxbatnap Tawkun atuaraH, GapMoHaap 3bOH KWAWHTAH Ba anbpopnap
a3onaHraH. Typav TOMOLLANAP WY XOoiaa KYpcaTuaraH, Mackua, Maapaca, xammom 6o3opra
AKVH YKoWira KypuiraH.

XV acp oxupnapuaa MoBapoyHHaxp Kyn Mamaakataap 6unaH xTuMounii- MKTUCOLNIA,
6ab3aH cnécnin Ba xapbwii axammusTra ara OynraH KapBoH iynnapu 6unax 6ofnaHran sgu. by
Aynnap xank Typmyw Tapsu, [WMHUA, WKTUCOOMM, MabHaBMM Ba MOLAMIA MALAHMATK
XMxatupan — Oup-bupnpan  apknaHyBuM  MamaakaTAAPHWHT  ¥3apo  aNOKACWHM
PVBOXMAHTMPULIFA WMKOH sipaTau. KapBOH Mynnapu casao, AMMIOMATUK MyHocabatnap
Oopacnparn amanuii BasudacuiaH Tallkapy, aiHU BakThA Mamaakataap Ba XalKJapHWUHT
y3apo MKTMUCOAMI BA MafAHWI1 aNOKaNapyMHN MyCTaxKamallra xam Xu3mar kuagu. by faspaa
Bylok Mnak nynm TMknaHnb, MUHTaKaNapHUHT MafaHUi TapakKMETH yuyH XU3MaT KuUnau.

Ypra Ocné 3ammHupa Temypuiinap JaBpupa MEbMOPYMAWK, WMAM-(aH, agabuér,
CaHbaT coxanapy KamonoT Oockuumra Kytapungu. Temypuidnap AaBAATUHWHT KyapaTty
aiiHMKCa MebMOPUMAMKAA HamoéH b6ynan. Okcapoi newTokuaa Gutuarad “Arap OW3HWHF
KyBBaT Ba KygpaTMmu3ra MLWOHMAcaHr, nMopataapumusra 6ok!» neran éys Amup Temyp
CANTaHATUHWHT  CMECUIA  MaKCafiMHU XaMm aHrnatap 3au. YyHku 6apno  atunaérrad
WHLIOOTNAPHUHT YNIYFBOPANIU MafiaHusaT cuécatu BasudanappaH bupun agm. by pasppa
MoOBapOyHHaxp Waxapnapu Kypumwmaa mygodaa nesopiapy, Lox kydanapHu Taptubra
COMNLL, MELMOPUI MAXMYIAPHN KypuLl aBX OaraH. Wik ypra acpnapgarv LWaxapHUHT
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acocuit KMCMU BYAIraH «LaxpucToH»aaH GupMyHYa dapk KWayBUM «XMCOP» KYPWJIMLLMHM
CamapkaHp, Ba Llaxpucabsga Kysatvw MymkuH. Amup Temyp aaspupa Kelw (LLlaxpuca6s)
Laxap KypuamnLLM IKyHAaHAM. XMCOPHUHT XaHybu — Fapbuaa xykymat capoiin — Okcapon Ba
aTpoduaa pabotnap Kypuaam, 6oF-pofnap 6apno stuaau.

CantaHar noiraxti CamapkaHaHu besatvwra Amup Temyp anoxmaa sbtnbop bepam.
YHUHT hapMOHM BunaH xMcop, kaaba, yNyFBOP WHLLOOTAAP Ba TWANAaKop capoinap OyHén
3TunraH. Camapkanira kupasepuiparn Kyxak Tenanmrugarm Yynos ota makbapacv Mup3o
Ynyrbek gaspupa Kypuaran 6yanb, 6y MHILIOOTAATM OO MyTaHOCMOAMK, YMYMUIA LWAKN
Haducaury, Gesaknap yiFyHnawmb ketraH. AMypTemyp aaspuaa Camapkas Agpocnébaan
aHybaa, MyFynnap AaBpMAArM MUKM Ba TalUKW LWaxap YpHUAR Kypuna bownagn xampa by
Mai[oH Kanba OeBOopu Ba XaHaak 6unaH ypanub (1371 i), xucop peb atangu. Xucop 500
rekTap 6y16, feop 6unaH ypanraH. LLlaxapra onTuTa AapBo3afaH KMpUAraH.

laxap maxannanappaH wbopatr 6ynamb, Oup kaHyacw rysapnapra GupnaiiraH.
Laxapaa MebMOpUIA Makmyanap LWakaiaHMWK TeMypunnap OABPUHUHT 3HT KaTTa 10Ty
6ynan. MebMOpUMANK TAPaAKKUETHUHT siHMM Bockuumra KyTapunaun. by »apaéH MyxaHauc,
MEBMOP Ba HaKKOWAAP 3UMMacura sHru BasudanapHu Kyinan. Amup Temyp Aaspuaa
rymbasnap Ty3uauwmaa kuppanap opanuin KeHrangu. MKkv kasatam rymbasnap kypuiiga
MykapuoaH @MCUMOH  KOBYpFanapra TasiHraH —Tawky rymbasHu  kyTapub TypyBuw
nonrymbasHuHr 6ananaamri owan. Mup3o Ynysbek gaspuaa rymbas octv Ty3uamanapHuHr
SIHMM XUAnapy nwnab ynkmunan. AHnK GaHnapaaru 1Tykaap MEbMOPUYMANK EAropankaapraa
XaM kKON HamoéH 6ynam (LloxuanHpa, Axmapn flccaswit, Typu Amup makbapanapw,
BrbnxoHUM Mackuay, Ynyrbek mapgpacacu). YNapHUHT O TOMOHM Ba WYKM Knédacu
peXanapuHu Ty3ulAa MEbMOPWIA  LIAKANAPHWUHT  YMYMWIA  YIAFYHAUTMHW  BenrnnoBym
XaHOACaBMI Ty3MIMANAPHUHT aHKK Y3apo MyTaHocnbanm 6ynraH. besak Ba caikan uiwnapm
Xam OMHO KYpWAMLLM Xapaénnaa 6apasap amanra OLMPUATaH.

Temypuinap faspurada Ba yHAaH KeinH xam MoBapoyHHaxp Xxampga XypoCoH
mMebMopumanraa 6esak Ba HakL Oy kapap okcanMaraH agn. AMup Temyp Ba Mup3o Yayrbek
JaBpu MebMopumanriaa 6esakaa Kyn paHrMAMK Ba HaKWAAP XMAMA-XWANUMU Ky3aTunaau.
3nurpaduk OUTUKNAPHM XATTOTAMK CaHbBATUHU MyKaMMain 3rannaraH ycranap OMHOHWHT
Maxcyc »Koinapura onTu Xun €3yspa éraxnap.

KowmH Konnamanapgia TacBupuii Mas3ynap kam ydpanon. Okcapon newtoknapuia
wep 6unaH KyELIHWUHT XydT TacBUPU MaBxyaKw, Oy pamanii MabHora sra. by faBpaarv 6uHo
MYMHUHT 6e3arv xam xuama-xun 6ynran. [lesop Ba WudT, xarto rymbas xam Hakww Ounau
3uiHaTnaHraH. Amvp Temyp faBpupa KypuaraH GuHonappa kyk Ba 3apxan paHrnap yCcryH
6ynmb, pabaabany Haklwnap vwnaHraH. Mup3o Yayrbek faBpuaa 3ca, XWTON YMHHMCUTA
YXWall ok 3aMUHAATM KYK HakLaap kyn yupangu. by naepaa maokug, makbapanap kynnab
Kypungu. Amup Temyp XWHOMCTOH topuwmgaH cyHr (1399 1), CamapkaHafa >Komeb
MACKUAMHU KYPAMPAM. YHUHT pynapacupa BbubuxoHum magpacacu Ba makbapa OyHén
3TTMpAN. Mup3o y}'IyF6EK byxopo »omeb Mackuay (Mackman KanoH)Hu KeHranTupub, kaita
KypuL uwwnapyny bolnarax sam.

Amup Temyp Aaspupa CapoimynkxoHum (BubuxoHum) magpacach Ba ypu Amup
MaXkmyacuparn magpaca kypwiradH. Mupso Yayrbek Camapkanf, byxopo Ba FuxayBoHaa
magpacanap 6yHén 3TTupan. byxopoparu Magpacaga «buaum oaMokka MHTUAKW — xap oup
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MycIMM Ba Mycauma ydyH ¢ap3gup» OeraH xamuc Outuarad. XV acppa Mapgpaca
MEBMOPUUANTA Y3UHWHT Y3UN-KECUA WaKNNaHraH kuédacura ara 6ynam. Magpaca Kypuamim
SIfOHa TM3MM BYinya pexanaluTMpuaca xam, aCoCui LakANapy, yIapHUHT Y3apo Hucbatnapw
Ba Oe3aknapura kypa xap Ovipy y3 kmédacura sra 3au. TeMypuANapHUHT MKKWM CaHbaT
JypAoHacy — Camapkanaaarv Yayrbek Ba Xupotaary FaBxapluofbervm Maapacanapu siroHa
TU3UM pexacy Byinua Kypunrasura kapaman, 6up-bupuaan dapk kunaan.

Temypwiinap faspuaa spatuaraH Makbapa, AuH apbobu Ba pyxoHuinap kabpumu y3
MunMra ONyBUM MaHXapa-xasupa, aBAMénap kagamxkonapu, faxmanap anoxmaa rypyxHu
Tawkun kunagu. Camapkanana Amup Temyp faspuaa lwaix bypxoHupanH Corapxuid
xunxoHacu — Pyxo00f makbapacu Ba Temypuidnap xuaxoHacu — [Ypu Amup makbapacy,
WYHWHIAeK, LoxuM3nHAa MaxmMyacuaa NewTokan Makbapanap rypyxu Kypuagu. Mup3o
Ynyrbek AaBpuaa WOAMIA U3NAHWWAAP camapack JaXManapHWHT MEbMOPUIA KYpPUHULLIKIA
Xam Tabeup yTkasagu. LoxM3nHaa Maxmyacupa cakku3 Kuppaau Makbapa Ba x03uprava
Ko3u3oga Pymwuit makbapacu aeb kennHaétraH («CYNTOHHWHT OHAcW» YYyH KypwiraH,
KUMAWUTM HOMabaym) makbapa Kypunaan. Mup3o Ynyrbek byxopo, FuxayBoH, LLaxpucabs,
Tepmu3, TOWKEHTAA XaM HOED MMopaTaap KypAMPraH. AMMO Kypuami Mukécu Ba Ge3aknap
6yinya Camapkanagarm obuaanap ycryHamk kunapau. TolkeHTaa 3aHmi ota Makbapacu Ba
LLUaixoHTOXYp Maxmyacn 6ynnb, yHUHT Tapkubuaarm Kanauproubuii makbapacu XV acpHuHT
OMPUHYM SpMUra MaHcyb.

Amup Temyp Aaspupa Ty3uauwM Ba MUKECK GYiinMua ynkaH MHWOOT — TypKUCTOH
waxpuoa Axmag flccasuit makbapacu 6apno kuanHan. by makbapa MycynmMoH LUapKUHWHT
MEbMOpWIt EArOpANKAAPU OpPacKaa 3HT HOEOMAMP. Kadamxonap MeEbMOPUMANTY XaM y3ura
Xoc Tyauauwra ara. Amvp Temyp bByxopogaa Yatwman Aitob énropavrnim Kypampaam (1380 i)
LUyHuHraek, CoxmbkmpoH Laxpucabspa 3vépat Ba fadH Mapocumnapm yuyH xasvpa- “flop
yn- Caopar» (1379-80 Vi) XunxoHACKHK, YFAKM XKaxoHrp BadoT 3Trav, Llaxpucabsna
YKaxoHrvp Mup3o Makbapacuhn (Xaspat MmMom makbapacu) KypaupraH. YHpa Xopasm
MEbMOPUUANIA  aHbaHAIAPUHM  KYPULL  MYMKMH. YyHkK, Amup Temyp XopasmHu
MoBapoyHHaxp XyAyaura kaiita kywmb onrad, y epaarn Mebmop Ba yCTanapHW aeBan
LLlaxpucabara cyHrpa CamapkaHara Ky4upTvpray.

CamapkaHgparv ynyr6eK PacafxoHacy MEbLMOPUIA CAHBATHUHT HOED éaropanruanp.
PacagxoHa auametpu 48 metpau ainaHa Lwaknga 6)711146, y4 Kaeatamamp. PacapgxoHaga
Ynyrbek 6unaH bupra XXamwwua Kowwii, Koausoga Pymuii, Anv Kyluam Ba boluka annomanap
ACTPOHOMWS MAMMra puBoX bepamnap.

Temypuiinap fiaBpuaia KypuaraH capoiinap UKKu xun 6yaraH. bUprHUMCH - MabMypHid-
cnécnii Basndanmn baxapraH 6ynnb, kanba Ekn XMCop nuura KypuaraH. MKKMHYMCK — waxap
Talkapucuaary kapoproxaap 6ynmo6, kabyn Mapocumu, MXMCAAp YTKasuaraH Ba XOPAMK
ynkapwuarad. Lllaxpucabsparn Okcapoit rymbasuHuHT Auamerpu 22 metp 6yamb, Tokn Ba
paBokiapu Oekuéc papaxana katra 6ynraH. Amup Temyp Ba Mup3o YnyrOekHUHT acocwid
kapoproxn CamapkaHagaru Kykcapon Ba ByctoHcapoipa OynraH. LUyHuHraek, lwaxap
Tawkapucnaa Amup Temyp YH ukkuta 6oF OyHéR aTTmpran 6Yanb, ynapHuHr xap 6upu y3
HOMM, KaTTa-kMumkaurn, Basudacy, obOfOHNAWTMPUATaHAMTM GunaH anoxupa axpanmd
TypraH. by Gofnapaa yowTtupuarad kabyn mapocumnapu Ba Tyinap P.I. Knasuxo Ba
Wapadunamu Anv 3amitnap TOMOHMAAH €310 KONAMPUATaH.
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Mup3o B/ﬂyr6e|< naspuaa CamapkaHIHWUHT PerncToH MangoHu WwakniaHav, Maokuon
MyKaTTab, 210 rymbasnm Anvka KykangoL xome Maokuan Kaf kytapau. LoxmsnHaagarm
aipum makbapanap, UunyctyH Ba YuHHWMxOHA capoiinapu, Laxpucabspa Kykrymb6as
MaCKMAN YHUHT aaBpuaa Kypunam. XV aCpHUHT MKKMHYM apmmnaa Camapkanina Xoxa Axpop
magpacacy, MupatxoHa, Okcapoit Makbapanapy byHén KavHam.

Temypuitnap AaBpuaa TacBUPWin CaHbaT Typav yHamwnap Gyinrua iokcanam. Ypra
Ocmnéparu kaoumrv IeBopuia Cypatiap Ba yMymaH TacBMpUi caHbar aHbaHanapy Amup Temyp
[ABpMAA AHTV LIAKN Ba Ma3MyHAA TUKAAHAW. MUHMATIOpA CaHbaTMUra Xam aBBaloO Haklu
cudatmpa kapanraH. Camapkanagarn TemypuitnapHUHT Capoii, kapoproxjapuaa kabyn
MApOCUMW, XaAHT BOKeanapu, OB MaH3apanapw, xaiak 6anipamnapu TacBupw TyWwMpuaraH
AeBopuit cypatnap GynraH. Ynapma Amup Temyp, yfunnapw, Habupanapu, aénnapu Ba
KaHM3aKnapy TacBUpY akc 3TTMpMAraH. Mup3o Yayrbek pacagxoHacy JeBopuaa xam AeBopuit
Cypatnap MaB3y XuxaTgaH paHr-6apaHr 6yamb, ycnybuin xuxatgaH MUHMATIOpA XaHpura
IKMH OynraH. A6LypaxMoH ac-CyduitHuHT GpanakméTra omp acapura uwnaHraH oup cyparaa
Anppomepna tongysnap Typkymu aén kmédacmpa TaceupnaHagu. PacagxoHaga 3ca, TYKKM3
banak KYpUHULLIK, eTTU rapauLL, eTTW EpUTKUY 1oaY3 Aapaxa, BakT Oyanmnapu, Ep 103MHUHT
eTTV UKAMMM TaCBUP/IAHTaH.

Amup Temyp paepupa KypwnraH LUupuHGeka ofa, BubuxoHum, TymaH oka
MHLLIOATNAPUAA HAKKOLLIMK BA XATTOT/IMK G1naH 6upra, TacBupwii 1aBxanap xam Masxyaamp.
LLUnpuHbeka ofa Makbapacvaa paHrav Taceup Kyn Oynca, KoaraH vkkn GUHO feBopaapuaa ok
Ba MOBWI paHraarv MCAMMMUIN HakKLLap TacBupaaHaau.

XaTTOT/AMK CaHbaTW Tapakkuilt aTaM, XV acpAa aHaHaBuii KyQuii, HaCcbX, AEBOHMIA
XaTnapu Kkatopupa newToknapHu 0e30BUM Cync Ba Te3KOp-HAcTabauk ycnybnapm
puBOXAHAN. HOED Kynéama acapnap kyumpunaamraH Maxcyc ycraxoHa KMTobaTyManKHUHT
paBHaKWMra nxobui Tabenp kypcarau.

Amup Temyp paspupa CamapkaHifia MMHMATIOpa MakTabu Tawkwn Ttongu. by
JaBpaarn etakuu mycaBBMp Xoxa A6ﬂynxa|7| Hakkowanp. Xo3np Typkua Ba bepauH
KyTyOXxoHanapmaa cak/aHaéTraH XxoMaku MuHuaTiopa Hycbxanapy XMB - XB acpnapra oup,
Oynmb, ynap anoxuaa lwaxcnap, Aapaxtiap, rianan, KM4MK KoMnosutcusnap, Hakwnapaa
YN3MKNAP YIAFYHANIM, XapaKaTaap aHUKAMMM, kKMébanapHUHT Y3 YpHUAA XOUNAWTUPUANLLK
OunaH axpannb Typaau.

Tapuxuit WwaxcnapHuHr knédanapu xam MuHWaTiopanapfia akc traH. AMup Temyp
XaETNNK BakTMAA KMEhacK akc 3TraH MUHMATIOpanap Xanu TonuamaraH. Ac xonatmra skuH
cypatnap «3apapHOMa»HWUHT AACTAAOKM Ky4MpUAraH Hycxanapupa ydpanan. YHuHr 6up
MyHYa EpKMHPOK Kuédacy Xupotaa (1467 i.) kyumMpuaran «3apapHomarfa KentTupunagm.
Jlactnab Mupak Hakkolu 6olunaraH Ba KamonnaamH bex3op, sikyHnaraH ylwby MuHuatiopanap
TAPXMHUHT MYypakKabanm1 Ba CEPXUN0 PaHINAPHWHT YAFYHAUTM BunaH axpanud Typaam.

LUapK MUHMATIOPACUHUHT TApakKWMETU 6anuuin anabUETHUHT pUBOXM OUNaH GOFINK
OynraH. Mycaeupnap kynuHua dupaascuid, Huomuii, Xycpas [lexnaBuii, cyHrpa XXomuii Ba
HaBouit acapnapura pacmnap uwnawrad. XIV - acppga  PawwmonagnH  ®asnynnox,
XaMaOOHUAHUHT «XKOMED YT-TaBOPMX» TApUXMIA acapura xaMm MUHMATIOpanap MilaaHraH. by
aHbaHa Temypwiinap AaBpupa xam fAasom 3TTupunnb, LWapadynamH Anv A3AMAHWHT
«3ahapHoma», XOTUPUIAHMHT  “TemypHoMa’  kabu acapnapuia aHr aBxanapu
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TacBuMpnaHagn. ApuUM x0A1apAa AMHWIA acapiapra xam Makka Ba MaauHa kabu mykagaac
KOWNAp  TacBMpu  TywwpwaraH. baguuii - acapnapHuHr - Gab3wnapupa  Myxamman
nanrambapHuHr (Mybopak to3napu Hukob bunaH Tycuarax xonga) ogamnap opacuaa TypraH
X0NaTapy Ba MEBPOXKTra YMKMLLLNAPUTa OWL, IaBxanap ydpanon.

XV acp MUHMATIOpaNApuMHUHT akcapuatuaa Lapk WebpuAaTUHUHT KaxpamoHaapu
Nlainm Ba MaxHyH, Xycpas Ba LUnpwH, Pyctam, WckaHaap, baxpom OunaH BOFauK xaHr
Nnapxanapv TacsvpaaHagmn. YMymaH MMHMaTiopa caHbat MycynMoH LapkMHMHT MpoK, SpoH,
XypocoH, MoBapoyHHaxp Ba XMHAMCTOHra4a 6ynrax xyayanaa MyaisiH 6up AaBpHUHT 3ura
xoc 6aguuii — 3CTeTMK xoamcacu 3au. by caHbaT TeMypuiinapHUHT XOMUAANK $aoamnaty
Gunan 6ofnk 6yanb6, UcdaxoH, Lepos, Tabpus, XmpoT, Camapkang, fexam kabu mapkasui
Lwaxapnapaa WaFop MUHWATIOpa MakTabnapw ByXyara Kengu.

Mwup3o Yayrbek faBpuaa Malxyp OynraH xaTToT Ba MycaBeup, 061Bapa MK CynToH
Anv boBapamit MUHMATIOpanapy YU3NKAAPHWUHT KECKUHANMM, PAHTNAPHUHT EPKMHANI BunaH
y3ura xocamp. CamapkaHa Maktabura xoc 6yaraH 18 Ta MuHuatiopa HU3OMUIAHUHT «Xamca»
acapura Ba 49 Ta MuHmaTiopa «LLloxHoma» acapura vwnadrad 6yamnb, ynap xo3up TypKUSIHUHT
Tynkony capoi KyTybxoHacmpa caknaHagu. AbBmypaxmoH ac-CyQuidHWHT  «Cuaxumac
oNfy3nap pymxatu» acapura WIWAAHraH MuHMaTiopanapia Xxaputanap ku3wa Ba Kopa
Jovpanap bvnax, kaTTa Ba KMYUK 0A8y31apHUHT YprUHAapu kypcatunran 6yanb, paxr bepmai,
Kopa cuéxga rpaduk Tapsga umsmarad. KOngys TypKyMu OAAMIA Xank Bakuan kuédacupa
Tacsup atunagM. LLapk MyHMaTiopainanrnga Oaanin Xank xaétm mMaB3yn aiHaH Temypunnap
AaBpuaa naipo bynraH. MacanaH, «CamapkaHg, MaoKUaMHKU KypuLl», «MckaHaap AeBOpUHM
OyHER 3TULW», «KYYMaHuMNap TYpMyLWn», «KaMWWAHWHT OAAWIA XaNnkka XyHap ypratuwu’
MaB3ynaarm MuHuatiopanap 6yHra Muconamp.

Temypuitnap AaBpufia MAfAHWSTHUHT OKCANUWKN Gafuuii XyHapMaHIUMANKHWHT
TYP/M LWAKANAPMAA XaM HAMOEH OYnaW. YNapHUHT alpumaapu MebMOPUMANK Ouna,
Gab3nnapy KOLWMHKOP/MK, EFOY Ba TOLL YiiMaKopaury GunaH xam 6oFnnk 3amn. Kabprowunapra
KMCMaH MCIMMUIA YCUMIMKCMMOH, acOCaH TeOMEeTPUK HaKLiapia XaTToTauK HaMyHanapu
Ounax cy3nap butnaraH. by é3yenap 4ykyp, kyima yiivknapaa outuaran. Kabprownap caraHa
&ku cyna waknmaa bynnb, maxanamii xom awé — 6y3 paHranM mMapmappiaH, aipum xonnapaa
yTa HOEO TOLNAPAAH MLUNAHTaH. Erou yinmakopsmrnpa Typu Amup, LLloxmsuHaa, ficcaBuii
Makbapanapu sWwmknapu, WyHuHraek, XV acpra ong, yil ycryHnapw yilMakop HakLunap ovnan
vwnaHraH. by gaBpaa meTann yiMakopamrn (KaHAAKOP/WK) Tapakkwid 3Tagu. byiom Ba
MaMWAAP 3apxan bpoH3a, NaTyH, KM3WMA MUCAAH ULWNaHTaH. Hakwaap yiivk Ba 6ypTma ycynaa,
KMMMaT6axo Townap kagannb TaiépnaHrad. fccaBuii Makbapacuaarm yiakaH Lamionnap,
aliHMKCA, MKKM TOHHANMK KO30H OPOH3a KyWWLL CAHBATUHWUHT 3HT KOKCAK HAMYHACUAMP.

AMaIMIA CAHBATHUHT KyJIONYUAMK TYPU YUYH ALK, 3aHTOPU Tycaarm EpkuH cup yctura
COAfa YCUMMKCMMOH HakliapHu kopa OYéknap Ownan Tywwvpuw €k yiopma ryanap
nwnauuwy, Oy Aaspaa naipo 6ynarad onnok capadaek namwnapra waddod cmp ycrmpaH
kobanT éppamupa Hakw Gepuavium sHruamk  6yngu. Comon Oylomnapaary  HakLunap
Myikanamaa umsmarad. OnguHrM acpnapia conon Oylomnapura HakLWAap uYW3MLLIraH,
TeMypuiaap faBpura MaHcyb YMHHUCUMOH conon Bylomaapaa Kynon-paccom Typau yorybaa
04 XaBOPAHTJAH TO JIOXYBap/ra Kagap paHriapHn Kyanangn. by JaBpHUHT amainin caHbar
TypAapuaaH TYKUMaUunanK, rmaamay3nnk, KaLTaunInK IOKCAK CaHbaT Japaxacura KyTapunau.
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Mnm-baH Ba MafaHWATHWHT  OyTyH MYCyIMOH oOnamupa SHrMaaH rypkvpab
PUBOXAHMLWIKM AMUP TemMyp HOMM Ba GpaonusiT GunaH y3suin 6oFankamp. AMUp TeMypHUHT
uam-GaH puBoxura fFamxypaurn Tydanam Camapkaun OyHEHWHT WUAMWIA — Mabpuwii
mMapkasnapuaaH 6upwura ainaHan. COXMOKMPOHHWMHI Cabii- xapakaTtnapu OunaH matuxyp
ommmaap CamapkaHaga »am 6yaraH. YyHowuw, Caiiing LWapud XKypxoHwuit, Macbyn
Tadrasonuit, XKamwmg Kowwmii, Ann Kyiuun, Kosusoga Pymuit, Tabnb XycommaanH KepMorwuii,
banaknétiwyHoc MaBnoHO AxMaf, LWYHWMHIAek, YayFbek faBpupa maxanivii Ba Typau
MamnakatnapaaH kenaradH 200 AaH OpTWK OUMAAP MAMMIA — MKOAMIA GaoAWST KypcaTraH.
Temypuiinap 3amoHnaa Tabumit Ba rymaHutap dannap coxacupa Oyiok onumnap etuiumob
4MKOM Ba ynap *axoH daHu puBOXMra MyHocnb xmucca kywamnap. danakmeTLyHoCanK
daHmpa Mwpso Ynyrbek, Kosusoma Pymuii, FuécnpauH Kamwmp Ba Aan Kywuunap
kawduétnap kungu. Tapux namuaa Xopusn A6py, LWapaduaann Aav 93amin, ABRypas3ok
Camapkanauit, MyUpXoHa, XoHaamup, 3ainHuanmnH Bocuduii Ba bolukanap KMMMaTtam acapiap
apataunap. bagunn wkopa Ba TMAWYHOCAMKAA [asnatwox Camapkanoni, Xomui, Anvwep
HaBowit, AToynno XycaiHuii, XycaitH Bous Kownduil currapu WxoaKopaap tokcak caHbar
acapnapv bunan mawxyp 6yagunap.

Mup3o Yayrbek gaspuna CamapkaHaa y3ura Xoc MAMUIA akagemus Wwakananaun. Ep
KyppacvHu ynuaw Ba GanakMETLIYHOCIMK XAABAINAPWHYM TY3WL ULLAPK amMaNra OLWUPULN.
CamapKaH/, pacafixoHACUHWHT KypUAWLIK YKaH MafilaHuid Bokea GYauO, xux031 Ba UIMMIA
I0TYKNapU XUXATUAAH Ylla BakTAQ AyHENA TeHr MK 3an. Mup3o Yayrbek maTemaTuka,
reomeTpyus, GanaknETWyHOCAMKAA YYKyp Guanmnap coxmbu aan. PacagxoHaga wxog, TraH
Anmn Kywum, Myxammag, XaBouitnap yHUHT CeBUMAN LWOTUPANAPK Gy nraH.

MoBapoyHHaxp Ba XypocoHaa y36ek Tuau, anabnétv Ba MaflaHUSTUHWUHT MaBKeW opTa
Gopau. Xypocoraaru Typkuit3aboH xanknap Ba ynapHWHT 3uénunapu Camapkang, byxopo,
TYPKMCTOH Ba 60LLKA Laxapaapaari oaMmaap, Woupaap Ba CaHbaTkopaap ounax y3apo sikuH
MyHocabartzia 6yna 6olunagmnap. Kancy nxoakop yaura Kancy MamaakaT éku LwaxapHu Kynai
neb bunca, ywa epaa swab wkop kunau. MacanaH, Xopasmank Wwoupaap Xanaap Xopasmui
LWepo3ra, Ucmoun Ota aBnopnapuiaH Oynran wowp LWainx Atomin TypbaTaaH (TOLIKeHT
sIkMHUAAH) banxra, MasnoHo Jlytduit xam acm TolukeHTaaH 6ymb, XvpoT skuHura 6opnbd
AwWwab KonraHnap.

XypocoH Ba MoBapoyHHaxpaa Gopcuid Ba TYpKMALA WXKO[, KMAYBYM LoOMpaap Kyn
Oynmb, anabuit xaér iokcanran. LUapk MymTo3 afabuérn Tapxumanapura xam bTnbop
Kyyasom. bagunit WkogHUHT Fasan, pybowii, Tylok kabu Typnapu puBox Tonau. Anabuit
KapaéHaa LWoxaap xam, ofanii kocnb Ba XyHapMaHanap xam, oamm Ba $o3nanap xam
KaTHaLLraH.

XypocoHZarn afabuit  XaéTHUHT puBOXMAA BoicyHFyp Mup3o  (LLoXpyXHWHT
YFN)HUHT YpHK Beknéc 6Ymnb, y y3 Tawabbycn 6unaH dannapHuHr Gapya coxanapura Ba
CaHbaT PpUBOXMIa KaTTa XMcca KyLWraH. YHUHT paxbapanrnaa GupaaBcnii «LLloxHOMa CUHUHT
Kyn KkynésmanapuvHm kiécnall acocuja acap MIOHYAM  WIMWIA  MaTHWU  apaTungn.
BOMCYHFYPHUHT Y31 xam $opcuit Ba TypKWiiaa webpiap €3raH. XaTToTaMK Ba HAaKKOLLIIMK
CaHbaTMHM MyKamman arajnaraH. Xypotaaru lasxapiopberum macokuom Gesaknapy Ba
KMTOONAPUHW LWaxcaH BorCyHFYp MUP30HUHT Y31 GaapraH. YHUHT KyTybxoHacuna KMpkTa
XaTTOT, eTMULLTA PACCOM WXOL, 3TTaH. Anuiuep HaBOUMHMHI €3MLLMYA, XeY KUM BOMCyHFyp
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MUp304annK CO3aHAA Ba HAKKOLL, XaTTOT ax/Mra XOMUANVK KUIMaraH.

MoBapoyHHaxpda Mup3o Yayrbek faspupa kynnab ¢opcuii Ba Typkuid Tuaam
WKOAKOpRap TynnaHau. Apabuit MyxuTHM GeBocuTa  YNyFOeKHMHTr Y3  Bolukapap,
CamapkaHzia yiua JaBpHUHT 3HT AXLIW LWOMPAAPKW MnFnAraH 3gunap. LWonpnapHuHr capaopm
(«Manuk yn-kanom») kuanb MasnoHo Kamon bajaxwwuii TainHAaHraH 3am. Cakkokuin 3
KacupanapuaH ompnaa Mup3o YAyrOeKHWHT LWebp E3UWMHKM BA YHWHT LEbP Xakuaaru
TYWYHYAcK tokopy OYAraHaMIMHM Tabkngnab yrraH. Mupso YnyFbek MasnoHo Jlytduit
LebpaapuHn XV acpHUHT Malxyp wowvpy CanmoH CoBaxmit acapnapu OWMAaH TeHr Kypra.
V36ek MymT03 afiabnétu Bakuam MaenoHo Jlythuin acmaa cydréHa webpustaa CanmoHaa
YCTYH 3KaHUTMHM anTuLl agonarimamp. YyHkn CanmMoH acoca kacuaanap ésra.

Temypuitnap faspu afabuétn y3bek anabuétn pueoxmpaa yaura xoc anoxmpa bup
OOCKMUHM TalKMA 3Tafn. YHAArM MHCOHMApBAap/iMK Ba XaAKYWIIMK, a[0onaTnapeapavk Ba
MabpudaTnapsapaMK FOsIapu XaMOoH Y3 TapoBaTMHWM AYKOTraHu #yk. by agabuwit mepoc
V36eKMCTOHAA Xanm acpaap AABOMMAA Y3WUHUHT GO MasMyHW GunaH, FosiBUR-MadKypasmi
TepPaHANTU Ba UNOXMIANNTM BUAAH KOMUA MHCOHHW Tapbusnalua kaTTa axammusT kach stagu.

Xynoca ypHuaa WyHW anTuw MyMKMHKKM, MoBapoyHHaxp Ba XypocoHaa XIV acpHUHT
MKKWMHYM sipmu Ba XV acpaa pyit 6epraH MagaHuin okcakamk OyTyH MycynMoH LapkuaarmHa
amac, EBpona mMamnakataapuMHu xam xavparra congu. by tokcakimk Mapkasuin OCMEHMHT
CYHITY MA[laHW-MabHABWIA PUBOXMHUIMHA Benrnnab Bepmait, KYLWHWM Mamnakatnapparu
MaflaHWii TapakkMETTa xam Katra Tabcup Kypcaraun. by JaBpaarv magaHuin I0KCaNUWHUHT
YMYMU i OMUANAPUHM aHUKNALL WYHW KYpCaTapukm, ynap Y3apo y3euii DOFnaHraH Ba axauT
Oup GyTyH xondariHa KMCka BakT Mumnaari MafaHi-MabHaBMIA OKCAKNMKHN 103ara Kentupa
onam.
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SECTION: PSYCHOLOGY SCIENCE

Ab6bacoBa NapBaHa

HaxiueBaHCbKMi1 Aep)KaBHWIi YHiBepcuTeT

Marictp apyroro Kypcy 3a cneuianbHictio «llcuxonorisi»
(HaxiueBaHb, A3epOaiigxaH)

OCHOBHI NIAX04M NCUXONOTITi Y BUBYEHHI CNIJIKYBAHHS

AHoTauif. Y CTaTTi gOC/ig)KeHOo OCHOBHI Migxogu NCMXo/1o2ii' y BUBYEHHI CTIIKYBAHHSI.
Bu3sHaweHo, Wwo BCi CTOpPOHW ICHYBAHHS JIOgUMHM B CyCMinbCTBI MOB'A3aHi 3 npoLecom
CMiNKYBAHHSA. TAKMM YMHOM, CMIIKYBAHHS SIK CYKYMHIiCTb MOBAEHHEBUX Qili MOXe OyTu
CrpsAIMOBAHEe HA PO3B'A3GHHA  KOHKpETHOi npobnemn abo gocsiHeHHs  HeobXigHO20
pesyabTaty, BMXogaum 3i CriIbHOCTI iHTepeciB i Uinesi KOMYHIKaHTIB. Take CiKyBaHHA €
OCHOBOIO gifIoBUX BIGHOCUH SIK y BI3HECI, TK i B MOBCKGEHHOMY WTTI i HA3MBAETHCS GiNOBUM.

KmouoBi crosa: lcnxonozis, t0guHa, CrinkyBaHHs, NoBegiHKa, CTaB/ieHHs, cnocio

Parvana Abbasova

Nakhichevan State University

Second-year master's degree in "Psychology”
(Nakhchivan, Azerbaijan)

BASIC APPROACHES OF PSYCHOLOGY IN THE STUDY OF COMMUNICATION

Abstract. In the article, the main approaches of psychology in the study of
communication were studied. It has been determined that all aspects of a person's existence
in society are related to the communication process. Thus, communication as a set of speech
acts can be directed to solving a specific problem or achieving the required result based on the
common interests and goals of communicators. Such communication is the basis of business
relations both in business and in everyday life and is called business.

Key words: Psychology, human, communication, behavior, attitude, way

Bci M1 nocTiiiHoO nepebyBaEemMO B CTaHi CMinkyBaHHs - BAOMA, Ha poboTi, Ha By/Lj, B
TpaHcnopTi, 3 6/M3bKMMM | 30BCIM HE3HANOMUMM l0fbMU. 3BMYAIHO, HaraTo CTOCYHKIB, Y fiki
N0JMHA BCTYNAE LWOHA, BUMAraioTh Bifl Hel BUKOHAHHA pPAfy YMOB i Npaswun, AKi J03BONSIOTb
i cninkyBatucs, 30epirailoun ocobuCTy TigHICTb i AMCTaHUiO Bif, iHWMX Ntofed. 3aranom,
CbOTOfHI B3aEMOJf 3 CYCMiNbCTBOM Ma€ 6a3yBaTnCs Ha IIMOOKOMY aHani3i Ta pO3yMiHHi BCix

nocnyr.
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B ocTaHHi pokm 6arato nignp1eMcTB i Opranisadiit oTpumant npaso Ge3nocepenHLOro
BMXOfly Ha 30BHIlLHI PUHOK, WO 3MYLIYE 3BEPHYTM yBary Ha OCOOAMBOCTI CMifKyBaHHS,
NOB'A3aHi 3 eTHIYHNMM 0CODAMBOCTAMU. 3apa3 BiAOYBAETLCA MOCTINHE PO3LUMPEHHS KOHTAKTIB
Ha BCiX PiBHSIX, L0 03HAYaE BEANKY COLianbHy MOBINbHICTb. baraTo gaxiBLiB CTBEPAXKYIOT, LLIO
AAs Toro, Wwob He NOMMAWTUCSA, HEOOXiGHO BMBYATM MCWMXONOriYHI 0COBAMBOCTI MapTHEPIB,
KoNer, NiANervnX | KOHKYPeHTiB. TOMy aKTyaNbHICTb 00paHOT HAMM TEMM He BUKAWKAE CyMHIBIB.
Moro YUYACHUKM Ail0Tb HA OQiLiiHUX NOCAAAX | OPIEHTOBAHI HA JOCATHEHHS LiiNeit | KOHKPETHUX
3aBfaHb. OCOOMMBICTIO 3a3HAYEHOro MpOLECy € pernameHToBaHICTb, TOOTO AOTPUMAHHS
NeBHMX OOMEXeHb, 3YMOBEHUX HALIOHANbHO-KYALTYPHUMM Tpaauuiamu, npodeciinHo-
€TUYHMMM NpUHUMNamu. [JoBpo3nuavBe i yBaXKHe CTaBAEHHS IO BCIX KOMeEr i MapTHepiB Mo
poboTi, He3anexHo Bif iXHIX 0COBUCTUX CUMMATIA | aHTUNATIiA, BBAXAETbCS 3arajbHO
BMMOTOI0.

3aKOHOMIPHICTb [iI0BOI B3aEMOLIT BUPAXAETbCA | B yBasi A0 MoBW. Lli JOBroBidHi
KOHCTPYKLii  MigbupaloTbcst 3 ypaxyBaHHAM  COLiabHUX, BIKOBUX |  MCHUXOMOTIYHMX
ocobnuBocTeil. 3po3ymino, WO NpasBuibHA MOBA BIAirpaE Ba¥auWBy poab Y [iNnOBOMY
cninkysanHi [1, c. 781.

MpaBunbHe MOB/EHHS — Lie CNociD MOBAIEHHS, WO CKNAAAETHCS 3 MPABU/IBHOMO TOHY,
apTUKynALii, BAMOBM, Y4HOCTI 1 TOYHOrO Migbopy CiB. MOBa € LEHTPAbHUM €1eMEHTOM
iMIZKY [i0BOI JIOAMHK, OCKINbKM BOHA CMPUAMAETLCA Pa3OM i3 MAHEpPOI0 OAAratT1cs, i Le
€AVHUIA KaHan, 3a JONOMOTO SKOTO MOXHA BCEIMTYM CMIBPO3MOBHUKY YsiBAEHHS Npo cebe B
TeneoHHIN po3MOBI. BUKOPWCTOBYBAHI roO/I0C i BUPA3K € LLie OfIHIEID CKa0BOI0 NpodeciitHoro
iMioky BisHecMeHa. CninkyBaHHs, sk B3aemogisi, nepebayae cninkyBaHHs ntoaen mix coboto,
06MiH NeBHOI0 iHhOPMALLiElD 3 METOI HanarofKeHHs CNiAbHOT AiSNbHOCTI Ta cniBnpav.

CepBiCHi BiHOCMHY NOBMHHI OyyBaTMCS HA OCHOBI NAPTHEPCTBA, HA OCHOBI B3AEMHMX
BMMOT i NOTpeD, Ha OCHOBI [1NOBMX iHTEpECiB. be3ymoBHO, Taka CriBnpaLs nigsuLLye TpyaoBy
i TBOPYY aKTMBHICTb i € BAX/IMBMM YMHHWKOM TEXHO/OMYHOTO NpoLiecy BUPOOHMLITBA i Bi3Hecy.

OCKifbKM NCMXONOrif [i10BOTO CMiSIKYBaHHA € YACTUHOIO KOMMEKCY MCUXOOMNYHNX
HayK, TO BOHA 0a3yeTbCsl HA OCHOBHMX KaTeropisix i NpUHLMNAX, pO3pobaEHNX 3aranbHoI
ncmxonorieto [3, ¢. 971.

CnifiKyBaHHA MOXHA PO3riffaTh y [BOX OCHOBHMX acCrekTax, a Came: 3aCBOEHHA
JMOJMHOI0  COLLIOKY/NIbTYPHMUX LLIHHOCTEN Ta YCBiAOM/IEHHS cebe K TBOPYOI, YHiKaNbHOT
0CcobMCTOCTI Mif, Yac couianbHOi B3aEMO]i 3 iHWKMMKM MtoabMu. Po3rmsag npobnem KOMYHiKaLii
YCKNAAHIOETHCS PO30IKHOCTAMM B TPAKTYBAHHI MOHSATTS «CMiNKYBaHHS».

TakuM 4MHOM, NCKUXOIOTW PO3YMINN CRINKYBAHHA AK COLiaNbHWIA Ta iHAWBIOYaIbHO-
OPIEHTOBAHMIA NMPOLIEC, Y SKOMY Peani3ytoTbCs He Tilbkn 0COOUCTICHI CTOCYHKM, a I CTaBAEHHS!
[0 couiasibHMX HOpM. KOMYHiKauilo BiH po3rnafas Ak npouec nepefadi HOPMATUBHMX
LIHHOCTEN. Y TOM Xe Yac BiH NPeCTaBaAB «CriIkyBaHHsA» AK aHTUCOLiaNbHII NPOLIEC, Yepe3
AKMIA MPOXOAMTL CYCMibCTBO | BMAMBAE HA /togen» [3, c. 63]. SKWO noegHatv Ui [sa
MONOXEHHS, TO MOXHA Mo6aunTH, WO ANS HbOrO CriKyBaHHA OyN0 KOMYHIKaTMBHUM -
PerynsTYBHMIA NMPOLeC, fie Lie He Tinbkn Habip couianbHUX LiHHOCTEN., & 1 peryeTbes Horo
NPUAHATTA  COLIIbHOIO CUCTEMOI0.IICMX0N0TN MPOMOHYIOTb  PO3MIAAATH  CMINKYBAHHA K
«I0ACbKY B3AEMO/t0», 3MICTOM KOi € 0OMiH iHdOpMAaLLiEld 3a AOMOMOrol0 pi3HNX 3acobiB.
CMiNIKYBAHHS /151 BCTAHOBJIEHHS! CTOCYHKIB MixX itofpmu [2, c. 15].
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®inocodu TaKox AOCAiMKyBany Npobnemy cninkyBaHHs. Tak, NCUXONOMM BBAXAIOTb,
O «CMifKyBaHHs € HeoDXIiJHOK YMOBOIO iCHYBaHHS Ta coujanisauii ocobucrocTi» [4, c. 96].
Mcuxonorn Bia3HayaloTb, WO Yepe3 CiKyBaHHS NIOAMHA 3aCBOIOE (OPMMU MOBELIHKM.
Mcmxonorm  BBaXAlOTb  CMIIKYBAHHA  «BUOOM  KOMYHIKATUBHOI [i/IbHOCTI» -  «BUPaXae
NPaKTUUHY JisbHICTb cyb'ekTa [4, c. 521.

Moro yTBOpIOIOTb MOB/IEHHEBI aKTW, L0 GepyTb y4acTb y npoLeci nepeaadi iHpopmadii
Ta AisNbHICHOro 0OMiHY.

AKLO BMXOAMTW 3 LbOTO MOHSTTS «AiN0BOI» cuTyalii, TO MM NobaynMmo, Lo BOHO
OXONM/NIOE LIMPOKMIA CNEKTP CUTYaLi SIK y NpodeciiHOMy CrilkyBaHHi, Tak i B NOBCAKAEHHOMY
XUTTI. He3BaXxaroum Ha Le, BUABIAETHCS, WO BiH CYMICHWI i3 CYHaCHUM PO3YMIHHAM AiN0BOro
CiNIKYBaHHS.

OCTaHHIM 4acoMm Yy 3B'A3Ky 3 PO3BUTKOM iHGOPMALiiHIX TEXHONOTIN | pO3LUMPEHHAM
MeX KOMYHiKaLiiiHOro NpocTopy, a TakoX MNiABULLEHHAM poni Gi3Hecy B CyCninbHOMY XMTTi
KOXXHOI KpaiHu, AiN0BMIA CTUAb NOCTIAHO i 3 eHTy3ia3MoM po3LUMpIoe chepy CBOET AiIbHOCTI.

MepLu HiX NeperTh A0 aHani3y KOMyHiKaTUBHUX 6ap'epiB i KOHPAIKTIB y CMiNKyBaHHI,
HeoOXiAHO aKLieHTyBaTM yBary Ha NOHATIHOMY anapaTti ¢popm AinoBoro cninkysaHHs [2, c. 711.

CnifnKyBaHHA - Le CKAAOHWI MpoLec B3aeEMOAIi MiXK NOAbMU, AKWUIA CKNafaeTbes 3
00MiHy iHpOpMaLi€lo, a TaKOX B3AEMOCMPUMHATTS | po3yMiHHS napTHepamu. Cyb'ekTamm
CMINIKYBAHHA € XMBI iICTOTK, NIOAW. B NPUHLMMI, KOMYHIKaLis BAACTMBA KOXHIN XMBI ICTOTI, ane
TiNbKWM Ha PIBHI NIIOAMHW MPOLEC CMiIKYBaHHA CTA€ YCBILOM/IEHMM MO BifHOLWEHHIO [0
BepOaibHMX | HeBepbanbHWX Oil. JlognHa, ska nepefae iHGopmauiio, Ha3MBAETHCS
KOMYHiKaTopom, a ocoba, fika ii npuiimMae, — NpuitMayem.

CninKyBaHHA - Lie HABMWUCHWI BI/IMB i BMIMB HA MOBEAIHKY, CUTYaLilO i CTaBNeHHA
napTHepa. Mpw cninkyBaxHi BinOyBaeTbCs 0OMiH iHPOpMALi€to, B3AEMOBNMB, B3AEMOOLIHKA,
cniBnepexuBaHHs, GopMyBaHHS NepekoHaHb, NOrAAAB, XapakTepy, iHTenekTy [4, c. 85].

OCHOBHWMMM BUMOTaMu KY/IbTypU CiIKyBaHHs MO TeneoHy € CTUCIICTb (N1akOHi3M),
SICHICTb | AICHICTb He TiNbkn B AymKax, ane i B ix BMKAAAj. Po3moBa NMoBMHHA BecTucs 6e3
TPUBANX Nay3, 3aMBMX C/iB, NOBOPOTIB i emouii [3, c. 71]. BiH BMCyBa€e [O KOpUCTyBaya
Tened>0Hy pAL IHWMX BUMOT. BaLl CMiBPO3MOBHMK HE MOXKE OLLIHATM Te, Y L0 BM OASATHEHI, Balll
BMpa3 06myus, iHTep'ep KiMHaTW, B skiil B nepebyBaeTe, abo iHIWi HeBepbOabHi acnekTH, ski
JOMNOMaralTb CyAUTV NPO XapakTep CrifkyBaHHs. poTe € HeBepbanbHi CTUMYAN, IKMMK
MOXHA MaHinyaoBaTy nig yac TenepOHHOrO CMiNKyBaHHS. Benuke 3HauyeHHs Mae Te, sk
WBMaKO MoauHa bepe pr6Ky - Ue [03BOJIAE CyaMTM MPO T€, HACKINbKM BiH 3aNHATUNA,
HacKibkKM  MOMY  LjiKaBO MOMY MOA3BOHWUTW. BaKauMBy po/b  BifirpaloTb NOAITUYHA,
NiANPUEMHMLIbKA, KOMepLiiiHa Ta iHWi chepu AisnbHOCTI, Ainosi Gecigu Ta neperoBopu.
BMBYEHHAM eTUKM i MCUXOMOriT NeperoBOpHMUX MPOLECIB 3aMaAlOTbCA He TiibKM OKpemi
JOCNIOHUKKM, & N ChewuiaibHi LeHTpW, a METOAMKA MeperoBopiB BK/IOYEHA B Mporpamu
nigroToBkm daxisyis pisHoro npodinto.

HacamkiHeLb 3a3Ha4YMMO, LU0 KOMYHiKaTMBHA CTOPOHA CMiNKyBaHHs (ab0 cninkyBaHHs
Y BY3bKOMY CeHCi C0Ba) monsrae B 0OMiHi iHdopmaLielo Mixx ocobamu, Lo CNinKyOTHCS.
IHTEpaKTMBHA CTOPOHA MOJAra€ B OpraHisauji B3aemogiji (06MiHy aiimu) Mix ocobamu, wWwo
cnisikytoTbea. Mg nepuentTBHOID CTOPOHOIO CMiSIKYBaHHA PO3YMIETbCA MPOLEC CPUAHATTA i
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Ni3HaHHS MapTHepamu MO CMiKyBaHHIO OAMH OAHOro i noOymoBa Ha Uil OCHOBI
B3AEMOPO3YMiHHS.

CMMNCOK BUKOPUCTAHUX IKEPEN TA NNITEPATYPU
Mamenzage M.X. NMcuxonoriyHa cayx6ba B 3aknagax ocsitv. (MetoguyHi 3acobw). b., 1996.
3eitHanabaiHosa A.X. MpaKTUYHI NUTaHHSA NCUXONOTIYHOI Cy6u B Wwkoni. b., 2003.
KoBanboB C.B. Mcuxonorisi cydacHoi cimi. M., «lpocsita», 1991 p.
Jntaua npaktuyHa neuxonoris. (Mog.ped. T.4. MapumHKOBCKOM), M., «fappapuku»,
2003 p.
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SECTION: MEDICAL SCIENCE

Altynbekov B.A., Mendibayev D.I., Aikeshov E.S.
Astana IT University
(Astana, Kazakhstan)

VR TECHNOLOGY IN PERSONNEL MANAGEMENT

Abstract. This article explores the impact of virtual reality (VR) technology on
personnel management, focusing on HR managers and employees. It delves into the
technology's influence on motivation, engagement, and retention, as well as the ethical and
legal considerations it raises. Additionally, it compares VR with traditional training methods,
assesses its potential in global personnel management, and examines its role in developing
leadership and teamwork skills.

Methodologically, this study combines a survey approach with a thorough review of
open sources and scholarly journals. VR's impact on personnel management is assessed
through insights gathered from both primary and secondary sources. The survey component
involves data collection from HR students and professionals, offering valuable firsthand
perspectives. The comprehensive literature review encompasses academic journals, conference
papers, industry reports, and reputable online publications, facilitating a well-rounded
examination of the subject.

VR has the potential to increase motivation and engagement by offering immersive
training experiences that enhance job satisfaction and skills development. However, its
adoption also introduces ethical and legal complexities, necessitating data privacy and
compliance considerations. When compared to traditional training methods, VR stands out for
its interactive and hands-on nature, making it more effective and adaptable for diverse
learning needs. In the context of global personnel management, VR can bridge cultural gaps,
foster collaboration, and improve cross-cultural communication. Moreover, VR simulations
offer a controlled environment for leadership and teamwork skill development, providing
valuable training opportunities.

As organizations continue to leverage VR technology in personnel management, they
can improve employee well-being, satisfaction, and performance while staying attuned to the
associated challenges and ethical concerns. This mixed-method approach combining surveys
and literature review ensures a holistic understanding of VR's impact in this domain.

INTRODUCTION
Personnel management, also known as human resource (HR) management, is the
process of managing the people who work in an organization, including their recruitment,
training, development, performance, and retention. Personnel management is essential for
achieving the strategic goals of an organization, as well as ensuring the well-being and
satisfaction of its employees. Personnel management involves various functions, such as
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planning, organizing, leading, and controlling, as well as various skills, such as communication,
leadership, decision-making, and problem-solving.

However, personnel management also faces various challenges and opportunities in
the contemporary business environment, such as globalization, digitalization, diversity, and
innovation. One of the emerging technologies that can potentially transform personnel
management is virtual reality (VR). VR is a technology that allows creating and interacting with
simulated environments using special equipment, such as glasses or helmets. VR can offer
immersive and engaging experiences for HR managers and employees.

VR technology can have multiple benefits for personnel management, such as
improving the skills, motivation, and performance of HR managers and employees; facilitating
the recruitment, training, and evaluation of diverse talent; fostering collaboration and
teamwork across different locations; and addressing various issues in pedagogy by reducing
biases and stereotypes, and promoting empathy and respect. However, VR technology also
poses some challenges and limitations for personnel management, such as requiring high costs
and technical expertise; causing negative effects on users’ health and well-being; raising ethical
and legal concerns about privacy, security, and consent; and failing to fully replicate the human
touch or the real-world interactions that are vital for building trust and rapport among
employees.

Therefore, it is important to examine how VR technology can be designed and used in
a way that is effective and appropriate for personnel management. This paper aims to conduct
a systematic literature review on this topic, by answering the following research question:

1. How does VR technology affect the motivation, engagement, and retention of HR
managers and employees?;

2.What are the ethical and legal implications of using VR technology for personnel
management?;

3.What are the challenges and opportunities of using VR technology for cross-cultural
and global personnel management?;

4.How does VR technology support the development of leadership and teamwork skills
in personnel management?;

The objective of this paper is to provide a comprehensive overview of the existing
literature on VR technology in personnel management. To identify the best practices and
recommendations for designing and developing VR applications that are suitable for personnel
management. To suggest directions for future research and practice on this topic.

LITERATURE REVIEW

Ellysse Dick in his analysis ‘Current and Potential Uses of AR/VR for Equity and
Inclusion” argues that digital technologies, including AR/VR, have played a significant role in
reducing opportunity gaps for underserved and disadvantaged communities. AR/VR has the
potential to make important contributions to equity and inclusion if designed with these goals
in mind. AR/VR devices and applications are uniquely positioned to enhance equity and
inclusion efforts because they use a diverse set of sensors and inputs as well as digital outputs,
which makes them highly adaptable and customizable to individual users and specific use
cases, while minimizing physical barriers. Immersive experiences offered by AR/VR can
manipulate and tailor virtual environments to individual needs, making these technologies more

45



«MODERN SCIENTIFIC CHALLENGES AND TRENDS»
SCIENCECENTRUM.PL ISSUE 10(64) ISBN 978-83-949403-3-1

inclusive for a wider set of users. Additionally, immersive experiences offer more engaging and
realistic interpersonal and sensory experiences than their two-dimensional counterparts,
creating new opportunities for digital communication and allowing virtual experiences to mirror
the physical world.

Another article made by Jeanne C. Meister How Companies Are Using VR to Devel

Employees” Soft Skills mentions about soft skill differences between employees in their
companies.

The text highlights the growing soft skills gap that companies are facing. According to
recent studies, 59% of surveyed hiring managers and 89% of executives reported difficulty
recruiting candidates with the requisite soft skills, such as communication, teamwork, and
leadership. The pandemic has made these skills even more essential and difficult to develop as
remote work becomes more prevalent. To address this challenge, virtual reality (VR) tools offer
a promising solution. Unlike traditional e-learning solutions, VR tools offer learners a truly
immersive experience that can run on VR headsets or on standard mobile or desktop devices.
These tools allow employees to interact and role-play with avatars designed to mimic customers
or other key stakeholders. According to Christopher Dede, a Harvard School of Education
professor whose work focuses on applications of VR for education, “The future of VR is being
immersed into an environment blending physical and digital worlds, where users interact via a
headset, their computer, or their mobile device to role-play with an avatar or learn a new skill.”
Immersive VR training creates highly memorable and impactful experiences without the
potential risk of real-world consequences. The video illustrates a sample VR training simulation
in which an employee interacts with an avatar to practice leadership development and conflict
resolution skills.

This article Influence of the Development of VR Technology on Enterprise Human
Resource Management in the Era of Artificial Intelligence explores the impact of Virtual Reality
(VR) technology on human resource management within the context of the rise of artificial
intelligence (Al). The authors delve into how the advancement of VR, coupled with Al, affects
various aspects of HR management. The authors discuss how VR can transform HR processes.
They note that VR technology can enhance recruitment and onboarding by creating immersive
virtual experiences for potential candidates, allowing them to understand the work
environment and culture. Additionally, VR can be used for training and development, creating
realistic simulations for employees to practice skills and scenarios. VR-based meetings and
collaborations are also discussed as a means of fostering remote teamwork and
communication. The integration of Al is a central theme of this work. The authors argue that Al
can enhance HR analytics and decision-making by processing vast amounts of data, which is
further complemented by VR's data visualization capabilities. They also highlight Al's role in
chatbots and automated HR services, making administrative tasks more efficient and
personalized for employees.

In "The Growing Impact of Virtual Reality Training," published on March 8, 2021, Dave
Zielinski discusses the increasing influence of virtual reality (VR) in the realm of training. The
article explores how VR technology is transforming training programs across various industries,
emphasizing its advantages in creating immersive and effective learning experiences.
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The article delves into the numerous applications of VR training, including its use in
healthcare, aviation, manufacturing, and customer service sectors. It highlights the interactive
and engaging nature of VR training, which allows learners to simulate real-world scenarios and
acquire practical skills

Critical Analysis:

Real-World Applications: The article effectively illustrates the practical applications of
VR training across diverse industries. It demonstrates how VR is not limited to a single domain
but can be adapted to meet the specific needs of various sectors.

Immersive Learning: The article rightly underscores the immersive nature of VR training,
which provides a compelling and engaging learning experience. This can lead to better
knowledge retention and skill development.

Challenges: While the article focuses on the positive aspects of VR training, it lacks
discussion about potential challenges, such as the cost of VR equipment and content
development, which can be significant barriers for smaller organizations.

Up-to-Date Information: As of my last knowledge update in September 2021, the article
was published in March 2021. It's essential to consider that the field of VR technology is
continuously evolving. Therefore, the article might not reflect the most recent developments in
the field.

Citation and Author Background: The critical analysis would be strengthened by
providing information about the author's expertise and credentials in the subject matter and
checking the citation quality and sources of information in the article.

METHODOLOGY

In this study, a mixed-method approach is utilized to investigate the impact of virtual
reality (VR) technology on personnel management, with a focus on HR managers and
employees' motivation, engagement, and retention, as well as ethical and legal considerations,
comparisons with other training methods, challenges and opportunities in global personnel
management, and the development of leadership and teamwork skills.

Data Collection:

a.Literature Review: An extensive literature review was conducted by systematically
searching open internet sources, including academic journals, conference papers, industry
reports, and reputable online publications. Keyword searches related to VR technology,
personnel management, and related topics were employed to gather relevant literature.

b.Surveys: Surveys were administered to both students studying HR and professionals
working in HR roles to supplement the existing literature. The surveys aimed to collect insights,
opinions, and experiences regarding the use of VR technology in personnel management.

Sample Selection:

A diverse group of participants was chosen for the surveys to ensure a broad range of
perspectives. This included students pursuing HR studies and active HR professionals. The
surveys were distributed online to reach a geographically and demographically varied audience.

Data Analysis:

a.Literature Synthesis: Findings from the literature review were synthesized to identify
common themes, trends, and insights concerning the impact of VR in personnel management.
These findings were categorized into the research questions mentioned in the introduction.
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b.Survey Analysis: The survey responses were subjected to quantitative and qualitative
analysis to gain a deeper understanding of participants' opinions regarding the use of VR
technology in personnel management. This analysis involved identifying patterns, preferences,
and potential concerns.

By combining insights gathered from open sources and survey participants, this study
aims to provide valuable insights into the role of VR technology in personnel management and
contribute to best practices in its implementation within organizations.

VR IN PERSONNEL MANAGEMENT: OPPORTUNITIES AND CHALLENGES

VR technology affect the motivation, engagement, and retention of HR managers
and employees

Current research, according to “HR-Russian” (HR-no pycckuit), confirms that virtual
reality training can lead to a significant increase in the assimilation of new information on the
first try, reaching levels of up to 70-75%. This effect is partly due to the total immersion in an
immersive environment where there are no distractions and trainees are able to immediately
apply what they have learned, as well as encounter situations that would be difficult to recreate
in real life.

The main task of the HR department is to recruit qualified personnel. However,
traditional methods such as testing and personal interviews cannot always provide an accurate
picture of whether an applicant has the right skills. It is also difficult to predict how a person
behaves in critical situations, his attitude to customers and colleagues. In this context, VR-
technology provides a unique opportunity to test potential employees in realistic life scenarios
that they may encounter in the workplace. In addition, the use of immersive solutions avoids
formality in the candidate assessment process and reduces subjectivity at the interview stage.

An example of effective virtual hiring testing is Jaguar's partnership with musicians
Gorillaz. Using a VR game, job seekers were able to demonstrate their skills in a hands-on
environment. This experience allowed Jaguar to successfully hire over a thousand engineers
and electronics specialists by first assessing their abilities in virtual reality. Metacompetency
games can also be useful in candidate selection and assessment. In this case, the games can be
designed in such a way that the employee does not know completely what skills and qualities
are being assessed, making it harder to fake. However, it should be noted that the development
of such games is costly and time-consuming, and they may be most appropriate in the case of
large volumes of recruitment.

In her article, "How Companies Are Using VR to Develop Employees’ Soft Skills," Jeanne
C. Meister highlights a critical issue in the corporate world—the widening gap in employees' soft
skills. Recent studies have shown that 59% of hiring managers and a staggering 89% of
executives struggle to find candidates who possess the necessary soft skills, including
communication, teamwork, and leadership. The shift to remote work prompted by the pandemic
has only exacerbated the importance of these skills and the challenges in cultivating them.

To tackle this predicament, virtual reality (VR) tools emerge as a promising solution.
Unlike conventional e-learning methods, VR tools provide learners with a truly immersive
experience that can be utilized on VR headsets, standard mobile devices, or desktop computers.
These tools enable employees to engage in interactive role-play with avatars specifically
designed to simulate customers or other key stakeholders. As Christopher Dede, a professor at
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the Harvard School of Education who specializes in VR applications for education, notes, "The
future of VR lies in immersing individuals in an environment that seamlessly blends the physical
and digital worlds. Users can interact via a headset, a computer, or a mobile device to engage
in role-playing with avatars or acquire new skills."

Immersive VR training delivers highly memorable and impactful experiences, all without
the potential real-world consequences. As illustrated in the accompanying video, a sample VR
training simulation allows an employee to engage with an avatar, honing their leadership
development and conflict resolution skills through practical interaction.

Ellis Dick, in an analysis of "Current and Potential Uses of AR/VR for Equity and
Inclusion,” argues conversely that digital technologies, including AR/VR, play a key role in
narrowing the opportunity gap for marginalized communities. The adaptability of AR/VR and
immersive experiences can promote equality and inclusion by offering a customizable, engaging
and sensory-rich virtual environment that mirrors the physical world.

In a survey that was made among students and employees the following result was
obtained and the majority voted in favor as | think everyone has an interest in VR (Figure 2.1)
and its use in personnel management (Figure 2.2):

KaK Bbl OTHOCUTECD K 3TOW TEXHOMOrUM ? [0 konwposats

35 0TBETOB

@ OTpuUyaTENLHD
@ HeittpancHo
NOAOKUTENEHO

1

Figure 2.1- Diagram of people’s answers about their attitude to VR technologies.

KaKoBO Ballleé MHEHME O NOTeHUUaNnbHOW NONE3HOCTU VR TEXHONOT Wil B LD Konupogats
o6yueHun nepcoHana’?

35 0TBETOB

@ Na, VR TEXHONOMMK MOryT
FHAYMTENEHO YIYNLWMTE 0BYYEHME
nepcoHana.

@ HeitTpanbHoe — A HE YBEPEH(a) B UX
NonesHocTH
HeT, VR TexHonorum He ByayT
NonesHsl B 0BySeHM NepcoHana

Figure 2.2 - Diagram of people's answers about their attitude to BP technologies in personnel
management.
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More than 90% of people agree that VR technologies allow to improve personnel
management as it is both visual and practical training.

Ethical and legal implications of using VR technology for personnel management

The use of VR technology in personnel management raises important ethical and legal
considerations:

1 Privacy: VR may capture and store personal data and behaviors during training or
assessment. Companies must handle this data responsibly, ensuring the privacy and consent
of employees. Compliance with data protection regulations, such as GDPR, is essential.

2 Bias and Discrimination: VR content and scenarios should be carefully designed to
avoid perpetuating biases or stereotypes. Unconscious bias in VR training or assessment can
lead to unfair outcomes and potential legal issues.

3 Accessibility: Employers must ensure that VR training is accessible to all employees,
including those with disabilities. Failure to do so could result in legal challenges related to
discrimination or violations of accessibility laws.

4 Informed Consent: Employees should be fully informed about the nature and purpose
of VR training or assessment and provide their informed consent. Coercion or inadequate
disclosure could lead to ethical and legal issues.

5 Data Security: Protecting the VR training data from cybersecurity threats is crucial.
Data breaches can have serious legal and ethical repercussions, particularly if sensitive
employee information is compromised.

6 Fair Evaluation: VR assessment tools should be designed to provide fair and unbiased
evaluations of employees. If employees believe they have been unfairly treated based on VR
assessments, legal actions may follow.

7 Licensing and Intellectual Property: Using VR content from external sources may
involve licensing and intellectual property rights. Violating these rights can result in legal
consequences.

8 Health and Safety: Ensuring that VR equipment is safe for employees to use is
essential. Neglecting health and safety considerations may lead to legal liabilities in case of
injuries or health issues.

9 Employee Rights: Employee rights in terms of how their VR data is used and stored
must be protected. Failure to respect these rights can lead to legal disputes.

“Znanye | Changing the Way You Imagine Life”, a VR technology and gaming company,
wrote a post about ethical issues in VR technology. The ethical issues surrounding VR
technologies cover a number of complex issues. One of them relates to addiction, as users can
become overly engrossed in the virtual world, posing a threat to mental health. There is also
the fear of a surge in virtual crime, which raises the question of distinguishing real crimes from
virtual ones. In addition, exposure to simulated violence in VR can lead to desensitization of
the individual and normalization of real life violence.

The use of VR technology in various industries, such as the military, healthcare, and
entertainment industries, has a range of ethical implications. These range from the benefits of
creating more realistic training scenarios to the potential for exploitation or disclosure of
confidential information in vulnerable populations.
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Privacy is one of the most important concerns associated with VR technology. As users
immerse themselves in virtual reality, data about their actions, preferences, and behaviors are
collected and stored. This personal data can be used to manipulate users, which is evident in
targeted advertising. In addition, identity theft and fraud are potential risks as personal
information is exchanged in virtual environments.

In conclusion, the growing popularity of VR technology emphasizes the need to address
ethical and privacy concerns. As the industry evolves, it becomes necessary to address these
issues to ensure that VR technologies are used responsibly and ethically. In the following
sections, we examine the moral and privacy issues associated with VR technologies and
possible solutions to mitigate them.

However, using VR technology in personnel management has several ethical and legal
advantages:

1 Enhanced Privacy Controls: VR systems can be designed with advanced privacy
features, allowing individuals to have greater control over their personal data and interactions.
This empowers employees and can lead to improved data protection.

2 Bias Mitigation: By carefully crafting VR content and scenarios, organizations can
proactively reduce bias and discrimination risks. VR can be a tool for promoting inclusive and
unbiased experiences in training and assessments.

3 Inclusivity and Accessibility: VR can be adapted to cater to employees with
disabilities, thereby promoting inclusivity and compliance with accessibility laws. This can lead
to a more diverse and equitable workplace.

4 Transparency and Informed Consent: Organizations can use VR technology to
provide clear and transparent information to employees about the purposes and processes of
VR training or assessment, ensuring informed consent and trust.

5 Data Security: While VR poses data security challenges, it also allows for the
implementation of robust cybersecurity measures, potentially making it more secure compared
to traditional methods.

6 Objective Evaluation: VR assessment tools, when designed and used correctly, can
provide more objective and fair evaluations of employees, potentially reducing legal disputes
related to unfair treatment.

7 Employee Engagement: VR can enhance employee engagement and satisfaction,
which can indirectly lead to improved compliance with ethical standards and legal
requirements.

8 Employee Empowerment: VR can empower employees to actively participate in their
training and development, which can positively impact their career growth and job satisfaction.

In the survey (Figure 2.3), one particular question addressed people's willingness to
share their data, and the results revealed an interesting trend. While there were individuals
who expressed reservations, it was quite understandable, given the uncertainties surrounding
data handling. However, the majority, a substantial 80% of respondents, demonstrated a high
level of trust and a willingness to embrace VR technology with enthusiasm.
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Figure 2.3 - Diagram of people's responses about their attitudes towards providing data for
VR technologies

The challenges and opportunities of using VR technology for cross-cultural and
global personnel management.

According to "Frontiers" the 3rd most-cited and 6th largest research publisher and open
science platform, in recent years, with the development of AR/VR technologies, the world has
become closer and more accessible. VR allows us to immerse ourselves in completely new
worlds and experience other people's experiences as if we were physically there. On the other
hand, AR expands our reality by enriching it with information about the world around us
derived from computer graphics.

These technologies offer us opportunities to explore and understand different aspects
of life and cultures. They allow us to immerse ourselves in historical events or fictional worlds,
as well as visualize complex scientific concepts that previously seemed unfathomable.

VR and AR help bring people together and understand other cultures and groups. They
allow you to see the world through the eyes of others, which helps break down stereotypes and
prejudices. For example, these technologies can help migrants better adapt to their new
environment by maintaining a connection to their home country and understanding the culture
and customs of the host society.

The use of Virtual Reality (VR) technology for cross-cultural and global personnel
management presents both challenges and opportunities:

Challenges:

1. Geographical Distance: VR technology can help bridge the geographical gap in
global teams, but it cannot completely eliminate the challenges associated with different time
zones and physical distances.

2.Perceived Distance: Even in a virtual environment, perceived distance or the feeling
of being separated can still exist, which can affect team dynamics and collaboration.

3.Diversity of Workers: Managing a diverse workforce in a virtual environment can be
challenging due to differences in cultural norms, communication styles, and expectations.
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Opportunities:

1.Enhanced Cross-Cultural Understanding: VR can facilitate cross-cultural
understanding by providing an immersive experience of a foreign culture. This can help global
teams work more effectively together.

2.Improved Soft Skills: VR can be used to develop soft skills, such as communication
and teamwork, which are crucial for managing and working in global teams.

3.Sense of Presence: VR can provide a sense of presence, making users feel like they
are physically present in the virtual environment. This can enhance engagement and
collaboration in virtual teams.

4.Acceptance of VR Technology: The use of VR for cross-cultural learning and global
personnel management has been generally well-received, with users acknowledging its
usefulness and ease of use.

In conclusion, while there are challenges to using VR for cross-cultural and global
personnel management, the opportunities it presents make it a promising tool for enhancing
global collaboration and understanding.

Leadership and teamwork skills in personnel management by VR/AR

Virtual Reality (VR) has emerged as a powerful tool for improving team building and
fostering high-performance teams in various industries. According to VRE International,
company that delivering VR Training, Team Building and Assessment to Companies All Over the
World, studies have shown that virtual reality is effective in enhancing a sense of self-
competence and developing important professional skills. This, in turn, can reduce work-related
anxiety. In addition, it is critical for managers to understand the dynamics of working in teams
in order to more accurately identify the characteristics of the groups they interact with.

The remote work landscape has undergone a dramatic shift, increasing from 5.7%
before the COVID-19 pandemic (The Home Office Life, 2022) to an impressive 36% by January
2022 (Probert, 2022). This earth shift dictates the need to find innovative and original methods
of team building. Traditional team-building meetings are becoming increasingly impossible
organizationally and financially, especially in the context of the cost-of-living crisis.

From the above, there is an urgent need to utilize inventive and economically sound
strategies to facilitate team building. Virtual Reality (VR) team building techniques provide a
safe virtual space for employees to work together. The immersive nature of VR, with its "game-
like" style, causes a change in the usual perception of team building activities, making them
more immersive and engaging. As a result, this method facilitates natural communication within
the team and helps to identify potential leaders among the staff. In this way, a favorable ground
is created for developing mutual respect and understanding among team members.
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Figure 2.4 - Diagram of people's answers about the use of VR in personnel management.

In the survey (Figure 2.4), most people who answered chose the first option, i.e.
engagement and memorization. And it's true, according to VRE International virtual reality is
effective for increasing a sense of competence and developing important professional skills, as
well as team building techniques that provide a safe virtual space for employees to work
together.

DISCUSSION

The Effectiveness of VR Training in Personnel Management

The use of virtual reality (VR) in personnel management has gained significant attention
in recent years. The research that was mentioned and cited from "HR-Russian" suggests that
VR training can lead to a remarkable increase in information assimilation on the first try, with
levels reaching up to 70-75%. This is attributed to the immersive environment that eliminates
distractions and enables immediate application of knowledge. Additionally, VR technology
allows for realistic job scenario testing, potentially revolutionizing the recruitment process by
providing a more accurate assessment of candidates' skills and behaviors, especially in critical
situations.

Addressing Soft Skills Challenges with VR

The paper highlights the growing importance of soft skills in the corporate world,
especially in the context of remote work brought about by the pandemic. VR tools offer a
promising solution for developing these skills. Unlike traditional e-learning, VR provides a truly
immersive experience that can be applied to various devices. By engaging in interactive role-
play with avatars, employees can enhance their communication, teamwork, and leadership
abilities, addressing the challenge of cultivating these essential soft skills.

Ethical and Legal Implications

The integration of Virtual Reality (VR) technology in personnel management introduces
a host of ethical and legal considerations. Privacy concerns arise as the immersive nature of VR
may encroach on personal boundaries. Avoiding bias in content and scenarios becomes crucial,
as human developers may inadvertently introduce prejudices into virtual experiences. Ensuring
accessibility for all employees, regardless of disabilities or equipment constraints, is an ethical
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imperative. Informed consent is foundational, demanding transparent communication about
the purpose and impact of VR initiatives.

Data security is paramount to protect sensitive employee information from
unauthorized access. Fair evaluation is essential, with organizations needing to eliminate biases
in VR-driven assessments. Licensing agreements for VR content must be navigated carefully to
ensure legal compliance. Health and safety considerations are vital, requiring guidelines to
mitigate potential risks from prolonged exposure.

Respecting employee rights, including data control and the right to refuse participation,
is central to ethical VR deployment. Despite these challenges, acknowledging the potential of
VR to revolutionize personnel management fosters optimism. By proactively addressing privacy,
bias, accessibility, informed consent, data security, fair evaluation, licensing, health and safety,
and employee rights, organizations can harness the transformative power of VR while
upholding ethical standards and legal obligations. Striking this balance allows for a more
engaging, effective, and personalized approach to employee development.

User Trust and Willingness to Share Data

A significant finding in this survey reveals that a majority of respondents are willing to
embrace VR technology with enthusiasm, showing a high level of trust in the technology. This
indicates that people recognize the potential benefits of VR in personnel management.

Cross-Cultural and Global Personnel Management

VR and AR technologies offer opportunities to bridge gaps in global teams, enhance
cross-cultural understanding, and improve soft skills. Despite challenges like geographical and
perceived distance and diversity, the immersive nature of VR can help teams work effectively
across borders, promoting a more diverse and equitable workplace.

Leadership and Teamwork Skills in Personnel Management

VR is proven to be effective in improving team building and fostering high-performance
teams. With the dramatic increase in remote work, innovative methods like VR team building
can provide a cost-effective and immersive solution. VR's "game-like" style enhances
communication within teams and helps identify potential leaders, creating a conducive
environment for mutual respect and understanding.

CONCLUSION

In the fast-evolving landscape of personnel management, the integration of Virtual
Reality (VR) technology emerges as a beacon of innovation and transformative potential. As
highlighted in our article, the use of VR in personnel management brings forth a spectrum of
opportunities and challenges that warrant careful consideration.

Our investigation into the effectiveness of VR training underscores its impact on
information assimilation, revolutionizing recruitment processes. The immersive nature of VR
not only addresses the challenges posed by the remote work surge but also provides a dynamic
solution for enhancing professional skills and reducing work-related anxiety.

Soft skills, increasingly vital in the contemporary corporate environment, find a
promising ally in VR. By offering immersive experiences that transcend traditional e-learning,
VR tools empower employees to hone communication, teamwork, and leadership abilities. This
shift becomes particularly significant in the context of the global shift towards remote work,
where effective virtual collaboration is essential.
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However, the integration of VR in personnel management is not without ethical and
legal considerations. Our examination underscores the critical importance of addressing
privacy concerns, avoiding bias, ensuring accessibility, obtaining informed consent, securing
data, and upholding fair evaluation practices. These ethical imperatives serve as guideposts for
responsible and conscientious deployment of VR technology in the workplace.

The trust exhibited by survey respondents and their willingness to embrace VR
technology reflects a recognition of its potential benefits. This positive outlook positions VR as
a tool that, when employed judiciously, can redefine personnel management practices.

In the realm of global personnel management, VR and Augmented Reality (AR)
technologies present avenues for bridging geographical gaps, enhancing cross-cultural
understanding, and fostering a diverse and equitable workplace. VR's efficacy in team building,
especially in the context of the rising prevalence of remote work, opens doors to inventive and
cost-effective solutions.

As we conclude our exploration into the multifaceted impact of VR in personnel
management, it becomes evident that this technology has the potential to reshape the future
of work. Striking a balance between the opportunities presented by VR and the ethical
considerations it entails is paramount. By doing so, organizations can harness the full spectrum
of benefits offered by VR, creating a workplace that is not only technologically advanced but
also ethically sound and inclusive. The journey into the future of personnel management is
paved with challenges, but with the judicious integration of VR technology, it is a journey full
of promise and innovation.
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STRUCTURE AND CONTENT OF PROFESSIONAL COMPETENCE OF FUTURE LAWYERS

Abstract. The current social reality requires the legal education system to train a
universal lawyer who is equally proficient in all branches of law and legislation; equally
proficient in the entire set of legal instruments; able to timely and efficiently respond to the
needs of the legal services market; and ready to change the profile of his/her law enforcement
activities. At the same time, the labour market is increasingly demanding lawyers with in-depth
experience in any narrow or rare area of law, as well as specialists with a limited range of
professional skills. The unity of these trends increases the importance of the problem of
transition of legal education to a competence-based model of training, where the formation of
general cultural, general professional theoretical and general professional practical
competences is of equal importance.

Key words: future lawyers, methodological competence, ethical competence,
communicative competence, information competence, social competence, higher education
institution.

The Strategy of Higher Education Development in Ukraine for 2022-2032 directs higher
education to respond flexibly and promptly to the requirements of the labour market and to
actively participate in the formation of the social order for the training of qualified
personnel [1]. Higher education also assumes considerable obligations in connection with the
signing of the Bologna Declaration, where one of the key areas is the development of common
European standards of vocational education [2].

In line with these trends, domestic higher education institutions are stepping up efforts
to implement the ideas of a competency-based approach to training: a new generation of higher
education standards is being developed; requirements for educational outcomes and the
content of basic educational programmes are described in the format of competencies; the
tasks and prospects of the competency-based approach are discussed at methodological
seminars. The competence-based approach is now going through a new stage, which will
require some return to its original provisions, which are different from those of the
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qualification-based approach. The point of such a step is to increase the role and complicate
the task of personal development of future specialists.

However, despite many years of experience in studying the competence approach and
strengthening its role in modern vocational education, researchers have not come to a generally
accepted definition of competences, nor have they reached unity in understanding the essence
of key competences. In the field of scientific research on higher professional education, the
concepts of «competence» and «competence» are still used as identical, and the attributive
and object support of competences is also extremely wide: «professional communicative
competence», «professional and technological competence», «academic competence»,
«intercultural competence», etc. All this complicates the implementation of a competence-
based approach to the training of future lawyers in higher education institutions [2, 3, 4.

As we can see, the problem of competence-based training and education of future
lawyers is quite acute. A new view of the results of professional education requires a revision
of the educational functions of lawyers’ training, as well as consideration of situational,
unregulated factors of their professional development. In accordance with the European
Classification of Education, the results of training of future lawyers should include a significant
place for ethical values and individual behavioural characteristics that activate modern ideas
of «educational training». Thus, it is necessary to organise the process of forming the key
competences of future lawyers in such a way that the deep origins of legal activity, its moral
and ethical components and its utilitarian purpose are equally inherent in the professional
consciousness of students [2].

0. Fedorenko gives the following definition of a lawyer's professional competence: «it
is an integral quality of a specialist’s personality that combines legal knowledge and skills in
various branches of law, professionally important qualities for the effective performance of
professional activities to ensure the observance of human rights and freedoms» [5, p. 911.

The source of the content of future lawyers' professional competences is the
conditionality of legal activity by the phenomenon of law, the high level of social responsibility
of lawyers, the specificity of the communicative and informational components of legal activity.

According to V. O. Tyurina, «the professional competence of a lawyer includes the
following main components: special, subject, methodological, psychological, communicative,
organisational and managerial, and informational. These components of a lawyer’s professional
competence are of a general nature, i.e. they are relevant for legal professionals of different
departments» [6, p. 224].

In particular, I. Ivashkevych also singled out the competences that belong to the social
component of professional competence and characterise a legal professional. Such
competences are: social and personal competences; general scientific competences; general
professional competences; special competences [7].

Let us analyse the definition and content of the components of professional
competence of future lawyers in the scientific research of domestic scholars.

Special competences - the ability and willingness to apply the skills of professional
ethics, general (literacy and benevolence) legal and psychological culture, to show deep respect
for the law and careful attitude to the social values of the rule of law, understanding of the
essence and social significance of one's own profession; the ability to cooperate with people,
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to organise the workplace and organise legal activities in accordance with the profile of the
organisation; to work clearly with legislation and information and reference systems, to
systematically improve

Academic competence - a student seeks to provide an educational foundation for his
or her professional actions, has experience in law-making, and has developed a critical style of
legal thinking [81.

The psychological and pedagogical competence of a lawyer is an integrated quality that
ensures the effectiveness of the psychological and pedagogical spectrum of interaction
between a lawyer and other subjects in everyday life and professional activities. In professional
activity, such competence is determined by the range of professional and legal powers and
professional specialisation [9, p. 200].

Methodological competence is based on students’ ability to analyse and synthesise
legal phenomena.

Communicative competence reflects the special forms of social practice of lawyers that
contribute to the stabilisation of legal relations and are based on various methods of verbal
and non-verbal communication [10].

Social competence - the student understands the importance of his/her own social
position in professional activity, has a system of knowledge, skills, attitudes, value orientations
and behavioural components in society, knows how to self-realise in it [8, p. 225].

Ethical competence - the student understands the importance of future professional
functions in terms of moral and ethical norms of the social order, uses the norms of the Code
of Lawyer Student in his/her practical activity, strives for a balance of all functions of legal
relations [8, p. 225].

Information competence reflects the current state of the society in which the future
lawyer will work. Lawyers should strive to ensure optimal conditions for the full satisfaction of
information and legal needs of state and public structures, enterprises, organisations,
institutions and citizens on the basis of effective organisation and use of information resources
with the use of advanced technologies [8, p. 224].

According to G.H. Yavorska, the specifics of the formation of basic competencies in
future lawyers are primarily due to the role and place of legal relations in the system of social
order, as well as the high status of jurisprudence among other branches of science [8].

In this regard, the activity-based approach to the formation of key competencies of
future lawyers is enhanced by the hermeneutic approach, which integrates the motivational
and operational potential of students’ professional development and pays due attention to the
skills of interpreting legal texts. The direct impact on the motivational factor of the formation
of key competences in future lawyers is, in turn, carried out through a personality-oriented
approach, which involves the activation of individual attitudes and preferences of students in
the field of legal work. An important role is given to the dialogue approach, which fosters in
future lawyers the ability to make ethical choices, moral action and gives students’ professional
thinking a humanistic character.
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YK 347.78
MaxamGeTmxaHoBa Aiiryn TynereHoBHa
AO «AKagemus rpaXxJaHCKoi aBuaLmn»
(Aamarbl, KazaxcraH)

COBPEMEHHbBIE METO/bl MPOTUBOJENCTBUSA KOPPYNLUUN

AHHOTAUMAA. B gaHHON CTATbE PACCMATPUBAETCS AHTUKOPPYMLUMOHHAS MOMMTHKA
KazaxctaHa. ObcysgeHue onbiTa CTPaHbl, MpUobpeTeHHo20 B 00AACTY QHTUKOPPYLMOHHO20
30KOHOGATeNbCTBA M POPMUPOBAHUS  KY/IbTYpPbl HETEPIMMOCTH, GHTUKOPPYNLMOHHO20
MHCTUTYTA. M3y4aioTcs MeTogbl, CTATUCTUYECKME GaHHble 1 0PMUMANbHAS MHHOPMALIUS.

KnioueBble cnoBa: Koppynums, 30KOH, 20CygapCTBO, GHTUKOPPYMUMOHHAS Ky/bTYpa,
20CygapcTBeHHas C1yx6d, AHTUKOPPYMLMOHHAS CTpaTeaus.

AHgartna. byn Makanaga Ka3akCTaHHbIH Cbibainac xeMKopabikka Kapcbl Kypectezai
casicatbl  KApacTbipbiaagbl.  Cblbainac xemKopabikka Kapcbl 3AHHAMA )KoHe Hengik
Te30eywWiik MageHueTiH KanbINTACTbIpy, CbIOAAAc MemKOp/bIKKa  KAPCbl  MHCTUTYT
CanacbiHga engiv TaxipubeciH Tankbinay. 9gicTep, CTATUCTMKA XoHe pecMu aknapat
3eprTenyge.

Tyiiin ce3gep: cbibainac XeMKOPJbIK, 30H, MeMIeKeT, Cblbainac xemMKop/bIKKa
KapCbl MageHueT, MemIeKeTTIK KbI3MET, CbI0asinac emMKOp/bIkKa kapChbl CTpaTe2usl.

Annotation. This article examines the activities of Kazakhastan in the fight against
corruption. Discussion of the country's experience gained in the field of anti-corruption
legislation and the formation of a culture of intolerance, an anti-corruption institution.
Methods, statistical data and official information are being studied.

Keywords: corruption, law, state, anti-corruption culture, public service, anti-
corruption strategy.

Koppynumst — He3aKOHHOE MCMOo/Ib30BaHWE NNLAMM, 3aHUMALOLLMMIU OTBETCTBEHHYIO
rOCYAApCTBEHHYID  [O/KHOCTb,  AWLAMMK,  YMONHOMOYEHHbIMW  HAa  BbIMONHEHWE
roCyaapCTBEeHHbIX OYHKLUWIA, NMUAMK, MPUPABHEHHbIMW K MLAM, YNONHOMOYEHHbIM Ha
BbINO/IHEHWE TOCY1APCTBEHHbIX GYHKUMIA, AOMKHOCTHLIMW ANLAMM CBOMX [OHKHOCTHbIX
(cny>xebHbIX) NOHOMOUMIA M CBS3AHHBIX C HUMM BO3MOXHOCTEW B LESX NOMYYEHUS UK
M3BNIEYEHUS JINYHO WM Yepe3 NOCPEHMKOB UMYLLECTBEHHBIX (HEUMYLLECTBEHHDBIX) 6nar u
npeumyLiecTs s cebs ambo TPeTbWUX AWML, @ PaBHO MOAKYM [AaHHbIX AWULL NyTem
npefocTasnenuns 6aar v NpenmMyLLecTs.

KOppynums Kak coLnanbHOE siBNIEHNE MPOJO/IKAET CyLLECTBOBATb B HACTOsILLLEE BPEMS]
MPaKTMYeCKM BO BCEX CTPAHAX MMPA HE3ABMUCKMMO OT MOUTUYECKOTO Pa3BUTUS, B TOM YUC/E U
B KasaxctaHe, pasnmyaercs aviib Maclutabamu. Koppynuys TOPMO3WUT NPoLLEcC COLMANbHO
3KOHOMWYECKOTO ~ Pa3BUTHWS,  CTPOUTENBCTBA  PbIHOYHOW  3KOHOMUWKW,  MPHBIEYEHNs
WHBECTULMIA. HeraTvBHO BO3AENCTBYET HA NOAWNTWYECKME W OOLLECTBEHHbIE WHCTUTYTbI
JEMOKPATUYECKOr0 roCyAapcTBa, MpefcTaBaseT coboil Cepbe3Hylo yrpody Oyayllemy
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pa3BuUTMIO CTpaHbl. bopbba C Koppynumeii onpefeneHa B KauecTBe OFHOTO W3 OCHOBHbIX
NPUOPUTETOB rOCYAAPCTBEHHO NMOANTUKM B Ka3axcTaHe.

Tepmun Koppynuusa NpouCXopuT OT NATUHCKOTO CI0BO «COrTumpere» no CMbIcay
03HAYaeT «pa3pyLLeHe OPraH13Ma rocyAapCTBa, OOLLECTBEHHbIX OTHOLLIEHWI», KAk 3HAYeHNe
TepMMHA «MOAKYM» - TEPMUH, 0003HAUAIOLMI 0ObIYHO MCMOMb30BAHME AOMKHOCTHBIM IMLIOM
CBOMX BJIACTHbIX MOJHOMOYMIN M [OBEPEHHbIX eMy MPaB B LEeNAX JMYHOW BbIrOAbl, NyTéM
00MaHa, BbIMOraTenbCTBa, BOMOKWTBI, MPOTMBOPEYALLMe 3aKOHOAATENbCTBY M MOPAIbHbIM
HopMam. Hambonee 4acTo TepMUH MPUMEHSIETCS MO OTHOLLEHMIO K OlOpPOKpATMYECKOMY
annapaty 1 NoAnUTU4eckoit anuTe. COOTBETCTBYIOLLMI TEPMUH 00bIYHO UMeeT Bonee LMPOKYHO
CEMAaHTHKY, BbITEKAIOLLYI0 U3 MEPBMYHOTO 3HAYEHUs UCXOHOIO NIATUHCKOTO C/I0BA, a TaKke
HEe3TMYeCKOoe noBeeHue.

MpesnoeHT KasaxcraHa, roeops o 6Oopbbe C Koppynuuei, HeO[HOKpPAaTHO
noayepkmBa, u4To be3 yuactus obLiecTBa Henb3s NO0eAUTb KOPPYMLMIO.

AKTYyanbHocTb 60pbObl C 3TUM COLMANbHO ONACHBIM SiBNIEHWEM 00YCN0BAEHa PSAOM
00CTOSITeNbCTB:

® KOppynuus BefeT K Cepbe3HbIM HAPYLLEHWSIM KOHCTUTYLIMOHHBIX MpaB v cBoOOf,
rpaxnaH;

® CyObeKTbl KOPPYNUMOHHBIX MPECTYMIeHNA, Kak MpaBWao, 3aHUMAIOT BbICOKOE
00LLUEeCTBEHHOE NONOXKEHWE;

® M30LLUPEHHO-MHTEeNNEKTYaNbHble  CrocoDbl  COBEpLUeHMs;  3TO  siBJEHWe
npucnocabnmMBaetcsi K PasMuHbIM - YCIOBMAM,  HEMPEpbIBHO — BWOW3MEHSIACH W
COBEPLUEHCTBYAC;

® OrPOMHbII MaTepUabHbIA 1 MOPAbHBINA YiLepd, NPUYMHAEMDIA STUM AestH1eM;

® VCK/IOYMTENbHAR NATEHTHOCTb - OTCYTCTBYIOT MOAHbIE AAHHblE, WAM XOTs Obl
penpeseHTaTUBHble [OKa3aTenbcTBa 00 3TOM SIBAEHWMW, elle MeHblue BMHOBHBIX WL,
NPeacTalowmnx nepes YroNoBHbIM CY0M, U Wb eaUHULAM M3 HUX Ha3HAYaeTCs peajbHoe
Yro/I0BHOE HaKa3aHue;

® KOppYyMnuus MMEeeT He TONbKO CKPbITbI, HO W COMNACUTE/IbHbIN  XapakTep
COBEPLUEHMS, OHA, Kak MPaBWIo, He BAeYeT 3a coboi xanob, Tak Kak BUHOBHbIE CTOPOHbI
MONYYatoT B3aWMHYIO BbIrOLYy OT HE3aKOHHOW CAENKM;

® KOpPYMNLMOHHble [1eiCTBKS 0ObIYHO COBEPLUAIOTCS B COXKHbIX Creunduiecknx m
KOHQUAEHUMANbHBIX  BMOAX — TOCYJAPCTBEHHOW  AeATeNbHOCTW,  TAe  pa3obparbes
HenpodeccoHany TpyaHo;

® KOppYMuUMs Cepbe3HO ANCKPeOUTUPYET roCyNaPCTBEHHbIN annapar, NoapbIBaeT ero
ABTOPUTET;

® yKka3aHHoe fiBeHMe ObICTPO PaCnpOCTPaHSeTCs B TOCYAAPCTBEHHOBAACTHbIX
CTPYKTypax;

® 10 CyLLECTBY, BCE OXPaHsiemMble 3aKOHOM OOLLECTBEHHbIE OTHOLLIEHUSI MOTYT CTaTb
00BEKTOM NPECTYMHON AEATENBHOCTH KOPPYMMMPOBAHHDBIX JO/KHOCTHBIX /WL,

Bbllen3NOXeHHDbII  NepeYeHb He ABAAETCA  MCYEPMbIBAOWMM, HO [axe OH
CBULETENbCTBYET O TOM, UYTO MMEHHO CeiYac Haspena ocTpas HeoOXOOMMOCTb Kak B
pa3paboTke TEOPETUYECKNX MOMOXEHUN, Tak W B MOBCEAHEBHOW, NPaKTMYecKon paboTe no
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bopbbe € Koppynuueil. Ho npexge 4em Npu3biBaTb K MPOTUBOCTOSHWIO Kakomy-1Mbo
HEraTMBHOMY SIBMIEHMIO, MOCNedHee HeoOXOOMMO YETKO UM KOHKPETHO OMpefenuTb,
pa306parbCcs B MPUYMHAX M MEXAHU3ME 3TOrO 311a.

B cospemeHHOM Mmupe pabota no ycunewnio 6opbbbl C Koppynuueil Bedetcs
HenpepbIBHO 1 MOCTOSHHO COBEPLLEHCTBYETCA. B MUpe HET yHMKANbHOMO Habopa MexaHM3MOB
0opbObI C “KoppynLUeli, KOTOpbIA ONTUManeH A5 BCex CTpaH. Cneuydurka HAbopos MeToa0B
no 6opbbe C Koppynuueit, NPUHUMAEMbIX KaX/A0M CTPAHOM, YHWUKAIbHA M 3aBUCUT He TOIbKO
OT MOJUTMYECKON W 3KOHOMWYECKOW CTAOWMABHOCTM, HO W OT 00bluaeB W TPaAMLMA,
PENMNIMO3HbIX 0CODEHHOCTEN 1 YPOBHS MPABOBOI KY/IbTYPbl, & TAKXe OT M0LLAAM 3aHUMAEMOM
TeppuTOpUM, NIOTHOCTU, YNCTIEHHOCTM HACeNeHNS.

Ctout oTmMetuTb, YTo B 2022 rofa yTeepxaeHa KoHuenuus aHTUKOPPYNLMOHHON
nouTukn  Pecnybnmkn  KasaxctaH Ha 2022-2026  rogpl. C  MOMEHTA  MpUHATUS
AHTVKOPPYNUMOHHOW CcTpaternn Pecnybankyn KasaxctaH Ha 2015-2025 rogpl, nposefeHa
KonoccanbHast paboTa No MUHUMM3ALMK KOPPYNLMK B HALLeM rocydapcTae. Tak, 3akoHoM «O
rocyaapctBeHHon caywbe Pecnybnukn KasaxcraH» obecriedeH nepexof, K «KapbepHoii»
MOZEeNM roCyAAPCTBEHHOM CyXObl, BHEAPEHbI MPUHLMMbI MEPUTOKPATUN Yepe3 MeXaHU3Mbl
OTKPbITOrO KOHKYPCHOrO 0TOOPA, MPOABMXEHUS! HA OCHOBE KOMMETEHTHOCTW. COKpaLLeHbl
YCNOBWS ANSi KOMaHAHbIX NepemelleHni, GyHoaMeHTa bHO NepecMOoTPeHa CMCTeMA OLIeHKM
3pHEKTUBHOCTM rOCYAAPCTBEHHbIX CYXALLMX, NPOBELEHO anpobuUpoBaHWe HOBON CUCTEMbI
onnatbl Tpya B 3aBUCHMOCTH OT pe3y/bTaTos paboTbl. baarofaps AaHHbIM HOBOBBELEHUAM Y
«NPOCTOro» rPaXKJAHNHA eCTb BO3MOXXHOCTb 3aHATb XXelaemyto JOMKHOCTb BHE 3aBUCUMOCTH
OT ero MaTepu1asbHOro, COLMaNbHOTO MOMOXKEHMA 1 CTaTyCa; HannU4Me POACTBEHHbIX CBA3EN U
3HAKOMCTB B BEPXHMX 3JLLUEIOHAX BAACTU TAKXKe HE B/IMSET HA ero TpyaoyCTporcTBo. To xe
Camoe Kacaerca W [eiCTBYIOLWMX rOCyAapCTBEHHbIX CAyXawux npu NpoaBMKeHUn ux Mo
cnyxbe. BefeHWe HOBOI CMCTEMbI OMAATbI TPYAA 4151 FOCYAAPCTBEHHbBIX CYXALLNX BECbMA
NONOXMTENBHO CKa3bIBAETCA HA (OPMMPOBAHUM HYNEBOWM TEPNUMOCTU K KOPPYMLIMOHHbIX
npaBoHapYLLEHNUAM.

CTOMT OTMETUTb, YTO A/ NPOTMBOAENCTBMS KOPPYMNUMM aKTMBHO WCMO/b3yeTcs
noTeHLMan obLLECTBEHHOCTH, YCWeH ODLECTBEHHDbI KOHTPO/b, NMPEACTABNEHHbIN LiebIM
PALOM  HenpaBWUTENbCTBEHHbIX OpraHu3aumi. [lpu  AreHTCcTBe Mo NpPOTUBOAENCTBUIO
Koppynuumn co3paHbl  CneunanbHble  MOHWUTOPUHIOBbIE TPYMMbl, KOTOPble COCTOAT W3
npencTaBuTeneil  OOLLECTBEHHOCTM,  [NaBHas WX Uelb - OUeHKa  peanusauum
AHTUKOPPYMNLUMOHHOW CTpaTernn.

OfHUM 13 BaXHeiwwnx GakTOpoB NPOTUBOAENCTBMS  KOPPYNUMM  SIBASIETCS
aBTomarusaums GusHec-npoLieccoB. FOCYAAPCTBEHHAs NporpaMma «LludppoBoi KasaxcraH»
npu3BaHa co3path Yao6CTBa 415 NONYYEHNs rOCYAAPCTBEHHDBIX YCAYT KA3aXCTaHLEB, a TakXe
MCKIOUNTb MPSMOIA KOHTAKT Npu 06paLLEeHni B rocyapCTBEHHbIE OPraHbl.

Mo ntoram 2020 roga KasaxcTtaH 3aHan 29-e mecto cpeam 193 ctpaH-uneHos OOH B
PEeNTUHTE MO YPOBHIO PA3BUTUA «31EKTPOHHOIO NPaBUTENbCTBAx (B 2018 T. - 39), cpeam CTpaH
CHT - 1-e mecTo, cpeau cTpaH A3un - 6-e MecTo.

Ha cerofHsWHM [ieHb MONY4YUTb FOCYAAPCTBEHHYIO YCIYTY MOXHO MO MPUHLMMY
«OfIHOTO OKHa», JOCTATOYHO 0OPATWUTHCH B LEHTPbl OOCAY)XMBAHMS HaceneHws. MomMuMo
NpodUAAKTMYECKUX Mep, TaKxke ycuieHa OTBETCTBEHHOCTb 3a KOppynumio 1 obecneyeHune
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HEeOTBPaTMMOCTM Haka3aHusi. BBefeH MNOXM3HEHHbI 3anmpeT Ha TPy#OYCTPOWCTBO Ha
rOCyHAApCTBEHHYI0 CNyxOy M B CyObekTbl KBA3WrOCyAAPCTBEHHOTO CekTopa [1s Aul,
COBEPLUMBLUNX KOPPYMUMOHHbIE MNpecTymieHns. K npumepy, NWLO, KOTOpPOE paHee
NPMBNEKANIOCh K YrONOBHOM OTBETCTBEHHOCTU 3a KOPPYNUMOHHOE MpaBOHApYLIEHWe, B
JANbHENILEM He CMOXET TPYAOYCTPOMUTHCS B rOCYAAPCTBEHHbBIE YUPEXAEHUS HE TONbKO Ha
PYKOBOZSILLYIO JOMKHOCTb, HO M Ha JO/KHOCTb AAMUHUCTPATVBHOTO NEPCOHanNa.

MOMVMO BCEro NPOYEro, 411 OCYKAEHHbIX 3a TSHXKKME 1 0000 TSHKME KOPPYMLMOHHbIE
NPEeCTyNNeHUs UCKI0YeHa BO3MOXHOCTb MPUMEHEHUS YUIOBHO-L0CPOYHOTO OCBOOOMXAEHUS.

[laHHOe HOBOBBe[EHYE ABNSETCS MPABWIIbHBIM W TOUHBIM, MOCKO/IbKY UMENN MecTo
ObITb (aKTbl, KOTAA HEpPAAMBbIA YMHOBHWK MOJyYan B3sTKY, 3aTeM ero MpuroBapuBaiu K
JMLLEHNIO CBOOOAbI; OTOBIB LB YACTb HA3HAYEHHOTO CPOKA, OH BbIXOAM/ Ha CBOOOLY.

BBefeH MHCTUTYT NepcoHasIbHOM OTBETCTBEHHOCTW PyKOBOAMTENEN TOCYAAPCTBEHHbIX
OPraHoB, OpraHu3auui, CyObeKTOB KBAa3WrocygapCTBEHHOrO CeKTopa 3a KOppynuumio
NOAYMHEHHbIX. PyKOBOAUTENb HECET OTBETCTBEHHOCTb 3a [ENCTBUS CBOMX MOAYMHEHHbIX;
3aperncTpupoBaHHble  GakTbl  COBEpLUEHUS] MMM KOPPYNLMOHHbIX —NpaBOHApYLUEHU
CBWAETENbCTBYIOT O cNaboii NpoduakTUYeckoin pabote 1 OTCYTCTBUS KOHTPOAS CO CTOPOHbI
PYKOBOZCTBA.

AHanM3 HopmaTuBHOM 6asbl M NpakTUKWM ee peaauzaumm B chepe Bopbbbl C
KOppYnuUMeil B Halleii CTpaHe MO3BOASET BblAENUTb Psif MPU3HAKOB aHTUKOPPYNLMOHHOV
nonnTukKM Pecnybankn KasaxcraH. Bo-nepBblX, COMMAAPHOCTb HAPOAA M rOCYAAPCTBEHHbIX
OpraHoB B M306paHHOM nyTu Gopbbbl C koppynLUmMei. bonblWwnM MIOCOM B Pa3BMBAIOLLEMCS
rocynapcrae iBASeTCs B3aUMONOHUMaHKe 0BLLECTBEHHBIX W FOCYAAPCTBEHHBIX MHCTUTYTOB B
peLleHnn CamblX OCTPbIX W BXHbIX Npobiem; BO-BTOPbIX, Ka3axCTaHCKME 3aKOHOAATeNM
CTPEMATCA K MPUHATMIO O0fee YETKMX W TOYHbIX MPABOBbIX HOPM, PEryNnpYyIOLmX
00LLeCTBEHHbIE OTHOLLEHUS B Cdepe NpOTUBOAEHCTBUS KOPPYNLMM. Ha NOCTOSIHHOW OCHOBE
MPOBOAMTCS MOHUTOPWHT 3aKOHOAATENbCTBA W PUKCUPYETCS OTYETHOCTb MO AAHHOMY
HanpaBfEeHMIO TOCYJAPCTBEHHONW MOAUTUKW HA BCEX YPOBHSX YMNPaBAEHUS; B-TPETbMX,
noamtka KasaxctaH B chepe 6Gopbbbl € koppynuvein oTanyaercs npodeccMoHanbHom
MOC/NeN0BATEILHOCTBIO U Lie/IEHANPaBAEHHOCTbIO.

Koppynums — 0fiHa M3 BOXHEWLINX YTpO3 HALMOHA/IbHO Be30MacHOCTU rocyaapcTBa,
Haps4y C TEPPOPU3MOM U CHUXKEHWMEM YPOBHSI 0OOPOHOCMOCOBHOCTM CTpaHbI. VickopeHeHue
KOPPYNLMK B TOCYAAPCTBE NOJOKUTENBHO CKa3bIBAETCS HA BCEX ChEpaXx KM3HELEATENbHOCTH:
3/1paBoOXpaHeHme, 06pa3oBaHye, CoLnabHOe 0becreyeHme u .4,

...Be3 HaMuMA y rpaxaaH aHTUKOPPYNLMOHHON KyNbTypbl, CTOWKOrO MMMYHWTETA K
KOppynumuu, ee nybAMYHOTO MOPULLAHMS HEBOSMOXHO [LOCTUXXEHWE XKENAeMOro pesysbTata.
Kaapli Ka3axcraHell, kaxaasn cembst BOMKHbI MOHUMATb, 4To Gopbba ¢ Koppynuyeii — geno
BCEro 00LLECTBA, KKAOMO rPaXaAHNHA.

3a ropbl HesaBucumocTn B KasaxcraHe npogenanyt orpomMHyto paboty no 6opbbe ¢
Koppynuuei,  pa3pabaTblBalOTC  AHTUKOPPYMUMOHHblE  CTpaTeruy,  Y/yuLiaercs
3akoHopaTenbHas 6a3a Pecnybnuky KasaxcraH, Cpemu rpaxnaH pas3BWBAIOTCA MPUHLMMLI
L00pONOpsiiOYHOCTU M HETEPMIMMOCTM K KOppYnuMW. KasaxcTaH MenneHHO, HO BEepHO
Y/IYULLAET CBOIO MO3ULIMIO.
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KOPPYILUNA KAK COLIMA/IbHOE HETATUBHOE IBJIEHUE

AHHOTauMs. Koppynums TOPMO3UT MPoLiecc CouManbHO IKOHOMUYECKO20 Pa3BUTHS,
CTPOUTENLCTBA PbIHOYHON SKOHOMUKM, MPUBJIeYeHNs MHBeCTULMIA. HeaaTnBHO Bo3gericTByeT
Ha nonuTUdeckue M OOLIECTBeHHble  MHCTUTYTbl  §eMOKPATU4EeCKo20 20CYgapCTad,
npegcTapaseT cobori cepbe3Hyio yepo3y bygyLuemy pasBuTHIO CTPAHBI.

KnioyeBble  c1oBa:  20cygapcTBo,  20CygapcTBeHHas — cayxba,  Koppynuus,
KOppPYNUWOHHbIE — pUCKM,  MPOTUBOGeNicTBUE  KOPPYNuuM,  GHTUKOPPYNUMOHHOE
30KOHOGATeNbCTBO.

AHgatna. Cblb6ainac XeMKOpP/bIK a1eyMeTTiK-3KOHOMUKAbIK gamy, HApPbIKTbIK
SKOHOMMKA Kypy, MHBECTULUMSNAP TAPTy NPOLeCiH Texeingi. [JeMOoKpaTusi/ibik MemaekeTTiH
Cascu aHe KOFamgblk MHCTUTYTTAPbIHA Tepic acep eTegi, engiy bonaiuak gamybiHa eneysni
Kayin TeHgipegi.

Tyiiin ce3gep: Mem/iekeT, MeMeKETIK Kbi3MeT, CbiOarnac xemKop/blk, cblbainac
XKeMKOp/IbIK ~ Toyekengepi,  cbibainac xemMKop/bikka — Kapchl  ic-kumbi, — cbibaiinac
XKeMKOPJIbIKKA KAPCbl 3aHHAMA.

Annotation. Corruption slows down the process of socio-economic development,
building a market economy, and attracting investment. It has a negative impact on the political
and public institutions of a democratic state, and poses a serious threat to the future
development of the country.

Keywords: government, public service, corruption, corruption risks, anti-corruption,
anti-corruption legislation.

Ha cerogHAWHWA [eHb C/I0BO  KOPPYMUMA  LUMPOKO  PACrpoCTpaHeHo K
paccMaTpuBaETCs, Kak rnobanbHas npobaema Halero rocyAapcTaa.

«Koppynuusi» (nar. Corruptio) o3Havaert noaKyn; NpoaaXHOCTb 00LLECTBEHHbIX U
MOSIMTUYECKNX  AeATeNen, TOCYAAPCTBEHHbIX YMHOBHWMKOB W MHbIX JO/MKHOCTHbLIX JINLL.
OnpefeneHve «corrumpire» B PUMCKOM NpaBe MOHMMANOCh CambiM 06LWMM 00pa3oM, Kak
pa3nambiBaTb, MOPTUTb, Pa3pyllaTb, NOBPeXAATb, (anbCUPMUMPOBATL, MOAKYNATb W
0003Hauano NpOTMBOMNPAaBHOE [eCTBUE, HANpUMep B OTHOLIEHWW CyApM. ITO MOHSTWE
MPOM30LLO OT COYETAHMA NATUHCKMX CI0B «COrTei» HEeCKO/IbKO Y4aCTHUKOB B OHOM U3 CTOPOH
00513aTeN1bCTBEHHOTO OTHOLLEHUS N0 MOBOJY €MHCTBEHHOTO NPeAMeTa U «rumpere» JIoMaTb,
MoOBPeX/aTb, HapyLaTb, OTMEHSATb. B pe3ynbTate 0Opa3oBancs CaMoCTOATENbHbIA TEPMUH,
KOTOpbIi MpeAnonaran y4actue B AeATEIbHOCTU HECKOMbKUX (He MeHee [BYX) NNL, Lebto
KOTOPbIX AB/IAETCA «MOPYa», «MOBPEXAeHNe» HOPMAbHOrO NpoLecca ynpasaeHns genamm
obLecrsa.
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Koppynuus siBASieTcs HeraTMBHbIM SIB/IEHMEM COBPEMEHHOTO 00LLeCTBa, Tpebylowmnm
MOCTOAHHOIO TILATE/IbHOMO M3Yy4YeHns, CUCTEMHOTO MOAX0a, KOMIMIEKCHOTO ¥ OnepaTUBHOIO
NPOTMBOAENCTBMS. YPOBEHb M MACLLITaObl CyLIECTBYIOLLE B CTPaHe KOPPYNLMN CAEPXKMBAIOT
9KOHOMMYECKOE pa3BUTUe, HETAaTUBHO OTPAXKAIOTCA HA MHBECTULMOHHOM KMMATe, CHIKAIOT
VMWK CTPaHbl, MeXAYHAPOAHYI0 3aUHTEePeCOBAHHOCTb B COTPYAHMYECTBE C Pecnybankoii
KasaxctaH. B 3Toit cBi3u Gopbba C Koppynumeil SBASETCS OCHOBHbIM MPUOPUTETOM
rocyapCTBEHHOI NOANTUKM KasaxcTaHa. Koppynuus SBASETCS He ToNbKO NpobaemMoit Hatuero
rocyapcrBa, Ho v npobnemoit Bcero Mupa. Ceityac Bce CTpaHbl, BK/OYas camble NepenoBble,
nepecMaTpuBalOT CBOM MOAeAM 6opbObl C KOPPYNLMEN C Y4ETOM HOBbIX BbI30BOB, MPUHMMAIOT
HOBble 3aKOHbI 1 HOPMbl 00 Y)XeCTOUeHWI OTBETCTBEHHOCTM 32 KOPPYMLMIO.

Koppynuua - He3aKOHHOE MCMNONb30BaHME ANLAMM, 3aHUMAIOLLMMUN OTBETCTBEHHYIO
roCygapCTBEHHYIO  AO/DKHOCTb,  JMLAMM,  YMOJHOMOYEHHbIMW ~ HAa  BbIMONHEHKE
rocyAapCTBEHHbIX GYHKUWA, AMuaMy, NpMPABHEHHBIMU K AWLAM, YNOAHOMOYEHHbIM Ha
BbINOIHEHWE TOCYAAPCTBEHHBIX YHKUMIA, AOMKHOCTHBIMW AULAMMW CBOWMX AOMKHOCTHBIX
(cnyxeBHbIX) NOMHOMOUWIA W CBS3AHHBIX C HUMWM BO3MOXHOCTEN B LIENsX NOAYYeHUs Wn
M3BIEYEHUS JINYHO WU Yepe3 MOCPEAHWKOB WMMYLLECTBEHHDBIX (HEMMYLLECTBEHHbIX) Gaar u
npenmyllects ans cebs AMbO TpeTbMX AW, a PaBHO MOAKYM [AAHHbIX AWl NyTem
npefocTaBaenns 6aar v NperMyLLecTs.

OCHOBHbIMM HOPMaTUBHO-MPABOBbIMM aKTamu AHTUKOPPYNLMOHHOTO
3aKoHogaTenbcTBa B Pecnybnnke KasaxcraH senstoTcs: 3akoH PK ot 18.11.2015 roga «O
NPOTMBOJENCTBIM KOPPYNLMM», 3aKoH PK oT 23.11.2015 roaa «O rocyaapcTBeHHON cyxbe B
Pecnybnuke KasaxcTaH», Yka3 Mpesungenta PK o1 23.12.2015 rofa «O Mepax no AanbHeiiemy
COBEpLUEHCTBOBAHMIO 3TUYECKMX HOPM W MPaBW/ MOBELEHWA TOCYAAPCTBEHHbIX CAYXaLLMX
Pecny6nv|Kv| KasaxcraH», YronosHbii kopgekc PK or 03.07.2014 ropa. 3T HOPMATUBHO-
NPaBOBble aKTbl ABAAOTCS AEACTBEHHBIM CPefCcTBOM GOpbObI C KOppPyNUMeit 1 onpefensioT
CTaTyc, npaBa M 00513aHHOCTW TOCYAAPCTBEHHbIX CAYXALUMX, TPeDOBaHUS K MX MOPaIbHO-
HPaBCTBEHHOMY 00/IMKY M e/10BbIM KauecTBaMm.

Bcemu rocyaapCTBEHHbIMM OpraHamy NPUHMMAIOTCA BEAOMCTBEHHbIE [porpamMmmbl 1
nnaHbl No bopbbe C KOppynuMei, B KOTOPbIX 3aN0XeHbl Pa3fniHble aHTUKOPPYMNLMOHHbIE
meponpuaTus. [poTUBOLENCTBME KOPPYMLWM  OCYLLECTB/SETCA HA OCHOBE C/edyoLmX
MPUHLMMOB: 3aKOHHOCTW; MPYOPUTETA 3aLLMTbI NPaB, CBOOOL, M 3aKOHHbIX MHTEPECOB YesloBeKa
¥ TPXOAHMHA; MACHOCTM U NPO3PAYHOCTH; B3aVMOAEACTBMSA TOCYAAPCTBA M TPAXKOAHCKOIO
00LLECTBA; CUCTEMHOTO ¥ KOMM/EKCHOTO MCMO/Ib30BaHUS Mep NPOTUBOAENCTBUS KOPPYNLnK;
NPUOPUTETHOTO NPUMEHEHUs Mep NPeaynpexaeHns KOpPynuumn; NoOLLPEeHNs nL,

OKa3blBaOLWMX CONENCTBME B MNPOTUBOLEACTBUM KOPPYNUMM; HEOTBPATUMOCTM
HaKa3aHMs 3a COBepLUeHne KOPPYNUMOHHbIX MPaBOHApYyLIeHWit. Llesbio npoTuBOLeNCTBUA
KOPpynuMM — SBNsSIETCS  yCTpaHeHWe Koppynuuu B obliectse.  [1OCTWXEHWe  Lienu
NPOTUBOAEACTBUSA  KOPPYMNLWUM Pean3yeTcs MOCPEACTBOM pelleHns CredyloLmx 3aaay:
1) dopmupoBaHus B 00LiecTBe aTMOChepbl HETEPMUMOCTU K KOPPYNUuM; 2) BblSBNEHUS
YCNOBWIA M MPUYKH, CrOCODCTBYIOWMX COBEPLIEHMIO KOPPYNLMOHHbBIX MPABOHAPYLIEHUN,
YCTPaHEHWst UX NOCNEACTBUI; 3) YKPenaeHns B3aMMOLEeNCTBIS CyObEeKTOB NPOTUBOAENCTBHS
KOppYNnuuu; 4) pasBuTWUS  MEXOyHapOAHOrO COTPYAHWYECTBA NO  NPOTWBOAENACTBUMIO
KOppYNuuK; 5) BbISBNEHWS, MPECEYEHMs, PACKPbITUS M pacciefoBaHKUs KOPPYNLMOHHbIX
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NpaBOHApyLUeHU.  BbisiBNeHue,  npecedeHue,  NpefynpexpaeHne  KOPPYMLMOHHbIX
NPaBOHAPYLUEHUIA W NpUB/EYEHNe ML, BUHOBHbIX B MX COBEPLUEHUM, K OTBETCTBEHHOCTU B
npefenax CBOeN KOMMETEHLMW OCYLIECTBAAETCA OpraHamy NpoKypaTypbl, HaLMOHA/bHOM
0e30MacHOCTM, BHYTPEHHWX e/, AenapTaMeHTOM roCyAAPCTBEHHDBIX [JOXOM0B.

He cTouT 3abbiBaTh, 4TO BBeJeH MOXM3HEHHbIM 3arnpeT Ha 3aHsiTMe Jo0biX
JO/DKHOCTEN B rOCYAAPCTBEHHbIX OpraHax M OpraHv3auuax A8 /nL, paHee YBONEHHbIX C
paboTbl 3a COBepLUeHMEe KOPPYMLMOHHOTO MpaBOHAPYLUEHNs. Bce MOMKHbI MOMHWUTb, UTO
COBEpLUMBLIME Kakoe-1MbO MpOTMBOMPABHOE AENCTBME MOMHOCTBIO  /INLIAIOTCH  BCeX
npuBunernii. Koppynuus MOXeT ObiTb OTHeCeHa K OHOMY W3 CaMblX OMACHbIX M
BCEMPOHMKAIOWMX ~ COLMANbHBIX  HEraTuBHbIX — ABNEHWA,  NPEeACcTaBadiowmx  yrposy
HaUWOHaNbHOM Oe30macHOCTH, ee narybHoe BO3AeNCTBMe ollylAeTcs B /000 CTpane,
HE3aBMCMMO OT TOCYApPCTBEHHOrO YCTPOMCTBA M Tpaguumit. [TOAHOCTbIO MCKOPEHUTD
KOPPYNUMIO He YJanocb HU OfHOMY roCyapCTBy, HO CHUXEHMe nopora KoppynuMOHHOCTH
00LLecTBa, BO3MOXHO.

3a roabl HesaBucumocTn B KasaxcraHe npogenanut orpomHyto paboty no 6opbbe c
Koppynuuen,  pa3pabaTbiBAlOTCA  AHTUKOPPYMUMOHHble  CTpaTerny,  ynyyllaercs
3akoHoAaTenbHas 6asa Pecnybanku Kasaxcrad, cpeay rpaxaaH pasBMBalOTCS MPUHLMMDI
A00pONopsAOYHOCT U HETEPIMMOCTU K KOPPYNuMW. KasaxCTaH MeJIeHHO, HO, BEpHO,
YAYYLLIAET CBOIO NO3uLM0. CaMblil HU3KMIA pe3ynbTaT bbin B 2013 - Toraa cTpaHa 3aHsna 140
CTPOYUKy € 26 6annamu. B 2019 rogy umdpsl Obinn 124 n 31 cooTBETCTBEHHO. B 2020 rogy
KasaxctaH Habpan 38 0annoB W 3aHsA 94 MO3WLMI0 B PERTUHTE CTPAH MMpa MO MHAEKCY
BOCNPUATUS KOpPPYNLMK, nogcuntanu B Transparency International.

Ha Haw B3r19a, NPOAO/KEHNE AKTUBHOW MOJUTUKN NPOTUBOAENCTBUS KOPPYNLMK
CneflyeT OCYLIECTBAATb, MCX0As U3 Cedylowmx npobaem: 1) NpaBoOXpaHUTENbHbIE,
creunanbHble rocyaapcTBEHHbIE M WHble OpraHbl, OCyLLecTBAsOLLME GopbOy C KOppynumeit,
3aHMMAIOTCA pacc/iefoBaHneM Yy)ke COBEPLUEHHbIX KOPPYMUMOHHbBIX MPECTYNIeHUN. TaKon
OJHOCTOPOHHWI MOAXOA HE MPUBOAMT K YCTPAHEHWIO MPUYMH U YCIOBUI, NMOPOXIAIOWMNX
KOPPYNLMIO; 2) rocyaapCTBeHHble OpraHbl He MPOBOAST aHAIN3 MOBbIWEHNS KBAMUKaLMK
rOCy[apCTBEHHbIX CAY)XALIMX. TOr4A KaK Ha YKa3aHHOe MepornpusiTue rocyfapcrso TpaTut
OrPOMHble JeHbri; 3) HeT MNOCTOAHHOTO MOHWTOPUHIA W OLEHKM MeponpusTuil Mo
NPOTWBOLENCTBUIO KOPPYNLMM CO CTOPOHbI OOLLECTBA. M 3TO He BECb CMEKTP HepeLUeHHbIX
npobnem.

CneupanbHoe BHUMAHME CO CTOPOHbI TOCYAAPCTBA YAeNAeTCs akTUBM3aLMN yYacTus
00LecTBeHHbIX cun B Gopbbe € Koppynuueid. KOMUTETOM MO NPaBOBOM CTaTUCTUKe W
CreunanbHbiM - yyeTam leHepanbHOM Mpokypatypbl Pecnybnauku KasaxcraH paspaboTtaH
MPOEKT  «ANMKbIH», MPefyCMaTPUBAIOWMIA  MPO3PAYHOCTb  MPOLELYPbl  MPOXOXAEHNS
o0palleHnii, a TaKkke WCKMOYEHNE JIMYHOTO KOHTAKTA UMHOBHWKOB W TPafaH Kak
NPeanocbUIKM K KOPPYMNLMOHHbBIM [EACTBUAM.

AHanM3 HopmaTuBHOM 6asbl M NpakTMKM ee peaauzauum B chepe Oopbbbl C
KOppynuuen B Hallen CTpaHe MO3BOSET BblAENUTb Psf NPU3HAKOB AHTUKOPPYMLMOHHON
No/MTUKM Pecnybnnku KasaxcraH. Bo-mepBbix, COMMAAPHOCTb HAPOAA W rOCYAAPCTBEHHDBIX
opraHoB B 130paHHOM nyTu 60pb0ObI C KOppyNuMe. BOMbIUMM MIIOCOM B Pa3BUBAIOLLEMCS
roCyAapCTBe AB/ISIETCS B3aVMOMOHUMaHWe 0OLEeCTBEHHbIX M TOCYAAPCTBEHHBIX MHCTUTYTOB B
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peLUeHUM CaMblX OCTPbIX W BAXHbIX NPOOIEM; BO-BTOPbIX, KAa3aXCTAHCKME 3aKOHOAATENM
CTPEMATCA K MpUHATMIO G0fee YETKMX M TOUHbIX MPABOBbIX HOPM, PeryanpyoLLmx
00LLEeCTBEHHbIE OTHOLLEHUS B cdhepe NMPOTUBOAEHCTBUS KOPPYNLUMK. Ha NOCTOSHHOM OCHOBE
NPOBOAMTCA MOHWTOPWHT 3aKOHOAATENbCTBA W (UKCUPYETCS OTUETHOCTb MO AAHHOMY
HaNpaBfeHUIO TOCYJAPCTBEHHON MOAUTUKWM HAa BCEX YPOBHSX YNPABAEHMUS; B-TPETbUX,
nonntuka Kasaxctan B cdepe OopbObl € KOppynuueii oTAn4aeTcs npodeccroHanbHoM
NoCNeaoBaTeNbHOCTbI0 U LieleHanpaBieHHOCTbIO. [0CY[ApCTBEHHbIE MPOTPAMMbl U MHble
cTpaTernuecke OOKYMEHTbl B LJIOM COOTBETCTBYIOT APYr ApPYry M He aybaupytoTcs.
MockosbKy KasaxcraH siBnsieTcs TpaH3UTHbIM FOCYLAPCTBOM, A TakxKe aKTUBHBIM Y4aCTHUKOM
MEXIyHapPOAHbIX OTHOLIEHWI, TO BCeraa OyaeT KpaiHe akTyalbHbIM BOMPOC BbICTPANBAHWS!
NpodeccMoHabHBIX OTHOLLEHWIT B pamMKax TaMoXeHHoro Coto3a U APYrvX MexiyHapoaHbIX
MHCTUTYTOB; B-NATBIX, Gopb0a C Koppynumeit B Ka3axcraHe He sIBASETCS pa3oBoii paHaTUYHON
akumeii. MpOTMBOAENCTBME KOPPYMLMU OCYLLECTBASETCS HA OCHOBE NPUHLMIOB CUCTEMHOCTH,
HenpepbIBHOCTH, 3aKOHHOCTH, CNPaBEAIMBOCTM M HEOTBPATMMOCTU HAKA3aHUS; B-LIECTbIX,
MaKCMManbHOEe MCMOb30BAHIE HOBbIX TEXHOJIOTUIA B A€/ BbICTPAUBAHUS OTHOLLEHWI MexXay
rpaX<fiaHamm v rocyaapCTBEHHbIMU OpraHamu.

[laHHble MPU3HAKM AHTUKOPPYNUMOHHOM MOAMTMKM KasaxcTaHa NpeacTaBieHbl B
obLem Buae. B niobom cyyae NpUBETCTBYIOTCH AMCKYCCHM NO AAHHBIM NONOXEHHUAM. Taknm
0bpasom, B KasaxcraHe Cnoxuncs npodeccroHabHbIA GyHAAMEHT aHTUKOPPYMLMOHHON
NOANTMKM. ITO [AET BO3MOXHOCTb TPXAAHAM W [JOMKHOCTHBIM /MLAM MPOAOIKATH
KOHCOMMAAUMIO yCUAWiA B rN00aNbHOM  [JBVXKEHMM MO  O3[0POBNEHMI0  YENOBEYECKMX
OTHOLLEHWIA, CBOBOAHBIX OT HEBEXECTBA W KOPBICTY.

CMNCOK UCNOJIb3OBAHHbIX NCTOYHUKOB:
1. Tporpamma npoTMBOAENCTBMA KOPPYNUMK NapTnn «AMaHar» Ha 2015-2025 rofbl.
2. «O HOBOW MAEOOTM ATEHTCTBA MO Ae/1am roCyaapCTBEHHOM cny>|<6b| 1 NPOTUBOEVCTBUIO
Koppynumumn Pecnybanku Kasaxcrar», (Actana, 2014r.).
3. Kwucrayosa 3. KasaxcraH B 6opbbe 3a ynyulueHne Aenosoro ummaxa. // K obuyectsy 6e3
KOppynuuu.
4. https://www.zakon.kz/politika/4997957-korruptsiya-negativnoe-yavlenie.html
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